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SBJ  POSITION  JUSTIFICATION 


. Supervising  Prob.Off 


NO.  OF 
POSITIONS 
REQUESTED 


NO.  OF 
POSITIONS 
ALDOt'/ED 


FLWTION 
TO  WHICH 
ASCRIBED 


Investigations  and 
supervision 


JUSTIFICATION 


Despite  increased  workload  over 
several  years,  this  Dept,  has  not 
been  given  any  new  positions 
previously.  This  i.nves taent  should 
prove  cost  effective. 


DEPARTME.NT  ADULT  PROBATION INDEX  111 


O.E. 

POSITION  OR 
ACCOUNT  TITLE 

REO.UESTED 

ALLOWED 

WORK  PROGRAM 
FUNCTION  TO 
WHICH  ALLOC.ATED 

REASON  FOR  REDUCTION 

1424 

Clerk  Typist 

3 

0 

Intake/ Admin. 

CET.A  employees  to  be  continued 

1802 

Research  Asst. 

L 

0 

Ac&nin. 

Recommendina  management  services 
contract  1SI5,000  in  lieu  of 
two  permanent  positions. 

1329 

Operations  A.nalyst 

1 

0 

Admin. 

203 

Travel  Expense- Routine 

3 275 

s 0 

All  programs 

.Not  essential 

213 

Maint/Repair  Off.Eqpaip 

4500 

4000 

Admin/0. H. 

Deoartmental  exolanation  did  not 
support  higher  level 

233 

Postage 

5500 

5200 

O'/erhead 

Higher  level  not  oossible  because 
of  budget  constral.nt 

241 

Rental  of  Off.  Machine; 

10000 

7400 

Supervision 

Turn  in  1 NCR  152500 — not  essential 

269 

Other  Prof.  Sei"/ices 

34065 

15500 

■Admin. 

Alloying  $15,000  for  mgt.  services 
and  $500  for  drug  detection 

232 

Telephone 

1200 

800 

Work  Furlough 

Experience  for  first  half  of  CY 

203 

Use  of  Employees'  Cars 

6000 

2000 

Overhead 

Departmental  explanation  did  not 
support  higher  level 

376 

Books/Maps 

2000 

500 

Supervision 

Materials  for  in-service  training 
provided.  Penal  Codes  deleted 

375 

Stationary/Off.  Supp. 

350 

600 

Work  Furlough 

Departmental  explanation  did  not 
support  higher  level 

379 

Cleaning  Supplies 

750 

400 

Work  Furlough 

Departmental  exolanation  did  not 
support  higher  level 

335 

Toiletries 

750 

400 

'Work  Furlough 

Departmental  explanation  did  not 
support  higher  level 

423 

Autos,  Class  6 (4) 

19600 

0 

Supervision 

.AIL  ad  valorem  funded  autos  include 
in  one  index.  

400 

Other  Equipment 

20144 

2845 

■All  programs 

Furniture  reduced  to  conform  to 
positions  authorized.  Priority  items 
include  tyoewriters  and  calculators 
to  reolace' unseim/iceable  items 

445 

Bldg,  Improve.ment 

3400 

0 

Work  Furlough 

Low  priority  - CIAC 

943 

Cash  fund 

100 

0 

Admin. 

Not  essential 

DEPARTMENT  AKT  CO^tMISSION INDEX  U3 


O.E. 

POSITION  OR 
.ACCOUNT  TITLE 

REO.UESTED 

ALLO'.v'ED 

WORK  PROGRAM 
FUNCTION  TO 
WHICH  .ALLOCATED 

REASON  FOR  REDUCTION 

0 

Overall 

Not  Essential. 

->7  00 

,..U2Q 

Overall 

Exneriance  for  first  half  of  CY . 

213 

.MaiQCananca  i .Repair 
o£  Ofrica  Equiomenc 

150 

75 

Overall 

Exnerience  for  first  half  of  CY. 

232 

Teleohone  i Telegraph 

1750 

1600 

Overall 

Higher  level  not  possible  because 
of  budget  constraint. 

233 

600 

400 

Overall 

Experience  for  first  half  of  CY. 

298 

Civic  Design  Commlccee 

250 

175 

Overall 

E-xperience  for  first  half  of  CY. 

203 

Use  oc  Etnnloyees  Cars 

130 

100 

Overall 

Prior  vear's  experience. 

217 

Maiacenanca  i Repair 
Culcaral  cacilicies 

53000 

26000 

Overall 

Aquisition  of  four  new  facilities 
requires  increased  allocation. 

271002 

Municiaal  Chorus 

20500 

0 

Overall 

Higher  level  not  possible  because 
of  budget  constraint. 

273000 

Earrhering  Visual  .Arts 

390CO 

20000 

Overall 

Higher  level  not  possible  because 
of  budget  constraint. 

273003 

Neighborhood  Arts 

354051 

105000 

Overall 

Budget  constraint  allows  only  for 
funding  of  Neighborhood  Arts  adminis- 
trative costs. 

273004 

Municipal  Art  Gallery 

5000 

4000 

Overall 

Higher  level  not  possible  because 
of  budget  constraipt. 

273005 

Street  Artists  Program 

52455 

52455 

Overall 

Ordinance  allows  for  self-support  ana 
expenditure  within  this  program. 

493 

15000 

7 300 

Overall 

Higher  level  not  possible  because 
of  budget  constraint. 

334 

425 

100 

O'/e  rail 

Non-essential  memberships  eliminated. 

DEPARTMENT 

.ASSESSOR  INDEX  US 

O.E. 

POSITION  OR 
.ACCOUNT  TITLE 

REO.UESTED 

ALLOWED 

WORK  PROGRAM 
F'JNCTION  TO 
WHICH  .ULOCATED 

REASON  FOR  REDUCTION 

LLO 

1424  Clerk  Tvoist 

I 

3 

Personal  Prooertv 

CETA  position  recommended 

Clark 

1U44  Stenoaraoher 

1 

0 

Real  Prooertv 

CETA  position  recom, mended. 

4202  Assess.tent  Clerk 

5 

0 

2 - Real  Property 

3 - Personal  Prooertv 

Higher  Level  not  possible  because 
of  budget  constraint. 

Personal  Property 
4220  Auditor 

2 

0 

Personal  Prooertv 

Higher  level  not  possible  because 
of  budget  constraint. 

Real  Property 
4251  Aooraiser 

20 

0 

Real  Property 

Recommended  supplemental  budget 
request  for  new  '’Appraiser -Trainee"' 
in  lieu  of  appraiser. 

Civil  Engineering 
3352  Assistant  II 

1 

0 

Technical  Services 

Not  essential  at  this  time. 

120 

Tetnoorarv  Salaries 

S 165100 

S 105000 

Real  Properti/ 

Approval  of  new  Appraiser-Trainee 
positions  will  alleviate  need  for 
increase  in  temporary  salaries. 

201 

Local  Fares 

550 

200 

Overall 

Experience  for  first  half  of  CY 

206 

Travel  Exoense 

13892 

2600 

Overall 

Deleted  funds  for  out-of-state  audit 
because  these  audits  can  be  handled 
through  cooperative  audit  program 
Reduced  other  items  because  depart- 
mental explanation  did  not  support 
higher  level 

213 

Maintenance  and  Repair 
Office  Eouioment 

3900 

3000 

Overall 

Departmental  explanation  did  not 
support  higher  level. 

2214 

Reoroduction  Service 

3000 

2700 

Overall 

Departmental  explanation  did  not 
support  higher  level. 

233 

Postage 

51200 

44000 

Overall 

Prior  year's  experience. 

231+ 

Bookbinding  and 
Blueorintins 

3000 

.1750 

Overall 

Experience  for  first  half  of  CY. 

211. 

■ -auhs.c.c.iatians 

1050 

950 

Overall 

Departmental  explanation  did  not 
support  higher  level. 

jJiLL 

Rental  of  Office 
Machines  i3,  Eauioment 

13000 

1 2200 

. Overall 

Higher  level  not  possible  because 
of  budget  constraint. 

DEPARTMEMT  ASSESSOR 


INPEX  115 


WORK  PROGRAM 
FUNCTION  TO 
'.■miCH  ALLOCATED 


REASON  FOR  REDUCTION 


Use  of  Empio; 


photographic  Equipment 


tationery  and 
Office  Supplies 


! for  first  half  of  CY. 


Fuels  & LuJbricar 


Experience  for  first  half  of  CY. 


Only  essential  equipment  approved. 


sibLe  because 


Low  Priority  - CIAC 


DEPARTMENT  CITY  ATTORNEY 


NEW  POSITION  JUSTIFICATION 


CLASS 

TITLE 

NO.  OF 
POSITIONS 

reo.lt:sted 

NO.  OF 
POSITIONS 
ALLOWED 

FUNCTION 
TO  WHICH 
ASCRIBED 

JUSTIFICATION 

General  Explanation 

City  Attorney's  office  has  increasing  workload 
and  antiquated  procedures,  caused  by  lack  of 
staff  and  lack  of  modem  ecuipment.  In  order  to 
relieve  the  workload  of  the  attorneys  in  the 
most  efficient  economical  manner,  the  Mayor 
opted  to  increase  clerical  and  support  staff 
rather  than  approve  new  attorney  positions  for 
the  main  office.  Specifically; 

1432 

3r.  Transcriber  Typist 

6 

4 

Overall 

Budget  allows  for  vitally  needed 
basic  word  processing  system  to 
include  2 input,  1 revision  and  1 
output  system.  To  maximize  effec- 
tiveness of  system,  4 Sr.  Trans- 
criber Typists  are  needed  to 
operate  the  machines  full-tim.e. 
Office  has  no  existing  staff  who 
could  be  transferred  to  this 
function. 

1499 

Supervising  Clerk  III 

1 

1 

Administration 

At  present  clerical  staff  has  no 
full-time  supervision.  Distri- 
bution of  workload  is  haphazard. 

By  providing  full-time  administra- 

tion  and  direction  assigning  and 
overseeing  work  and  determining  work 

to  be  handled  by  word  processing  cen- 
ter,  Supervising  Clerk  III  would_ 

greatly  improve  productivity  and 
efficiency  of  office. 

9155 

Claims  Investigator 

1 

1 

Overall 

Investigator  will  relieve  workload 
by  doing  preliminary  investigative 
work  for  attorneys  and  helping  to 
process  and  expend! te  claims;  the 
number  of  claims  is  increasing  and 
more  claims  are  being  handled  in 
Small  Claims  Court. 

IIP  ]_424  Clerk  T-/t>ist 


CITY  ATTORNEY 

WORK  PROGRAM 
FUNCTION  TO 
',raCH  ALLOCATED 


Administratic 


INDEX  117 


REASON  FOR  REDUCTION 


isition  recommended 


Not  essential 
2 not  essential: 


Not  essential 


_ Administration 


_ Not  essential 
Not  essential 


Provided  much  needed  support 
services  for  existing  attorneys 
rather  than  hire  new  attorneys. 


9157  Claims  Adjuster 


L4S0  Senior  Legal 


_ Code  Enforcement 
_ Code  Enforcement 


_Code  Enforcement 


_jMain  Office 


Not  essential 


Recommend  CSTA 

_ Recommend  CETA 

"Recommend  suppLemer 
for  2-8L74  Attorne; 
at  Lower  pay  rate. 


Allowed  trips  to  League  of  California 
Cities  .Annual  .Meeting  and  Spring 
Conference  and  County  Counsel  .Asso- 
ciation  of  California  Conference 

Experience  for  first  half  of  CY. 


O.E. 

POSITION  OR 
.ACCOUNT  TITLE 

DEi 

REOirESTED 

PARTMENT 

ALLOWED 

CITY  .ATTORNEY 

WORK  PROGRAM 
FUNCTION  TO 
WHICH  .ALLOCATED 

INDEX 

REASON  FOR  REDUCTION 

PS'; 

3Mhsrrinr-.-on<; 

3 3500 

S 3150 

Overall  - 
Main  Office 

Depart.mental  explanation  did  not 
support  hisher  level. 

241 

Rental  of  Office 
Machines 

31950 

22244 

Overall  - 
Main  Office 

To  provide  drastically  needed  word 
processing  equipment:  2 CPT  input 
systems;  1 CPT  revision  system; 

1 CPT  output  system  and  20  dictating 
machines . 

Other  Coatractuai 
^orv-:  ces 

190 

£J 

Overall  - 
Main  Office 

Not  essential. 

22'-f 

Code  Enforcement 
Reproduction  Services 

500 

100 

Code  Enforcement 

Departmental  explanation  did  not 
support  hisher  level. 

232 

Telephone  i Teletraoh 

. _ 2000 

. 1055 

Code  Enforcement 

Adjusted  to  reflect  estimated 
cost. 

Rental  of  Office 
Machines 

3660 

2000 

Code  Enforcement 

Represents  funds  for  sharing  photo- 
copy machine.  Recommend  buying, 
not  renting  typewriters. 

29H 

Other  Contractual 
Services 

514 

400 

Code  Enforcement 

Citv  Directory  not  essential. 

Litigation  & Claims 
Expense 

180000 

160000 

Overall  - 
Main  Office 

Higher  level  not  possible  because 
of  budget  constraint. 

-32.L 

Fuels,  Illuminants  Si 
r.ubricants 

300 

250 

Overall  - 
Main  Office 

Departmental  explanation  did  nor 
support  higher  level. 

Replacement  Equipment 
T'/pawri,tat.s  F.fentrin 

mill] 

ino 

Overall  - 
Main  Office 

Higher  level  not  possible  because 
of  budget  constraint. 

. 471 

New  Fonfomenf 

■R-'nn 

341 

uveraii  - 
Main  Office 

Furniture  for  new  personnel. 

474 

New  Equipment  - 
T'/pewriters  Electric 

6300 

400 

Administration  - 
Main  Office 

For  new  Supervising  Clerk  III 

lf74 

New  Equipment  - 
Dictatins  Machine 

500 

125 

Overall  - 
Main  Office 

Departmental  explanation  did  not 
support  higher  level. 

474 

New  Equipment  - Word 
Processi.TZ  Svstem 

15000 

10110 

Overall  - 
Main  Office 

For  CPT  forms  feeder;  3 transcribers 
and  10  dictation  machines  to  comple- 
ment rental  equipment. 

D E PARTME N'T  rTTY  :XTTnRMKY 


INDEX  LI7 


O.E. 

POSITION  OR 
ACCOUNT  TITLE 

REO.U’ESTED 

ALLOtVED 

WORK  PROGRAM 
FUNCTION  TO 
WICH  .ALLOCATED 

REASON  FOR  REDUCTION 

400 

Code  cnrorcemenr  - 
New  Equ’ orient 

S 8493 

S 1200 

Code  Enforcement 

For  purcnase  or  rnree  electric 
typewriters 

300 

Code  Enforcement  - 
Rental  of  Office  Space 

10200 

8525 

Code  Enforcement 

Reduced  amount  of  soace.  to  be  rent 

432000 

a 

Overall  - 
Main  Office 

Low  priority : CI.AC 

•^1  7 

.Maintenance  n .Repair 

6Q0 

300 

Overall  - 

Departmental  explanarion  did  not 

DEPARTMENT  DEPARTMENT  OF  CITY  PLANNI>?G 


INDEX 


119 


NEW  POSITION  JUSTIFICATION 


CLASS 

TITLE 

NO.  OF 
POSITIONS 
REOLTISTED 

NO.  OF 
POSITIONS 
.ALLOWED 

FUNCTION 
TO  WHICH 
.ASCRIBED 

JUSTIFIC.ATION 

.AlOl 

Economic  .Analyst  III 

1 

General  Planning 

Economic  .Analyst  III  will  compla.ment 
planning  staff  by  compiling  and 
reporting  economic  data  and  tre.nds . 
This  work  is  not  currently  done  and 
should  be  a part  of  the  planning 
process  as  is  the  environmental 
review. 

1424 

Clerk  Typist 

6 

1 

Environmental  Review 

Increased  environmental  review,  code 
administration  & planning  activites 
have  generated  increased  clerical 
work.  -Although  CETA  employees  are 
utilized,  City  Planning's  clerical 
staff  has  been  so  severely  cut  in 
past  few  years  that  additional 
permanent  clerical  help  is  vitally 
needed. 

1 

Code 

Administration 

1 

General  Planning 

1430 

Transcriber  Typist 

1 

1 

Administration  and 
Landmarks 

Department  needs  a transcriber- typist 
to  transcribe  taped  minutes  of  City 
Planning  Commission  meetings,  work 
of  Landmarks  Preservation  Advisory 
Board  and  material  dictated  on  tape 
by  staff  members  who  have  no 
clerical  assistance. 

1650 

Accountant 

1 

1 

.Administration 

Accountant  is  highest  priority, 
since  Department  has  no  accounting 
position.  With  increased  use  of 
Federal  funds,  accountability  is 
imperative,  and  the  services  of  an 
accountant  who  can  maintain  books 
acceptable  for  Federal  audits  is 
a necessib'/. 
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DEPARTMENT  DEPARTMENT  OF  CITY  PLANNING INDEX  ^9 


O.E. 

POSITION  OR 
ACCOUNT  TITLE 

REQUESTED 

ALLaVED 

WORK  PROGRAM 
FUNCTION  TO 
tffllCH  ALLOCATED 

REASON  FOR  REDUCTION 

110 

A102  Economic  AnalvstlV 

1 

3 

Nei?.hborhood  Planning 

Position  not  possible  because 
of  budget  constraint 

1706  Tel.  Ooerator 

1 

0 

Code  Activities 

CETA  Dosition  recommended 

1424  Clerk  Tyoist 

6 

3 

Overall 

3 aooroved;  3 not  essential. 

5277  Planner  I 

1 

0 

Landmarks  Preservatic 

1 Low  priority 

.077  T 

0 

i^ipcirtinencaJ.  expi^nd  cion  dia  not 

5278  Planner  II 

3 

0 

Code  -Activities 

Position  not  possible  because 
of  budget  constraint 

5292  Planner  III 

1 

0 

Code  Activities 

Position  not  possible  because 
of  budget  constraint 

■■  '■ 

— 

120 

Temoorary  Salaries 

3 50222 

S 40200 

Overall 

Funds  for  Clerk  Typist  and  Trans- 
criber Typist  deleted--not  essential 

206 

Travel  Exoensa-Special 

7436 

2500 

Overall 

Higher  level  not  possible  because 
of  budget  constraint 

206 

Travel  5xoense->!isc . 

1900 

-00 

Overall 

Departmental  explanation  did  not 
suDoort  higher  level 

213 

'VR  Office  Squiomenc 

2999 

1800 

lOverall 

Exoerience  for  first  half  of  CY 

232 

Telephone  & Teleqraoh 

17211 

16000 

Overall 

Departmental  explanation  did  not 
support  higher  level 

233 

Postage 

14723 

13000 

Overall 

Higner  level  not  possible  because 
of  budget  constraint 

234 

Prints/Graohic  Services 

5500 

4500 

Overall 

Departmental  explanation  did  not 
suDoort  higher  level 

235 

Subscriotions 

553 

525 

Overall 

Departmental  explanation  did  not 
suDDort  higher  level 

2’8 

Janitorial  and  Window 
Washi.-.e  Ser/ices 

550 

450 

Overall 

Water  conserv'a tion  orogram 

241 

Rental  Off.  Mnchir.es 

13720 

8500 

Overall 

Departmental  explanation  aid  not 
support  higher  level.  Delated  funds 
for  cooler  in  .Annex 

DEPARTMENT  DEPARTNgNT  OF  CITY  PLANNING INDEX 


O.E. 

POSITION  OR 
-ACCOUNT  TITLE 

REQUESTED 

ALLOWED 

WORK  PROGRAM 
FUNCTION  TO 
WHICH  -ALLOC.ATED 

REASON  FOR  REDUCTION 

293 

Other  ContT.  Services 

3 11235 

3 3235 

Overall 

Deleted  funds  for  Historical  Record 
Security  and  Maintenance  since  CY 
funds  still  available 

202 

Use  of  Emolovees'  Cars 

400 

300 

Overall 

Experience  for  first  half  of  CY 

259 

Other  Professional  & 
Soecial  Seir/ices 

41000 

0 

General  Planning  & 
Environmental  Review 

Not  essential 

366 

Instrum.ents , Lab . 
Eouio.  S Suoolies 

3000 

2800 

O'/erall 

Departmental  explanation  did  not 
suoDort  higher  level 

367 

Photo  Equio/Supplies 

3000 

2300 

Overall 

Departmental  explanation  did  not 
suoDort  higher  level 

375 

Office  SuDol/Oevices 

15682 

12300 

Overall 

Higher  level  not  possible  because 
of  budget  constraint 

398 

Other  Materials/Supol . 

690 

490 

Overall 

Deleted  additional  3200  for 
Revolving  Fund 

400 

Ecaiiom.ent 

43367 

5254 

Overall 

Only  essential  equipment  approved 

445 

Misc.  Imorovements 

4500 

0 

Overall 

Low  priority:  CI.AC 

,LMi 

4_ui , 

jIx 

f^' 

r,.::^4 

*7'  7 

HgttrtBM'  .til 

S^ 

CIVIL  SERVICE  COMMISSION 


MPV  POSITION  JUSTIFICATION 


NO.  OF 
POSITIONS 
REO VESTED 


NO.  OF 
POS IT IONS 
ALLOt^/ED 


FUNCTION 
TO  WHICH 
ASCRIBED 


JUSTIFICATION 


Department  needs  mid-levei  manage: 
to  supervise  and  coordinate 
.Aff iirmative  Action  programs  and 
obligations  as  well  as  to  advise 
City  departments  on  current  EEO 


Training  Office] 


■A  high  priority;  this  program  is 
one  of  the  few  management  and 
employee  development  tools  in  city 
government.  Director  of  Training 
and  Training  Officer  are  essential 
to  program  imolementatiop 


Personnel  Analv! 


Labor  Relatior 


currently  funded  from 
temporary  salaries,  was  transferred 
to  Civil  Service  Commission  by 
Board  of  Supervisors  earlier  this 
year.  Budget  request  makes  position 
permanent. 


O.E. 

POSITION  OR 
ACCOUNT  TITLE 

OEI 

RE0.UE3TED 

PARTMENT  Cl 
■ALLOWED 

VIL  SERVICE  C0WI3SION 

WORK  PROGRAM 
FUNCTION  TO 
'WHICH  ALLOCATED 

INDEX  121 

REASON  FOR  REDUCTION 

110 

A103  Employee  Sugges- 

rinn  P-ncrram  ronriinapn 

1 

PT 

Employee  Suggestion 
Program 

Low  priority. 

1202  Personnel 

2 

d 

l-Aininistration 

l.Ceri-ification 

nrinritn/ 

1204  Senior  Personnel 
Clerk 

1 

0 

Certification 

Low  priority 

1220  Pavroll  Clerk 

1 

0 

■Administration 

Low  priority 

1242  Personnel  Analvst 

1 

0 

Classification 

Low  oriority 

1244  Senior  Personnel 
Analvst 

2 

1 

Classification 

Low  priority 

1246  Principal 

Personnel  Analvst 

1 

0 

Classification 

Low  priority 

1404  Clerk 

3 

0 

3 -Administration 

Low  priority 

1424  Clerk  Tvoist 

1 

0 

Employee  Suggestion 
Program 

Low  priority 

1424  Clerk  Tvnist 

2 

0 

2-Performance  & 
Evaluation  & Traininj 

CETA  position  recommended. 

1444  Clerk  Stenographer 

1 

0 

Classification 

Low  priority 

1446  Senior  Clerk 
Stenographer 

1 

0 

Labor  Relations 

CETA  position  recommended. 

1650  Accountant 

1 

0 

Administration 

Low  priority 

1762  Sr.  Offset 
yidching  Osgralac 

1 

2 

Examinations 

Low  priority 

1232  Training  nffin°" 

4 

1 

Performance  Evalua- 
tion & Training 

■Allowed  1 position,  other  positions  no 
possible  because  of  budget  constraint 

3132  Head  Attornev 

1 

0 

Labor  Relations 

Not  essential 

111 

Overtime 

S 2500 

$ 1935 

Timeroll  Audit 

Departmental  explanation  did  not 
supoort  higher  level. 

120 

Temoorarv  Salaries 

169400 

75000 

Overall 

Temporary  staff  reduced  to  part-time 
and  "as  needed”  oersonnel. 

140 

Fees  and  Other 
Compensations 

11500 

UOOO 

Labor  Relations 

Departmental  explanation  did  not 

DEPARTMENT  CIVIL  SERVICE  COWISSION' INDEX  121 


O.E. 

POSITION  OR 
ACCOUNT  TITLE 

REQUESTED 

ALLOWED 

WORK  PROGRAM 
FUNCTION  TO 
WHICH  ALLOCATED 

REASON  FOR  REDUCTION 

201 

Local  Pares 

$ 6000 

$ 1600 

Examinations 

Departmental  explanation  did  not 
suDDort  hiaher  level. 

1000 

200 

Administration 

Eliminated  funds  for  IPMA 
Conference 

2500 

500 

Overall 

Higher  level  not  possible  because 
of  budget  constraint. 

2500 

2000 

Overall 

Higner  level  not  possioie  oecause 
of  budget  constraint. 

3SG0 

2SC0 

Overall 

Higher  level  not  possible  because 

25577 

17300 

Overall 

Reoresents  CY  allowance  plus  cost 
of  adding  13  6-button  teleohone  sets. 

23000 

13000 

Overall 

Higher  level  not  possible  because 
of  budget  constraint. 

Official  Printing  5, 

7000 

4000 

Overall 

Experience  for  first  half  of  CY. 

riDtionS 

300 

200 

Overall 

Departmental  explanation  did  not 
suooort  higher  level. 

jMil 

Rental  of  Office 
Machines  R Ectiioment 

19  265 

10452 

Overall  

Deleted  non-essential  equipment:  IBM 
optical  scanner  R copier  for  Examina- 
tion Division.  Recommend  purchase 
rather  than  rental  of  tyoewriter. 

Court  Reporter 

3000 

1000 

Labor  Relations 

Higher  level  not  possible  because 
of  budget  constraint. 

2E9 

Acfarial  Evaluation 

9000 

3000 

Salary  and  Wage 
Administration 

Departmental  explanation  did  not 
suDDort  higher  level. 

vfpr’-ff'ql  ^arv’ces 

7500 

3 

Overall 

Not  essential. 

PPQ 

20000  . 

3000 

Overall  ' 

Departmental  explanation  did  not 
suooort  higher  level. 

Pfifi 

Instruments  and 
r nhor-a'-nr'v  ii'ipnl.’es 

3000 

2000 

Overall 

Departmental  explanation  did  not 
suooort  higher  level. 

Office  Supplies 

25000 

15000 

Overall 

Higher  level  not  possible  because 
of  budget  constraint. 

Mai-  C 

520 

250 

Overall 

Departmental  explanation  did  not 
support  higher  level  for  tires  & 
fuel;  City  Directory  not  essential 

DEPARTMENT  CIVIL  SERVICE  COMMISSION INDEX  121 


O.E. 

POSITION  OR 
.ACCOUNT  TITLE 

REQUESTED 

ALLOWED 

WORK  PROGRAM 
FUNCTION  TO 
WHICH  ALLOC.ATED 

REASON  FOR  REDUCTION 

269 

Other  Professional 

S 17500 

S 10000 

Examinations 

Departmental  explanation  did  not 
supoort  higher  level. 

4nn 

Replacement  Ecuipment 

1 0955 

1535 

Certification,  Em- 
ployment Examining 

Non-essential  equipment  eliminated; 
of  the  3 ty'pewriters  allowed,  2 are 
to  replace  rental  machines  used  by 
Examining  Division. 

4nn 

Mpw  - rr’n'-ifTiPnf 

1 3 3 35 

250 

Labor  Relations 

Non-essential  ecuioment  eliminated 

476 

Library  & Rererence 
Books 

400 

200 

Overall 

Departmental  explanation  did  not 
supoort  higher  level. 

304 

Cash  Awards 

10000 

0 

Employee  Suggestion 
Program 

Low  prioritv 

354 

.Membershio  Dues 

1160 

1000 

Overall 

Eliminated  membership  related  to 
Employee  Suggestion  Program. 

950 

Salarv  Survey 

75000 

20000 

Salary  & Wage 
Administration 

Departmental  explanation  did  not 
support  higher  level. 

951 

Police  and  Fireman 
Examinations 

30000 

20000 

Examinations 

Departmental  explanation  did  not 
suooort  higher  level. 

445 

Convert  Storeroom 

29300 

0 

Overall 

Low  priority;  CI.AC 

- - — - 

DEPARTMENT CONTROLLER IMPEX  123 


O.E. 

POSITION  OR 
ACCOUNT  TITLE 

REQUESTED 

ALLavED 

WORK  PROGRAM 
Fb'NCTION  TO 
WHICH  ALLOCATED 

REASON  FOR  REDUCTION 

LIO 

1530  Acct.  Clerk 

1 

0 

Grants 

Grants:  New  duties  require  some 
increase  but  positions  at  too  high 

1656  Head  Acct. 

1 

0 

Grants 

a level.  Supplemental  Budget  with 
emphasis  on  lower  level  positions 

1638  Chief  Acct. 

1 

0 

Grants 

will  accompany  this  departme.ntal 
reauest 

1650  iccount=nt  . 

5 

0 

2 Grants  1- Payroll 

Granrs:  New  duties  require  some 
increase  bur  positions  ar  too  high 

emphasis  on  lower  level  positions 

will  accompany  this  departmental 
request. 

Accounts  & Reports  and  Payroll: 
Higher  level  not  possible  because 

of  budget  constraint 

1652  Sr.  .Acct. 

3 

0 

Acets  & Reoorts 

Higher  level  not  possible  because 
of  budget  constraint 

ill 

O'verti'Tie 

S 39600 

S A5000 

Overall 

CETa  employees  avaiiaPie  out  new 
duties  for  department  require  some 

increase 

120 

TeTiporari/  Salaries 

17900 

15000 

General  Office 

CETA  employees  available  but  new 
duties  for  department  require  some 

increase 

206 

Travel  Exce.nse 

1200 

1000 

Overall 

Experience  for  first  half  of  CY 
and  departmental  explanation  did 

not  support  higher  level 

213 

M/R  Office  Eauicfrer.t 

3677 

3500 

Overall 

■Adjusted  for  replacement  equipment 
aooroved 

22H 

Re 0 reduction 

11000 

8500 

Overall 

Prior  year’s  experience  and  heavy 
expenditures  1st  6 mos . due  to 

budget  sheets  being  prepared 

DEPARTMENT CO^r^ROLL£R INDEX  123 


O.E. 

POSITION  OR 
.ACCOL-NT  TITLE 

REQUESTED 

.ALLOWED 

WORK  PROGRAM 
Fl'NCTION  TO 
'WHICH  .ULOCATED 

REASON  FOR  REDUCTION 

232 

Teleohone 

3 11203 

3 9500 

Overall 

Recommended  reduction  of  long  dista 
and  message  unit  charges 

234 

Printing,  Bookbinding 

10000 

7000 

Payroll,  Gen.  Off. 

Low  orioritv 

293 

Other  Contr.  Services 

760 

535 

Overall 

Exoerience  for  first  half  of  CY 

203 

Use  of  E.mployees  Cars 

100 

90 

Overall 

Experience  for  first  half  of  CY 

376 

Books,  Maps.  etc. 

1000 

900 

Overall 

Exoerience  for  first  half  of  CY 

398 

Other  Materials  & Sunpl 

300 

570 

Overall 

Departmental ■ explanation  did  not 
support  higher  level 

474 

Reol.  Calculators  flO) 

3500 

1045 

Accounts  & Reports 
Ge.neral  Office 

5 awarded  at  State  contract 
orice 

400 

New  equioment 

8680 

0 

Overall 

.All  new  positions  were  denied 

880 

Rental  of  Office  Soace 

10800 

0 

Grants 

Grants  division  to  be  funded  in 
SuDolemental  Budget 

445 

Study  of  Gen.  Off.  Area 

10000 

0 

Overall 

Low  priority:  CI.AC 

315 

Exec.  Term  Life  Ins. 

110000 

0 

Non-adminis  trative-- 
Other  Approoriations 

Program  rescinded--not  yet  funded 
by  voters  pursuant  to  Charter 
Section  8.407 

CONTROLLER'S  DATA  PROCESSING  CENTER 


O.E. 

POSITION  OR 
ACCOUNT  TITLE 

REQUESTED 

•ALLOU'ED 

WORK  PROGRAM 
FUNCTION  TO 
WHICH  ALLOCATED 

REASON  FOR  REDUCTION 

120000 

Temoorar’/  Salaries 

3 2'+40351 

S 2253155 

Overall 

Amount  requested  is  in  excess  of 
requirement  to  suooort  orog;r3ms 

120030 

Srandbv  Salaries 

25000 

10000 

Overall 

No  experience  ractor  and  dapartmenta. 
explanation  did  not  support  higher 
level 

120020 

Terro.  Sal. -So.  Proi. 

87357 

0 

Overall 

Covered  in  120.000  account 

232 

Teisohone  S Telearaoh 

20550 

20000 

O'/erall 

level 

233 

Janitor^-al  Services 

21330 

13000 

Overall 

Experience  for  first  half  of  CY 
does  not  suooort  hieher  level 

2<+l 

Rental  of  Eauiocient 

341S57U 

2927336 

Overall 

Double  funded  in  work  order  request 

21+1 

Rental  of  Eouio.-Soec. 

120047 

499  20 

Overall 

Dualication  in  budeet  recmest 

269100 

Profess . Serv . -General 

208125 

115740 

Overall 

Work  order  fund  duolication 

269511 

Profess . 3e  r/  . - Account . 

40100 

32500 

DPH 

Departmental  explanation  did  not 
support  higher  level 

i+OO 

SauiDrent 

29230 

0 

Overall 

Not  essential 

DEP.ARTMENT 

EMERGENC;  SERVICES  INDEX  131 

O.E. 

POSITION  OR 
ACCOUNT  TITLE 

REQUESTED 

ALLC^^-ED 

WORK  PR0GR.A.M 
FUNCTION  TO 
WHICH  ALLOCATED 

REASON  FOR  REDUCTION 

206 

Travel  E:cpense 

$ 733 

S 400 

Overall 

Departmental  explanation  did  not 
support  higher  level. 

298 

Public  Inforaaclon  - 
Prlntlna  S Discribucion 

4700 

1225 

Overall 

Low  priority 

293 

Ocher  Contractual 

335 

175 

Overall 

Experience  for  first  half  of  CY. 

391 

Fuels.  Illuminancs, 
i Lubricants 

1440 

1200 

Overall 

Experience  for  first  half  of  CY . 

+00 

iculsmenc 

13046 

0 

Overall 

Not  essential. 

312 

Maintenance  a Reoalr-.\utc 

2300 

1200 

Overall 

Experience  for  first  half  of  CY. 

DISTRICT  ATTORNEY 


INDEX  m 


NPV  POSITION  JUSTIFICATION 


CLASS 

TITLE 

NO.  OF 
POSITIONS 
REQUESTED 

NO.  OF 
POSITIONS 
ALLOt'.'ED 

FU-NCTION 
TO  WHICH 
.ASCRIBED 

JUSTIFIC.ATION 

3176 

Trial  Attorney 

7 

7 

Homicide  (2) 
Robbery  (1) 

Tneft  (1) 

Juvenile  (1) 
Misdemeanors  (2] 

Increased  caseload  in  all  areas. 
E-phasis  on  prosecution  to  reduce 
crime  requires  more  attorneys . 

8178 

Sr.  Attorney 

15 

3 

Narcotics 
Consumer  Fraud 

8130 

Princioal  Attorney 

14 

3 

Juvenile 
Consumer  Fraud 
Burglary 

8182 

Head  Attorney 

7 

1 

Terrorist  Crimes 

AlOl 

Chief.  Clerk.  Le^al 

1 

1 

Admin is  tration 

The  D.A.  requires  managerial 
personnel  in  order  to  provide 
continued  supervision  over  a 20- 
member  clerical  pool  which  ser^/es 
the  entire  legal  staff.  This  will 
prove  cost-effective  in  term.s  of 
productivity  and  better  ser/ice. 

1430 

Transcriber- f/oi St 

3 

Clerical  Pool 

The  addition  of  legal  staff  will 
require  clerical  support  to 
transcribe  dictation  for  oases 
in  0 roc ess. 

1804 

1 

1 

.Administration 

To  provide  management  assistance 
essential  to  more  efficient  use 
of  available  resources. 

1458 

Letal  Stenosraoher 

5 

3 

Assault  Team  0-6 

At  present,  no  secretarial  suoport 
for  6 attorneys  assigned  to  this 
office.  Results  in  long  delays  in 
processing  work. 

D E ?A RTYE NT  DISTRICT  ATTORNEY 


INDEX 


NTW  POSITION  JUSTIrICATION 


Librarian  II 


81^-6  j Invastigators , 


8147  Sr.  Investigators 


NO.  OF 
POSITIONS 
REOCESTED 


NO.  OF 
POSITIONS 
ALLOWED 


FUNCTION 
TO  WHICH 
.ASCRIBED 


_1 1 Administration 


Investi.gation 


JUSTIFICATION 

A librarian  is  needed  to  control 
collections  at  the  new  central 
library  being  established  in  the 

Hall  of  Justice. 

Addition  of  14  attorneys  pins 
hea-v-y  caseload  requires  more 
investigations . 


D E PARTME NT  DISTRICT  ATTORNEY 


INT3EX 


O.E. 

POSITION  OR 
ACCOUNT  TITLE 

REQUESTED 

ALLOWED 

WORK  PR0GRA.M 
FUNCTION  TO 
WHICH  .ALLOCATED 

REASON  FOR  REDUCTION 

110 

A102 

Le?:al  Asst.  PT 

10 

0 

.Administration 

Low  orioritn/ 

1402  Jr.  Clerk 

1 

0 

Administration 

CET.A  Dosition  recommended 

1424  Clerk  T-ztiist 

12 

0 

Administration 

CET.A  position  recommended 

1444  Clerk  Stano 

1 

0 

Administration 

Low  oriority 

1446  Sr.  Clerk  Steno 

9 

0 

Administration 

Low  oriority 

1460  Sr.  Letal  Steno 

0 

.Administration 

Low  oriorit'/ 

1342  Mst.  .Assistant 

1 

0 

.Administration 

Low  oriority 

8102  Process  Sef/er 

2 

0 

Administration 

CET.A  oosition  recommended 

8106  Letal  Process  Clk 

2 

0 

Administration 

CETA  oosition  recommended 

111 

Overtime 

5 1622 

S 0 

.Administration 

Compensating  time-off  suggested 
in-lieu  of  oremi'um  oay 

200 

Contractual  Services 

123293 

90537 

Overall 

Based  on  number  of  employments  and 
exoerience  for  first  half  of  CY 

203 

Use  af  E.nalovees  Cars 

4502 

0 

Overall 

Not  essential 

259 

Other  ?rofe33ionaI 
Ser/ices 

32210 

7600 

Overall 

Exoerience  for  first  naif  of  CY 

300 

Materials  3.  Suoolies 

55C15 

25533 

Overall 

Exoerience  for  first  half  of  CY 

HOG 

Ejiiitirent 

170962 

18323 

Overall 

Based  on  number  of  emolo'.’ments 

. 475 

Library  and  Reference 
Books 

18613 

9000 

Overall 

Experience  for  first  half  of  CY 
provided  Central  Library  is 
established  in  Hall  of  Justice 

834 

Fixed  Charles 

12654 

530 

.Administration 

Experience  for  first  half  of  CY 

890 

0..A.  Soecial  Fund 

57000 

45000 

Prosecution 

Higher  level  not  possible  because 
of  budget  constraint 

312! 

IM/?.  Auto 

8700 

4000 

Overall 

Ebcperier.ee  for  first  half  of  CY 

DE?ARTME>JT  ■ DISTRICT  ATTORNcY  - FAiMILY  SUPPORT  BUREAU  INDEX 

N'BV  POSITION  JTJSTIFICATION  • 


CLASS 

TITLE 

NO.  OF 
POSITIONS 
REQUESTED 

NO.  OF 
POSITIONS 
.ALLOWED 

FUNCTION 
TO  WHICH 
•ASCRIBED 

JUSTIFICATION 

1408 

Princioal  Clerk 

2 

1 

Administration 

Increased  revenues  will  be 
generated 

1424 

Clark  Typist 

18 

18 

Collections 

Increased  revenues  will  be 
generated 

1630 

.Account  Clerk 

4 

3 

Cashier 

Increased  workload 

3157 

Investigator  I 

8 

4 

Location  Division 

Increased  workload 

9158 

Investigator  II 

5 

4 

Location  Division 

Increased  workload 

8159 

Investigator  III 

2 

1 

Location  Division 

Increased  workload 

DEPARTMENT  DI3TRICT„-ATT0R.VEY  FAMILY  SUPPORT  BUREAU 


O.E. 

POSITION  OR 
.ACCOUNT  TITLE 

REQUESTED 

,allov%t:d 

WORK  PROGRAM 
FUNCTION  TO 
'.-miCH  ALLOCATED 

REASON  FOR  REDUCTION 

Ill 

Overtime 

S 2500 

S 0 

Administration 

Compensating  time-ori  suggested 
in-lieu  of  nremium  oay 

200 

Contractual  Services 

136500 

118465 

Overall 

Experience  for  first  half  of  CY  and 
increased  revenues  v;ill  be  senerated 

259 

Training  Program 

10000 

3600 

Overall 

New  duties  for  department  require 
some  increase.  Large  number  of  new 
employees--family  support  program 
training  essential  to  effective 
results . 

269 

.Accountine  Service 

10000 

0 

Administration 

by  law.'  ' 

259 

Data  E>rocas3ins 

10000 

2700 

-Administration 

Based  on  monthly  fee 

326 

Tires  and  Tubes 

800 

400 

-Administration 

Exoerience  for  first  half  of  CY 

375 

Office  Suoolies 

20000 

17000 

Overall 

Exoerience  for  first  half  of  CY 

376 

P-ublications 

1000 

100 

Overall 

Low  priority 

391 

Fuel  and  Oil 

5000 

1500 

Overall 

Exoerience  for  first  half  of  CY 

400 

Ecuicment 

35319 

19985 

Overall 

Based  on  namber  of  emoloyments 

475 

Library  & Ref.  Books 

5300 

4000 

Administration 

Experience  for  first  half  of  CY 

9113 

Concingency-- 
3ad  Debts 

2500 

1500 

Administration 

Exoerience  for  first  half  of  CY 

DEPARTMENT 

EDUCATION  fCO.  OFFICES)  INDEX  143 

O.E. 

POSITION  OR 
.ACCOUNT  TITLE 

REQUESTED 

ALLOVi-ED 

WORK  FROGR.AM 
FUNCTION  TO 
WHICH  ALLOCATED 

REASON  FOR  REDUCTION 

Budget  approved  as  submitted  except 
for  elimination  of  Unemployment 
Insurance. 

DEPARTMENT  DEPARTMENT 


INDEX  ^*^5 


NPV  POSITION  JUSTIFICATION 


CLASS  TITLE 


NO.  OF  NO.  OF 
POSITIONS  POSITIONS 
REOL'ESTED  ALLGV.'ED 


FLECTION 
TO  WHICH 
ASCRIBED 


JUSTIFICATION 


Mandared  inspections  and  si 
requirements  in  high-rise 
buildings . 


Inspector- Fire  Prevention 


! Investigation 


Director-Comm.  Relations 


Pursuant  to  Fire  Conmission  recom- 
recruitment  and  community  affairs. 


1202 

1H26 

155C 


’arsonnel  Clerk 


Administratio! 


Fire  Prevention 


' new  function--high-r; 


Workload  justifii 


DEPARTMENT 

FIRE  DEPARTMENT 

INDEX 

145 

O.E. 

POSITION  OR 
ACCOUNT  TITLE 

REQUESTED 

ALLOWED 

WORK  PR0GR.AM 
FUNCTION  TO 
WHICH  ALLOCATED 

REASON  FOR  REDUCTION 

110 

7514  General  Laborer 

Plann ing  'Research 

Not  essential 

1760  Ooerator 

1 

0 

Administration 

Not  essential 

Supervising 
13  7 7 Soff^^are  Analyst 

1 

0 

Command  1 Control 

Not  essential 

Fire  Protection 
5213  E.ngineer 

1 

0 

Administration 

Not  essenrial 

111 

Overtime  - 

3 563944 

S 500000 

Overall 

Exoerience  for  first  half 

of  CY. 

111 

Overtime  - Fireboat 

10760 

6000 

Firebcat 

Exoerience  for  first  half 

of  CY. 

111 

Overtime  - Civilian 

3747 

1000 

Overal 1 

Compensating  time-off  sugg 
lieu  of  oremium  oav. 

jested  in- 

Ui 

Overtime  - Engineers 

16236 

12000 

Bureau  of  Ecuioment 

Exoerience  for  first  half 

of  CY. 

ill 

Overtime  - Airoort 

20589 

15000 

Airoort 

Exoerience  for  first  half 

of  CY. 

112 

Holiday  Pay  - 
Uniform 

1127387 

900000 

Firefighters 

Exoerience  for  first  half 

of  CY. 

U2 

Holiday  Pay  - 
Fireboat 

21520 

15000 

Fireboat 

Exoerience  for  first  half 

of  CY. 

112 

Holiday  Pay  - 
Civilian 

434 

0 

Overall 

11x2 

Holiday  Pay  - 
Airoort 

41719 

34100 

Airoort 

Exoerience  for  first  half 

of  CY. 

-m 

Temporary  Salaries  - 
..  rirebp,e,t 

UQ87 

2 

Fireboat 

Not  essential 

Differential  Pay 

225QQQ 

2000, QQ 

Overall 

Exoerience  for  first  half 

of  CY- 

200 

Contractual  Services 

172738 

146204 

Overall 

Exoerience  for  first  half 

of  CY 

219 

Maintenance  i Repair 
Other  Eouioment 

236000 

190000 

Overall 

Exoerience  for  first  half 

of  CY. 

269 

Other  Professional 
Services 

137107 

22000 

Overall 

Low  priority  except  validation  of 
'entrance  examinations. 

300 

Materials  & Supplies 

506505 

203346 

Overall 

Experience  for  first  half 

of  CY. 

DEPARTMENT_ 


FIRE  DEPARTNEMT 


INDEX  I4S 


DEPARTMENT  HUMAN  RIGHTS  COMMISSION  INDEX 


NEW  POSITION  JU'STIFICATION 


CLASS 

TITLE 

MO.  OF 
POSITIONS 
REO.UESTED 

NO.  OF 
POSITIONS 
.ALLOWED 

FUNCTION 
TO  WHICH 
ASCRIBED 

JUSTIFIC.ATION 

AiOl 

Deputy  Director  fchanged 

1 

1 

Administration 

HRC  needs  a mid-management  position 
to  coordinate  and  supervise  employ- 
ment and  community  organization 
sections  and  manage  daily  operations. 
Director  is  responsible  for  working 
with  Commissioners,  representing  HRC 
at  major  meetings,  formulating  policy 
suggestions,  implementi.ng  Commission 
policy  and  long-range  planning  and 
should  not  be  required  to  spend  as 
much  time  on  in-house  management. 
Budget  has  been  changed  to  show 
salary  for  1825  Management  .Analyst, 
not  Deputy  Director,  as  a step 
toward  encouraging  citywide  usage 
of  existing  mid-management  classi- 
fications rather  than  single-purpose 
classifications . 

to  13  25  -lanagement 
.Analyst) 

DEPARTMENT  Hl^lAN  RIGHTS  COMMISSION 


INDEX  147 


O.E. 

POSITION  OR 
ACCOUNT  TITLE 

REQUESTED 

-ALLOV-XD 

WORK  PROGRAM 
FUNCTION  TO 
WHICH  ALLOCATED 

REASON  FOR  REDUCTION 

110 

AlOl  Deputy 

Director 

S 22609 

S 19079 

Administration 

To  use  1325  Management  Analyst 
classification. 

1220  Pavroll  Clerk 

1 

0 

Administration 

Low  oriority. 

1424  Clerk  Tvoist 

1 

0 

Overall 

Not  essential. 

1426  Senior 

Clerk  Tvoist 

1 

0 

Overall 

Not  essential. 

2980  Soecialist  II 

11 

0 

Conununicy  Organiza- 
tion 6^  Emalovment 

Recommend  continuation  ot  CET.A 

nositinn.s  , 

2991  Affirinacive 

.Action  Officer 

6 

0 

Employment  d Communi- 
tv  Organization 

Recommend  continuation  of  CETA 
positions . 

2996  Reoresentative 

4 

0 

Emolovment 

Recommend  continuation  of  CETA 

positions-.  Wastewater  _ 

Project  Compliance  Officer  from 
Wastewater  funds. 

luO 

Fees  and  Other 
Comoensations 

S 6000 

S 5400 

Overall 

Departmental  explanation  did  not 
support  higher  level. 

206 

Travel  Expense 

700 

200 

Overall 

Eliminated  trip  to  National  Associa 
tion  of  Human  Riahts  Agencies  Confe 

206 

Travel  E.xoense -Routine 

60 

20 

Overall 

Departmental  e.xplanation  did  not 
support  hither  level 

213 

Maintenance  i Repair 
Office  Eouioment 

1200 

500 

Overall 

22U 

Reoroduction  Services 

1430 

1300 

Overall 

Departmental  explanation  did  not 
support  hither  level. 

232 

r.l=nhono  A 

380n 

6250 

Overall 

Departmental  explanation  did  not 
support  higher  level. 

.233 

3-,.=.ra^p 

soon 

~5on 

Overall 

Experience  for  first  half  of  CY. 

~'ihsnr--j:pri  

fion 

3 50 

Overall 

Departmental  explanation  did  not 
support  higher  level. 

Other  Contractual 

3750 

3000 

Overall 

Eiiminatea  additional  travel  expens 
and  bookbinding:  allowed  court 
reporter  services. 

203 

Use  of  E.rployees  Cars 

1100 

950 

Overall 

Departmental  explanation  did  not 
support  higher  level. 

DEPARTMENT  HUMAN  RIGHTS  COMMISSION INDEX  W 


O.E. 

POSITION  OR 
.ACCOUNT  TITLE 

REQUESTED 

ALLOWXD 

WORK  PROGR.AM 
FUNCTION  TO 
WHICH  .ULOCATED 

REASON  FOR  REDUCTION 

375 

Stacionerv  and 
Office  Supplies 

S 5500 

3 4200 

Overall 

Higher  level  not  possible  because 
of  budget  constraint. 

39? 

Other  Materials  S 
Sijoolies 

475 

0 

Overall 

Not  essential 

Replacement  Equipment 
T'/pewr  iter -Electric 

340 

398 

Overall 

To  replace  stolen  t'/pewriter 

435 

New  Equipment 
1 Duplicating  Machine 

1795 

1000 

Overall 

To  purc.hase  factory  rebuilt 
machine. 

474 

New  Equipment 
T'mewriter -Electric 

420 

0 

Overall 

Not  essential. 

111 

Overti.me 

500 

450 

Overall 

To  compensate  for  salary  increase 

DEPARTMENT  t,aW  r.rqR.ARY 


INDEX  149 


O.E. 

POSITION  OR 
ACCOUNT  TITLE 

REQUESTED 

ALLOtvED 

WORK  PROGRAM 
FUNCTION  TO 
IWHICH  ALLOCATED 

REASON  FOR  REDUCTION 

232 

Teleohone 

S 750 

S 720 

Overall 

Exoerience  for  first  half  of  CY. 

233 

Postage 

275 

220 

Overall 

Experience  for  first  half  of  CY. 

375 

Stationerv/Off . Suoo. 

300 

225 

Overall 

Deparrmental  explanation  did  not 
support  higher  level. 

DEPARTMENT  COMMISSION  ON  TKE  STATUS  OF  WOMEN INDEX 


O.E.  POSITION  OR 

= ACCOUNT  TITLE 

Fees  ana  Otr.er 


REOJJESTED 


.ALLOWED 


WORK  PROGRAM 
FUNCTION  TO 
'WHICH  ALLOCATED 


Compensations 


Reproduction  Seri/ices 


232 


Telephone  & Telegraph 


2700 


2000 


Overall 


REASON  FOR  REDUCTION 


Experience  for  first  half  of  CY 
Departmental  explanation  did  not' 

support  higher  level 

Represents  CY  allowance  plus  cost 
of  new  line 


233 

281 

375 


Postage 

Light,  Heat  & Power 
Off.  Supp.  & Devices 


3240 

3710 

3000 


2500 

2592 

2500 


Overall 


Overall 


Overall 


Represents  actual  anticipated  cos 
Planned  citywide  energy  conservat. 
program 

Deoartmental  explanation  did  not 
support  hig.her  level 


WORK  PROGRAM 
FUNCTION  TO 
WHICH  ALLOCATED 


RE.A30N  FOR  REDUCTION 


^ lypewritgra, 

2 Electronic 
Calculator  Printing 


Reduced  to  State  Contract  price 


DEPARTMENT  COMMISSION  ON  AGING  INDEX  132 


O.E. 

POSITION  OR 
ACCOUNT  TITLE 

REQUESTED 

ALLOWED 

WORK  PROGRAM 
FUNCTION  TO 
WHICH  ALLOCATED 

REASON  FOR  REDUCTION 

120 

Temporary  Salaries 

3 35000 

$ 3556 

Overall 

Provided  only  cash  match  to  obtain 
Federal  funds 

208 

Travel  Expense 

600 

200 

Overall 

Federal  funds  available. 

22U 

Reproduction  Sem/ices 

6148 

4143 

Overall 

Federal  funds  available. 

232 

Telephone  & Telegraph 

4000 

0 

Overall 

Federal  funds  available 

233 

Postage 

2000 

0 

Overall 

Federal  funds  available 

290 

Other  Contractual  3vcs 

100 

0 

Overall 

Federal  funds  available 

269 

Other  Prof/Spec.  Svcs 

99912 

0 

Overall 

Attempting  to  obtain  State  support 
for  7 day  nutritional  program’.’ 
Nursing  Home  evaluation  should  be 
undertaken  by  Public  Health 

375 

Stationary/Off.  Supp. 

2400 

0 

Overall 

Federal  funds  available 

10000 

lT'ass"9g71 
Community  Worker  PT 

9 

0 

Overall 

Federal  funds  available 
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DEPARTOEN'T  MAYOR'S  OFFICE  - FEDERALLY  roNDED  UNITS 


O.E. 

POSITION  OR 
.ACCOUNT  TITLE 

REQUESTED 

ALLCV.TD 

WORK  PROGR.AM 
FL'NCTION  TO 
WICH  ALLOCATED 

REASON  FOR  REDUCTION 

206 

Travel  E.xoense 

S 100 

S 0 

B-K-P  Facility 

Experience  for  first  half  of  CY 

213 

>t/R  of  buildir.23 

12000 

1500 

B-H-?  Facility 

Prior  year's  experience  and 
general  orice  increase 

231 

Li?ht,  Kent  S Power 

3580 

4300 

B-H-P  Facility/ 

Departrrental  explanation  did  not 
supoort  higher  level 

293 

Guard  Service 

64000 

0 

B-H-?  Facility  • 

Sufficient  funds  available  in 
previous  years'  accounts  to  maintaii 
program 

375 

Office  SuDDlies 

500 

ISO 

B-H-P  Facility/ 

Exoerience  for  first  half  of  CY 

298 

■Augmentation- 

CETA 

7500 

0 

CETA  - Title  VI 

Supplemental  Budget  request  will 
contain  sufficient  funds  to  cover 
excess  payments  for  CETA  employees 
cit’/’vide 

DEPARTMENT 

^PiNICI?Al  COURT INDEX  155 

O.E. 

POSITION  OR 
ACCOUNT  TITLE 

REQUESTED 

.ALLOWED 

WORK  PROGRAM 
FUNCTION  TO 
WHICH  .ALLOCATED 

REASON  FOR  REDUCTION 

la  accordance  wich  Cicy  Attorney's 
Opinion  74-55,  this  budget  has  not 
been  reviewed  by  the  Mayor. 

■* 


PARKING  AUTHORITY 


WORK  PROGRAM 
REQUESTED  ALLOWED  FUNCTION  TO 

WHICH  ALLOCATED 


REASON  FOR  REDUCTION 


Subscriptions 


Other  Contract. 


'ares-no  expenditures 


Other  Matarials/Supplies 


Previous  year's  experience 


DEPARTMENT PERMIT  APPEALS INDEX 


O.E. 

POSITION  OR 
ACCOUNT  TITLE 

REO.UESTED 

ALLOWED 

WORK  PROGRAM 
FUNCTION  TO 
WHICH  .ULOCATED 

REASON  FOR  REDUCTION 

120 

Temporary  Salaries 

3 3041 

S 0 

Overall 

Not  justif ied--C£TA  clerk  available 
No  wav  to  reolace  Exec.  Director 

140 

Phono  Reoorter  Fees 

4938 

3500 

Overall 

Departmental  explanation  did  not 
support  higher  level 

213 

Maint/Repair  Off.  Equip. 

104 

25 

Overall 

Experience  for  first  half  of  CY 

224 

Reoroduction  Services 

250 

ISO 

Overall 

Experience  for  first  half  of  CY 

203 

Use  of  Employees  Cars 

300 

0 

Overall 

Departmental  explanation  did  not 
support 

375 

Office  Supplies 

450 

150 

Overall 

Experience  for  first  half  of  CY 

467 

Coov  Machine 

400 

0 

Overall 

Departmental  explanation  did  not 
support 

471 

File  Cabinets--2 

614 

0 

Overall 

Departmental  explanation  did  not 
support 

474 

Calculator 

150 

56 

Overall 

Available  on  State  purchasing  at 
lower  cost 

DEPARTMENT  POLICE 


INDEX  161 


NEW  POSITION  JUSTIFICATION 

NO.  OF  NO.  OF  FUNCTION 
POSITIONS  POSITIONS  TO  WHICH 
REOUESTED  ALLaVED  ASCRIBED 


JUSTIFIC.ATION 


AlOI 

A102 


Internal  Affairs 


Internal  Affairs 


Internal  Affairs 


r.  Clerk  Tyoist 


Administratic 


I ^jperator 


Planning  S Research 


Replacing  uniformed  officers  with 
civilians  and  transferring  the 
officers  to  police  patrol  duty 
will  make  additional  trained 

officers  available  immediai-ely 

at  less  cost  than  hiring  trainees 
the  Police  .Academy. 


Offset  Machine  Cpr. 


Planning  S Research 


Graphic  Artist 


DEPARTMENT  POLICE INDEX 


O.E. 

POSITION  OR 
.ACCOUNT  TITLE 

RE0.UE3TED 

.ALLOWED 

WORK  PR0GR.AM 
FUNCTION  TO 
WHICH  -ALLOCATED 

REASON  FOR  REDUCTION 

no 

Police  Officer 

102 

0 

Patrol 

Additional  police  provided  from 
Federal  & State  fund  sources  by 
separate  action.  Thirty-six  officer 
will  be  released  from  Hall  of 
Justice  duties  for  street  patrol 
when  this  budget  is  adooted. 

0-3S  Asst.  Insoector 

10 

0 

Investigation 

0-50  Sergeants 

19 

0 

Overall 

1226  Chief- Pavroll  and 
Personnel  Clark 

1 

0 

Administration 

Low  priority 

1424  Clerk  Tyoist 

10 

0 

Overall 

Low  orioriti/ 

1446  Sr.  Clerk  Steno 

2 

0 

Patrol 

Low  oriority 

1706  Telephone  Operator 

1 

0 

Communications 

Low  oriority 

1708  Sr.  Telephone  Opr. 

1 

0 

Communications 

Low  priority 

111001 

Extra  Duty-Uniformed 

$ 800000 

S 750000 

Overall 

Experience  for  first  half  of  CY 

111001 

Overtime  - Civilian 

10000 

2100 

112000 

Holiday  Pay  - Uniformed 

748000 

650000 

112001 

Holidav  Pay  - Civilian 

93000 

75000 

113001 

Overtime  - Extra 
Work  Week 

2S000 

15000 

n?oii 

Temp.  Salaries-Civiliar 

29763 

22000 

120019 

Differential  Pay  - 
Uniformed 

170000 

10000 

120002 

Temporary  Salaries  - 
Crossing  Guards 

274187 

230000 

Traffic 

Experience  for  first  half  of  CY 

120003 

Temporary  Salaries  - 
Police  Cadets 

150000 

75000 

Training 

Higher  level  not  possible  because 
of  budget  constraint 

120005 

Temporary  Salaries  - 
Data  Entry  Clerks 

160700 

151564 

Warrants 

Based  on  number  of  emoloyments 

200 

Contractural  Seim/ices 

490360 

484530 

Overall 

Experience  for  first  half  of  CY 

DEPARTMENT  POLICE rOTEX__J^ 


O.E. 

POSITION  OR 
ACCOL'NT  TITLE 

REQUESTED 

ALLOWED 

WORK  PROGR-AiM 
FL'NCTION  TO 
WHICH  ALLOCATED 

REASON  FOR  REDUCTION 

219 

M/R  Comm.  Eauioment 

S 15000 

S 10000 

Communications 

3xDerience  for  first  half  of  CY 

241 

CAD  Contingencies 

56000 

0 

Communications 

Not  essential 

259 

Lee  rj  rets 

3000 

500 

Training 

Experience  for  first  half  of  CY 

259 

Reerj’-tine 

3000 

1000 

Administration 

Experience  for  first  half  of  CY 

269 

PIN  - Alameda 

151500 

1 30000 

/^arirant 

Increased  revenues  will  be  zeneratne 

269 

CAD  Svstem 

262000 

0 

Comnunications 

Low  orioritv 

300 

Materials  ?<  Suoolies 

555766 

580500 

Overall 

Experience  for  first  half  of  CY 

384 

Clothina, ''Police  Uniform 

132000 

70000 

Overall 

Experience  for  first  half  of  CY 

400 

Eauioment 

1673762 

750000 

O’/erall 

New  duties  for  department  require 
some  increase 

484 

Soecial  Police  Equip. 

14336 

5000 

Overall 

Experience  for  first  half  of  CY 

880 

Fixed  Charses 

13277 

15777 

Overall 

Experience  for  first  half  of  CY 

390 

Chief's  Conti.ngency 
Fund 

50000 

40000 

Adminis  tration 

Experience  for  first  half  of  CY 

900 

Ser"/ices  - £DP 
fC  on  troll  er) 

1543643 

1509096 

Overall 

Based  on  EDP  budget  review 

124 

Court  Managing 
Consul tinz  ITflO 

20000 

10000 

Overall 

Based  on  EDP  budget  review 

311 

pij  rch  a s i nz  ^ Au  t om  0 1 i V e 

562932 

561642 

O'/erall 

Experience  for  first  half  of  CY 

DEPARTMENT  PUBLIC  DEFENDER 


INDEX  165 


NB^  POSITION  JUSTIFICATION 


CLASS 

TITLE 

NO.  OF 
POSITIONS 
REQUESTED 

NO.  OF 
POSITIONS 
.ALLOWED 

FUNCTION 
TO  '.NHICH 
ASCRIBED 

JUSTIFICATION 

-ALOI 

Confidential  Secretary 

1 

1 

Administration 

Incumbent  is  assigned  responsibility 
for  broad  administrative  functions 
including  personnel,  budget,  office 
organization  and  records  and  reports 
in  addition  to  her  duties  as  Confi- 
dential Secretary.  It  is  a key 
position.  If  approved,  delete  Con- 
fidential Secretary  (1510)  on  line 
20,  Sheet  02. 

and  Executive  Assistant 

AIQ2 

_Ch.ief.  P^ublic  Defender 

1 

1 

Investigation 

This  person  is  responsible  for  super- 
vision of  the  P.D.'s  investigative 
unit,  in  direct  support  of  the  legal 
staff.  Comparable  position  authorized 
in  other  county  offices  of  Public 
Defender.  Increased  workload  and 
staff  warrant  this  position. 

Investigator 

8176 

Trial  Attorney 

2 

2 

Juvenile/Mental 

Health 

Mandated  services,  such  as  conserva- 
torship, stemming  from  .AB4131  and 
AB1417  have  increased  demands  on 
this  office.  Legislation  on  juvenile 
offenders  will  result  in  more  court 

8142 

Investigator 

9 

1 

Investigation 

Workload  has  increased.  By  using 
CETA,  the  P.D.  has  been  able  to  cope 
to  an  extent.  The  addition  of  1 Civil 
Service  investigator  will  provide 
minimal  permanent  staffing  needed 
for  continuity. 

DEPARTMENT  PUBLIC  DEFEN'DER INDEX  165 


O.E. 

POSITION  OR 
ACCOL'NT  TITLE 

REQUESTED 

ALLOVVED 

WORK  PROGRAM 
FUNCTION  TO 
WHICH  ALLOCATED 

REASON  FOR  REDUCTION 

1220 

Payroll  Clerk 

1 

0 

Administration 

Most  of  these  positions  are  currently 
filled  by  CETA  personnel.  Since  CETA 
is  a continuing  program,  t.here  is  no 
justification  to  replace  these 
positions  with  City- funded  permanent 
jobs  at  this  time.  CET.A  is  used  to 
train  new  employees  and  is  especially 
suited  to  jobs  in  the  clerical  field. 

1402 

Junior  Clerk 

1 

0 

1430 

Transcriber  Typist 

3 

0 

1630 

Account  Clerk 

1 

0 

1706 

Teieohone  Operator 

1 

0 

8106 

Legal  Process  Clerk 

5 

0 

AlOl 

Para  Legal 

1 

0 

Juvenile  Court 

1424 

Clerk  Typist 

1 

0 

1430 

Transcriber  T/oist 

1 

0 

AlOl 

Investigator  Trainee 

0 

Investigation 

1430 

Transcriber  T’yoist 

1 

0 

8142 

?-ablic  Defender 
Tnvestirator 

9 

1 

3143 

3r.  Investitator 

1 

0 

3130 

Princioal  Attomev 

1 

0 

Juvenile  Court 

Two,  trial  attorneys.  ire_r.eco(rimended.. 
for  Juvenile  and  .Mental  Health.  No 
additional.  leg.al_staff  _jiis  tified_aJi_ 
this  f'.me 

.8181 

Assistant  Chief 
Attomev 

1 

0 

Alo; 

Para  Le^al 

5 

0 

Litigation 

(Continued  next  page) 

Ihere  are  37  a 1 1 q meys  on  11  t^i g ation 
in  addition  to  CETA  and  volunteer 
support.  Additionally,  there  is  a 
public  defense  program  at  Hunter's 
Point-Bayview  financed  from  Federal 
funds.  Another  3600,000  or  more 
each  year  is  paid  by  the  Controller  to 

3173 

Sr.  Attorney 

6 

0 

3130 

Princioal  Attorney 

3 

0 

3181 

Assistant  Chief 
Attomev 

1 

0 

DEPARTMENT  PL'BLIC  DEFENDER INDEX  L65 


IT' 


DEPARTMENT  Pl-'Br-.IC  DEFENDER 


INDEX 


O.E.  POSITION  OR 

= ACCOUNT  TITLE 


REO.UESTED 


ALLOU’ED 


WORK  PROGRAM 
FUNCTION  TO 
WTilCH  ALLOCATED 


REASON  FOR  REDUCTION 


300  Materials  R Supplies  S 

^23  Automobiles  fS) 


471 


Office  Furr 
EquiPfner.t 


;ture  and 


Library  and  Reference 
476  Books 


3S4  Merbarshij  dues 
312  Maint  Tleoair  Autos 


16720  S 
24000  . 


26950 


8000 


310 


7500 


9200 
3 


Overall 


Overall 


Departmental  explanation  did  not 

support  higher  level, 

All  ad  valorem  funded  autos 
included  in  314  index. 


3080  Overall 


5000*  Overall 


440 Administration 

UOOO  Overall 


Desks  and  chairs  reduced  to  provide 
for  new  positions  onlv  File  drawers 
reduced  from  IS  to  9.  Tape  recorder 


"With  the  provision  that  a central 
law  library  be  established  in  the 
Hall  of  Justice,  serving  D.A.  , 
Police  Dept,  and  Public  Defender 


No  new  memberships  approved. 

Departmental  explanation  did  not 
support  higher  level- 


DEPARTMENT  PUBLIC  POUND INDEX  ^5' 


O.c. 

POSITION  OR 
■ACCOUNT  TITLE 

REOL^STED 

ALLOW-ED 

WORK  PROGRAM 
FUNCTION  TO 
WHICH  .ALLOCATED 

REASON  FOR  REDUCTION 

269 

Special  Sem/ices  - 
P’ubl  ic  Pound 

S 611300 

S 517223 

Overall 

Hagher  level  not  possible  because 
of  budget  constraint 

WORK  PROGRAM 
FUNCTION  TO 
WHICH  ALLOCATED 


ACTION  3Y  MAYOR 


SOCIAL  SERVICE; 


NEW  POSITION  JTJSTIFrCATION 

NO.  OF  NO.  OF  FUNCTION 

POSITIONS  POSITIONS  TO  WHICH 
REOLfESTED  ALLCT^D  .ASCRIBED 


JUSTIFIC.ATION 


■Auto  Parking  Attendants 


.Administration 


Will  control  utilization  of  ve.hicle: 
and  restrict  parking  to  authorized 
vehicles.  Will  be  funded  later 
through  reclass  ; 


"sonnel  Analyst 


Changes  in  programs  and  staffing 
requirements  necessitate  this 
position  which  would  update  the 
departmental  classification  plan 
on  a continuing  basis.  The  depart- 
ment encompasses  72  class  specifi- 
cations and  1594  positions  as  of 
FY  76-77.  (An  existing  position 
has  been  deleted  to  fund  this 
request)  ■ 


Principal  Clerk 


This  position  will  provide  ongoing 
training  for  approximately  350 
clerical  employees.  This  need  is 
amplified  by  a relatively  high 
turnover  rate.  Training  has  to  be 
tailored  to  the  unique  quality  of 
each  welfare  program.  (.An  existing 
position  has  been  deleted  to  fund 
this  request) . 


Research  Assistant 


This  position  is  essential  to  the 
establishment  of  a monitoring  and 
evaluation  unit  as  required  by 
State  regulations.  This  unit  will 
perform  program  effectiveness 
evaluations  and  cost  benefit 
analysis.  This  position  will  be 
~unded  later  through  reclass  action. 


Sr.  Management  .Assistant 


Contract  Complii 


Will  direct  a new  contract  compli- 
ance unit  which  will  monitor  54- 
contracts  & agreements  with  outside 


DEPARTMENT  SOCIAL  SERVICES INDEX  I69 


NEW  POSITION  JUSTIFICATION 


CLASS 

TITLE 

NO.  OF 
POSITIONS 
REO.UESTED 

NO.  OF 
POSITIONS 
ALLCKVED 

FiJNCTION 
TO  WHICH 
ASCRIBED 

JUSTIFICATION 

1344 

Sr.  .Management  Assistant 

3 

3 

Administration 

These  positions  will  provide 
management  and  supervision  for  3 
major  welfare  programs:  Medical 
Division,  Food  Stamps  Division, 

Adult  & Child  Welfare  Services. 

Containment  Plans"  which  will 
control  expenditures  and  conformity 
with  workload  standards.  These 
positions  will  provide  personnel 
and  systems  coordination,  implement 
compliance  with  Federal , -State  and 
Local  regulations  and  facilitate 
internal  audit  and  budget.  (Existing 
positions  have  been  deleted  to 
fund  this  reauestt . 

2994 

Homemaker 

10 

10 

Family  and  Children's 
Services 

These  positions  will  provide 
services  when  a parent  is  tempo- 
rarily incapacitated.  They  also 
demonstrate  child-care  home 
management  methods  to  families. 

A1.SO  provide  24-hour  care  in 
emergencies.  Tnis  pro^am  should 
result  in  a reduction  of  the 
Foster  Care  appropriation.  (Existing 
positions  have  been  deleted  to 
fund  this  request) . 

7203 

Buildings  and  Grounds 
Maintenance  Supervisor 

1 

1 (not 
funded) 

Administration 

For  preventive  and  corrective 
maintenance  in  the  new  building. 
This  position  will  be  funded 
later  through  reclass  action. 

DEPARTMENT  SOCIAL  SERVICES 


NE*y^  POSITION  .JUSTIFICATION 


NO.  OF 
POSITIONS 
REOL>ESTED 


NO.  OF 
POSITIONS 
ALLOWED 


FL’NCTTON 
TO  WHICH 
ASCRIBED 


3130 

3132 


Principal  Attorney 


Head  Attonev 


JUSTIFIC.ATION 


Increasing  litigation  supports 
department  request  for  2 attorneys 
on  a full-time  basis.  Presently 
DSS  is  availing  itself  of  services 
of  3 attorneys  in  the  City  .Attorney' 
office  on  a part-time  basis.  These 
attorneys  would  be  freed  to  handle 
other  i.ncreased  needs  in  the  City 
Attorney's  office.  (Other  positions 
in  DSS  have  been  deleted  to  fund 
this  request) . 


22  New  positions  have  been  approved 
(4  of  these  positions  are  not  funded 
and  money  will  be  provided  through 
a later  reclassification  action) . 
Thus,  a total  of  18  new  positions 
have  been  funded,  while  26  other 
positions_ have  been  deleted.  This 
results  in  an  overall  net  reduction 
of  4 positions  (a  reduction  of  8 
funded  positions)  in  the  DSS  budget, 
as  compared  with  the  current  FY 
76-77  approved  level. 


O.E. 

POSITION  OR 
.ACCOUNT  TITLE 

DE 

REQUESTED 

=ARTMENT 

ALLOWED 

SOCIAL  SERVICES 

WORK  PROGRAM 
FUNCTION  TO 
'.WHICH  .ALLOCATED 

INDEX  169 

REASON  FOR  REDUCTION 

ilO 

1202  Personnel  Clerk 

1 

EJ 

Staff  Develoofnent 

Will  be  requested  later  as  a re- 
classification action. 

142ii  Clerk  T'/oist 

3 

0 

Overall 

Will  be  requested  later  as  a re- 
classification action. 

1426  3r.  Clerk  Tvoist 

5 

0 

Overall 

Will  be  requested  later  as  a re- 
classification action. 

Principal  Clerk 
1450  Stenoaraoher 

2 

I 

Overall 

Reduced  to  fund  position  of 
higher  priority. 

1453  Leeal  Steno 

1 

0 

.Administration  | 

Will  be  requested  later  as  a re- 
classification action. 

1652  Sr.  Accountant 

1 

0 

Management 

Will  be  requested  later  as  a re- 
classification action. 

Principal 
1554  Accountant 

1 

0 

Contract 

Manac;ement 

Will  be  requested  Later  as  a re- 
classification action 

Administrative 
1822  Analyst 

1 

0 

Community  Services 

'Will  be  requested  later  as  a re- 
classification action 

Managmenr 
1842  Assistant 

2 

0 

Contract  .Manaaement 

Will  be  requested  Later  as  a re- 
classification action. 

Public  Health 
2330  Nurse 

1 

0 

Adult  Services 

.Activity  appropriate  to  Public 
Health  Deoartment 

Eligibility 
2903  Worker 

130 

145 

Overall 

Reduced  to  fund  positions  of 
hiaher  orioritv. 

3r.  Eligibility 
2905  Worker 

0 

Overall 

Will  be  requested  Later  as  a re^ 

Eligibility  Worker 
2907  3uoervisor 

1 

0 

Staff  Develooment 

'Will  be  requested  Later  as  a re- 
classification action. 

Eligibility  Worker 
2910  Siraervisor 

9 

0 

Overall 

'Will  be  requested  later  as  a re- 
classification action. 

Child  Welfare 
2940  Worker 

3 

0 

Community  Services 

'Will  be  requested  later  as  a re- 
classification action. 

Child  Welfare 
2944  Supervisor 

26 

PS 

Communitv  Ser^/ices 

Reduced  to  fund  positions  of 
higher  orioritv. 

Vocational  Ser'/ice 

,ca'.mssl:.r 

- 

? 

Vocational  Services 

Reduced  to  fund  positions  of 
higher  oriorit-y. 

Medical 

1 UfiU  rl ark  9t=nn 

0 

vpdi-Cal 

'Will  be  requested  Later  as  a re- 
classification action 

3enior  Eligibility 
?Q05  Work-an 

a 

Will  be  requested  later  as  a re- 
classification action. 

DEPARTMENT  SOCIAL  SERVICES 

INDEX  169 

O.E. 

POSITION  OR 
.ACCOUNT  TITLE 

REQUESTED 

•ALLOWED 

'WORK  PROGRAM 
FUNCTION  TO 
WHICH  .ALLOCATED 

REASON  FOR  REDUCTION 

110 

Eligibility  Worker 
2907  Suoer-visor 

1 

3 

Medi-Cal 

Will  be  requested  later  as  a 
reclassification  action. 

111 

Overtime 

S 9500 

> 2000 

Overall 

E:cperience  for  first  half  of  CY  plus 
some  increase  for  move  to  new  building 

120 

Tamporarv  Salaries 

1329939 

656929 

Overall 

Did  not  approve  Vacation  Relief 

203 

Storage  and  Cara  or 
Vehicles 

19020 

14000 

Ct/erall 

Higher  level  not  possible  because 
of  budget  constraint. 

206 

Travel  Expense 

14930 

3 300 

Overall 

Approved  $500  for  routine  travel, 
$650  for  .American  Public  Welfare 
Association,  $650  for  National  Con- 
ference on  Social  'Welfare,  $500  for 
Child  Welfare  League  of  .America, 
$1500  for  conferences  with  federal 
officials. 

213 

Maintenance  6 Repair 
Office  Equipment 

24000 

19700 

Overall 

Prior  year's  experience  plus  cost 
of  servicing  new  reproduction  system. 

224 

Reproduction  Services 

12000 

9000 

Overall 

Departmental  explanation  did  not 
support  higher  level. 

231 

Light,  Heat  S Power 

37204 

78484 

Overall 

Planned  citywide  energy  conserva- 
tion Program. 

233 

Postage 

435750 

356000 

Overall 

Rate  increase  not  expected. 

234 

Printing,  Photo  & 
•Advertising 

5000 

4000 

Overall 

General  price  increase. 

235 

Subscriptions 

2559 

1200 

Overall 

Prior  year's  experience  plus  general 
price  increase. 

236 

Cleaning,  Laundry  i 
Towels 

480 

300 

Overall 

Experience  for  firsc  half  of  CY  and 
prior  year's  experience. 

237 

Scavenger  Service 

9500 

7324 

Overall 

Request  was  duplicated. 

241 

Rental  of  Office  Machines 

41045 

29530 

Overall 

.Xerox  copier  replaced  by  AB  Dick 
at  considerable  savings. 

Z21— 

. Use  of  Emolovees 

104150 

88000 

Overall 

Experience  for  first  half  of  CY. 

Food  Scanp  Program 

9QQQ00 

750000 

, Overall 

Decrease  in  number  of  clients. 

DEPARTMENT_ 


INDEX  169 


O.E. 

POSITION  OR 
ACCOUNT  TITLE 

RE0.UE3TED 

ALLOWED 

WORK  PROGRAM 
FUNCTION  TO 
WHICH  ALLOCATED 

REASON  FOR  REDUCTION 

269 

food  Sik£p 
AT?  Sorting 

S 5625 

S 3900 

Overall 

Actual  6 nonchs  exnenditure  $1725 

la-Service  Training  6 

Higher  level  not  possible  because 
of  budget  constraint. 

269 

Sanuricy  Guards 

67732 

53000 

Overall 

Approved  6.5  rather  than  7.5 

326 

Tires  6 Tubes 

2021 

870 

Overall 

Nev  vehicles  provided. 

361 

Sand  Tools 

600 

2 

Not  essential.  Departmental  explana- 

i2i_ 

2400 

3 

Overall 

cion  did  not  suooort  higher  level. 

Suilding  Hacarials 

1200 

Overall 

359 

600 

3 

Overall 

ticn'dirnof  - oS^-rhignef'  evet^''^' 

1000 

700 

Overall 

Prior  year's  exnerience. 

367 

Phoeographlc  Supplies 

2395 

1920 

Funds  for  ID  cards  provided' under 

OE  234 

375 

Office  SupoUes 

213784 

130200 

Overall 

Prior  year's  experlnece  less  mimeo 
supplies  since  .AB  Oick  reproduction 

376 

3ook-3  '*Uos  acd 
Supplies 

5133 

2500 

Overall 

Experience  for  first  half  of  CY. 

600 

0 

Not  essaaclal.  Departraeat  explana- 

389 

Subsiscanca 

3115 

1315 

Ch/erall 

391 

Fuels.  Lubrlcancs.  Oils 
S Vaxes 

12613 

Other  Xacariais  6 

Overall 

E^erlence  .for,  first  half,  of  g. 

DEPARTMENT SO£Xi^-.  SERVICES INDEX_169_  , 


SOCIAL  SERVICES 


INDEX_169 


WORK  PROGRAM 
FirNCTION  TO 
WHICH  ALLOCATED 


REASON  FOR  REDCCTION 


840007 

840C08 


A.FDC  Special  : 


■ Care  oc  Chil; 


:aseload  crend  should 
irticularly  with  program 
alcemaces  to  foster  car« 


3400U 

a4ujjl^ 


: Adult  Programs  [ o 


ladochinese  Refugees 


; were  requested  tor  a 3 months 
;-out  following  program  termina- 
although  it  is  not  known  that 


Controller  -DP 


ition  in  EDP  bud; 


:planation  did  not 


NCT  POSITION  JUSTIFICATION 

NO.  OF  NO.  OF  FUNCTION 

POSITIONS  POSITIONS  TO  WHICH 
REOLXSTED  ALL0WI:D  ASCRIBED 


JUSTIFICATION 


>!inii-nal  starr  in  accounting  or  only 
3 persons  to  handle  the  various 
special  funds,  to  prepare  budget 
data  and  to  keep  control  of 
expenditures  justifies  increase. 


Administration 


Laundry  Suoerin 


Jails  1,  2,  3 and  I 


Provides  qualified  supervision. 
Inmates  perform  work  but  need 
direction  to  insure  economical  use 
of  wash  formulas,  careful  handling 
of  equipment  and  increased  produc- 
tion. One  supervisor  should  be  able 
to  cover  both  laundries. 


-830J4. 

3308 

-aiLo.. 

1934 

8308 

3304 


Deputy  Sheriff 


City  Prison 


Sheriff's  Sergeant 


Cir/  Prison 


Population  increased  over  lOOfi  in 
6 months.  Poorly  designed  facility 
forces  increased  guard  posts. 


■iff's  Lieutenant 


Jails  1 and  3 


Sheriff's  Sergeant 


Hospital  Security 


Deputy  Sheriff 


Hospital  Security 


Security  ward  at  new  SFGH  v/ith 
psychiatric  and  women's  sections 
enlarged  to  24-  beds-  from  14. 


DEPARTMENT SHERIFF INDEX  173 


O.E. 

POSITION  OR 
ACCOUNT  TITLE 

REO.UESTED 

ALLOWED 

WORK  PROGRAM 
FUNCTION  TO 
WHICH  .ALLOC.ATED 

REASON  FOR  REDUCTION 

no 

1202  Personr.el  Clerk 

1 

U 

.Administration 

CETA  Dosition  recommended 

1220  Pavroll  Clark 

2 

.Administration 

CETA  position  recommended 

Sr.  Payroll.-' 

1 

0 

Administration 

C£TA-a.dsit.i.on  recommended 

1U04  Clerk 

1 

0 

Administration 

CETA  Dosition  recommended 

1424  Clerk  Typist 

7 

0 

Various  aroerams 

CETA  position  recommended 

1630  Account  Clerk 

2 

0 

Administration 

CET.A  position  recommended 

Sr.  Legal 

3108  Process  Clerk 

1 

0 

Civil 

CET.A  position  recommended 

Civ'iT' 

3303  Process  Asst. 

1 

0 

Civil 

CETA  position  recommended 

Sr.  Deauty 
3306  Sheriffs 

19 

0 

Court 

Positions  not  possible  because 

of  budget  constraint.  Although 
it  would  be  ideal  to  have  a Deputy 
Sheriff  in  each  courtroom,  it 
should  not  be  necessary  to  have 
one  Deputy  full-time  for  each 
assignment  since  all  court- 
activities  do  not  function  every 
day.  Temporary  re-assignments 
from  other  Sheriff  duties  will  be 
possible  with  the  new  employments 
for  jail  duties. 

Overall 

Experience  for  first  half  of  CY. 

in 

Overti.-ne 

S 131000 

3 100000 

LIOOL 

Holidav  S,  0T--'i rafts 

16120 

7000 

Custodial 

Departmental  explanation  did  not 
support  hicher  level 

LL2  ^HoUdav  ?av 

154709 

115000 

Jails  S Prison 

•Minimum  holiday  manning  level 
recommended . 

120  !Te~TDorarv  Salaries 

5417 

4000 

Overall 

Experience  for  first  half  of  CY. 

DEPARTMENT  SHERIFF INDEX 
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DEPARTMENT SHERIFF 


INDEX, 


L73 


O.E.  POSITION  OR 

= ACCOUNT  TITLE 


423 

423 


40C 


1 Truck 


7 Sedans 


1 Van,  Closed 


Other  EjuiJn-.ent 


REO.UESTED 


5 16500 

36990 
12075 
253775 


ALLOWED 


32527 


WORK  PROGRAM 
FUNCTION  TO 
WHICH  ALLOCATED 


REASON  FOR  REDUCTION 


Jails  1,  2 
Jails  I,  2 
Jails  1,  2 
Overall 


All  ad  valorem  funded  autos 

3 and  4 included  in  index  314 

Ail  ad  valorem  funded  autos 

3 and  4 included  in  index  314 

All  ad  valorem  funded  autos  ■ 

3 and  4 included  in  index  314 

Essential  equipment  approved  on 
priority  basis.  Other  equipment 
purchase  deferred  for  oop  y==ir 


D E PARTME NT  BOARD  OF  SUPERVISORS  ■ 


WORK  PROGRAM 
FUNCTION  TO 
WHICH  .ALLOCATED 


PREVENTION  COf-iMISSION 

REASON  FOR  REDUCTION 


Budget  approved  as  submitted 


DEPARTMENT  ANIMAL  CONTROL  AND  WELFARE 


INDEX  177 


WORK  PROGR.AM 
FUNCTION  TO 
I'miCH  ALLOCATED 


REASON  FOR  REDUCTION 


Experience  for  first  half  of  CY 


Experience  for  first  half  of  CY 


Experience  for  first  half  of  CY 


Prof.  S Special  ; 


Denied  substantial  increase 
fund  new  SF'/MA  low  cost  spay  neuter 

provide  this  service  as  part  of 
its  contract  as  .Animal  Control 
Officer.  3PCA  awarded  $25,000 
increase  as  part  of  77-78  budget. 


: CY 


DEPARTMENT  ASSESSMENT  APPEALS  BOARD 


INDEX, 


178 


O.E.  POSITION  OR 

= ACCOUNT  TITI 


REO.UESTED 


.ALLOWED 


WORK  PROGRAM 
FUNCTION  TO 
WHICH  .ALLOCATED 


REASON  FOR  REDUCTION 


Budget  approved  as  submitted 
except  for  elimination  of 
Unemployment  Insurance. 


DEPARTMENT, 


SUPERIOR  COURT 


INTO  EX  179 


WORK  PROGRAM 
FUNCTION  TO 
WHICH  ALLOCATED 


REASON  FOR  REDUCTION 


In  accordance  vlch  City  Attorney'; 
Opinion  74-55,  this  budget  has  no( 
been  reviewed  by  the  Mayor. 


DEPARTMENT  BOARD  OF  SUT£RyiSORS-3UDGET  BUREAU 


WORK  PROGRAM. 
FUNCTION  TO 
WHICH  .ALLOCATED 


REASON  FOR  REDUCTION 


DEPARTMENT_ 
REOL'ESTED  ALLOlv^D 


30ARD  OF  SUPERVISORS 


INT3EX  181. 


WORK  PROGRAM 
FUNCTION  TO 
WHICH  ALLOCATED 


REASON  FOR  REDUCTION 


D E PARTME NT  BOARD  OF  SUPERVISORS  - EMPLOYEE  RELATIONS 


WORK  PROGRAM 
FUNCTION  TO 
WHICH  ALLOCATED 


DIVISION- 

REASON  FOR  REDUCTION 


Sudgec  approved  as  submitted  except 
for  alimioatlon  of  Unemployment 
Insurance. 


DEPARTMENT_ 


:reasi-r£r 


INDEX  183 


Ngy  POSITION  JUSTIFICATION 


CLASS 


TITLE 


NO.  OF 
POSITIONS 
REOUESTED 


NO.  OF 
POSITIONS 
ALLOV/ED 


F’JNCTION 
TO  WHICH 
ASCRIBED 


JUSTIFICATION 


1+2I+0 


Inheritance  Tax  Examiner  1 


1 Inheritance  Tax 


Additional  position  is  needed  for 
safe  deposit  examinations.  Time 
needed  to  perform  workload  has 
grown  significantly  due  to  increased 
useage  of  safe  deposit  boxes  in 
neighborhood  banks.  In  srjdii-Ton.  _ 
recent  legislation  has  accelerated 
the  period  for  closing  an  estate 
from  fwo  years  to  nine  months, 
creating  an  even  greater  need  to 
expedite  examinations. 


DEPARTMENT  TREASURER INDEX  183 


O.E. 

POSITION  OR 
.ACCOUNT  TITLE 

REQUESTED 

.ALLCtvXD 

WORK  PR0GR.AM 
FL-NCTION  TO 
WHICH  ALLOCATED 

REASON  FOR  REDUCTION 

110 

1630  .Account  Clerk 

I 

0 

Cashier 

CETA  oosition  recommended 

1630  Accountant 

1 

0 

Accounting 

CET.A  position  recommended 

d242  3r.  Inheritance 
Tax  Examiner 

1 

0 

Inheritance  Tax 

New  position  not  possible  this  year 
because  of  budget  constraint 

4.321  Cashier  II 

I 

0 

Cashier 

CETA  oosition  recommended 

111 

Overtime 

S 1200 

5 300 

Cashier 

Departmental  explanation  did  not 
support  higher  level 

206 

Travel  Expense 

1000 

250 

.Adm  i .n  i s tra  t i on 

Allowed  funds  for  routine  travel 
and  annual  conference  in  Sacramentc 

213 

VR  Office  Eauioment 

1950 

1700 

Overall 

Prior  year's  experience 

22U 

Reoroduction  Services 

3000 

2625 

Overall 

Higher  level  not  possible  because 
of  budget  constraint 

232 

Telephone  & Telegraoh 

4500 

4000 

Overall 

Higher  level  not  possible  because 
of  budget  constrai.nt 

233 

Postage 

1150 

1025 

Overall 

Higher  level  not  possible  because 
of  budget  constraint 

298 

Other  Contr.  Services 

15365 

15041 

Overall 

Prior  year's  experience 

203 

Use  of  Employees'  Cars 

• 1600 

1145 

Inheritance  Tax 

Higher  level  not  possible  because 
of  budget  constraint 

357 

Photographic  Supplies 

725 

650 

Cashier 

Prior  year's  experience 

• 375 

Stationarv  & Off.  Supo, 

4500 

3400 

Overall 

Departmental  explanation  did  not 
support  higher  level 

398 

Other  Materials  and 
Supoiies 

110 

0 

Overall 

Not  essential 

dOO 

Ecjuipment 

12055 

909 

Overall 

Autos  to  be  purchased  in  index  314. 
Remaining  equipment  budgeted  at  twi 
the  level  allowed  for  CY 

312 

M/R  Auto  Eauioment 

600 

0 

Administration 
Inheritance  Tax 

Treasurer's  Office  has  no  City- 
owned  autos 

DEPARTMENT  JWENILE  COL^RT  - PROBATION  OFFICE 


INDEX  1--35 


NEW  POSITION  JUSTIFICATION 


CLASS  TITLE 


AIOl  Director 


NO.  OF 
POSITIONS 
REQUESTED 


NO.  OF 
POSITIONS 
ALLCKv'ED 


FLECTION 
TO  WHICH 
ASCRIBED 


of  Institutions  1 


1 Administration 


JUSTIFICATION 


By  placing  all  institutions  (viz- 
Ranch  Schools,  Juvenile  Hall  and 
Girl's  Center)  under  the  direction 
of  one  person,  better  utilization 
of  resource  can  be  realized.  Per- 
sonnel can  be  snifted  as  workloads 

salaries  should  decrease  with  re- 
sultant savings  through  inter - 
instifution  transfers. 


DEPARTME.NT  JIJ^/ENILE  COURT  - PROBATION  OFFICE INDEX  IBS 


O.E.  ! POSITION  OR 
i 1 .ACCOUNT  TITLE 

REO.UESTED 

.ALLCTVED 

WORK  PROGRAM 
Fl-NCTION  TO 
WHICH  ALLOCATED 

REASON  FOR  REDUCTION 

112 

Holiday  Pay 

S 2389 

3 2000 

Intake 

Use  Probation  Otficers,  ratner  rhan 
Sr.  P.O.  for  this  coverage 

TemDorarv  Salaries 

2'^86 

g 

Administration 

Clerical  personnel  can  fill  in  on 
telephones  when  operator  is  on  leave 

Local  Fares 

5 50 

400 

Suoervision 

Departmental  explanation  did  not 
supoort  higher  level. 

204 

Rental  of  .Autos 

20000 

g 

Sunervision 

Policv  not  to  rent. 

20^ 

Travel  Exoer.se 

1500 

850 

Administration 

Attendance  at  four  conferences 
approved. 

206 

Travel  Expense-- 
Commissioners 

500 

g 

Administration 

Not  essential. 

2V3 

Maint  "Reoair  Off.  Ecuio 

5000 

2000 

Administration 

New  equipment  snould  reduce  main- 
tenance reouire.ments . 

232 

Teleohone 

32000 

75000 

All  procrams 

Previous  year's  experience. 

??? 

Postage 

7700 

5000 

All  programs 

Rate  increase  not  expected. 

23? 

Janitorial --Window 
Washing 

19  00 

g 

Protective 

Should  be  performed  by  janitorial 
staff 

Rental  Office  Eauio. 

24688 

20272 

Placement 

Dictating  machines  not  approved. 

29? 

Misc.  Contracts 

5431 

2000 

Placement 

Departmental  explanation  did  not 
support  higher  level. 

203 

Use  of  E.’rolovees'  Cars 

16500 

9000 

Supervision 

Experience  for  first  half  of  CY. 

29L 

Maintenance  of  Minors 

775000 

575000 

Placement 

Proiected  new  program  not  funded 

2Sim_ 

Initial  clothing, 
minors  foster  homes 

3500 

1200 

Placement 

Departmental  explanation  did  not 
support  higher  level 

2510(14 

Super’/ is  ion -Maintenance 

155000 

50000 

Placement 

Proiected  new  program  not  funded 

inn 

'-U’-erials  5iinn.  Tar 

33077 

22050 

.All  programs 

Experience  for  first  half  of  CY. 

4?3 

3 iiiroq  ~ ri  r.Bi 

3!'?nn 

~g  ‘ 

All  programs 

All  ad  valorem  funded  autos  included 
in  one  index. 

423 

Automobile--6  Cl. 

5150 

g 

423 

Station  Wagon 

679  5 

g 

DEPARTMENT  JLP/EN'ILE  COURT  - PROBATIOM  OFFICE 


INDEX  LS5 


WORK  PROGRAM 
FUNCTION  TO 
WHICH  ALLOCATED 


REASON  FOR  REDUCTION 


Provides  for  office  machines  No 
office  furniture,  inasmuch  as  no 
new  positions  are  granted  Other 
items  based  op  priority  List 
furnished. 


.-'brar'/  Ref.  Books 


explanarion  did  not 


Individual  membership  dues  for 


.All  oro^Ta.ms 


DEPARTME>fT  JUVENILE  HALL 


INDEX__£f£_ 


NEW  POSITION  JL^STIFICATION 


CLASS 


TITLE 


NO.  OF 
POSITIONS 
REOUESTED 


NO.  OF 
POSITIONS 
.ALLOV'/ED 


FITNCTION 
TO  WHICH 
.ASCRIBED 


JUSTIFIC.ATION 


2770 


Laundr*/  Worker 


1 1 Detention 


Needed  to  launder  small  items  of 
clothing  on  a daily  basis.  Some 
delays  and  losses  of  small  itams 
justify  performing  this  ser'/ice. 


DEPARTMENT  JLVENILE  COURT— JIT/ENILE  HALL 186 


O.E. 

POSITION  OR 
ACCOUNT  TITLE 

REO.UESTED 

ALLOlvED 

WORK  PR0GR.AM 
FUNCTION  TO 
WHICH  ALLOCATED 

REASON  FOR  REDUCTION 

112 

Holiday  Pay 

5 83263 

S 40000 

Detention 

Departmental  exolanation  did  not 
support  higher  level 

112 

Holiday-Crafts 

8891 

7500 

Detention 

Experience  for,  first  half  of  CY 

120 

Temporary  Salaries 

129558 

50000 

Detention 

Departmental  exolanation  did  not 
support  higher  level 

120 

Temp.  Salaries-Crafts 

28112 

15000 

Overall 

Ceoarnr.ental  exolanation  did  not 
support  higher  level 

200 

Travel  iixpense 

600 

200 

uverall 

Limit  to  one  conference-CPPCA 

219 

Maint/Repair  Other  Equ: 

p 8400 

4200 

Detention 

Departmental  expiariatlun  did  noc 
support  higher  level 

238 

Window  washing  Janitor 

650 

0 

Detention 

In-house  janitorial  staff  should  perform 

243 

Rental  of  Equipment 

3130 

1700 

Overall 

Copier  not  allowed  - *■ 

256 

Pest  Control 

1500 

1000 

Overall 

Experience  for  first  half  of  CY  plus 
General  price  increase 

299 

Miscellaneous 

3120 

1000 

Overall 

Exuerience  for  first  half  of  CY 
Alarm  system  deleted 

269 

Prof.  Training 

12365 

5000 

Overall 

Deoartmental  explanation  did  not 
support  higher  level 

300 

Materials  i Supplies 
07arious  items) 

U3975 

55325 

Detention 

Departmental  exolanation  did  not 
support  higher  level  - * ' 

423 

1*5  Ton  Truck 

U994 

11994 

Housekeepi.ng 

Replace  1964  vehicle  in  very  poor 
condition.  Needed  for  laundry* and 
meat  deliveries  and  other  institu- 
Only  truck  available 

423 

Station  wagon 

9250 

0 

Overall 

All  ad- valorem  funded  autos 
i.ncluded  in  one  index. 

423 

Cl  9 Automobile 

6600 

0 

400 

Equip. — as  listed 

31857 

5697 

Detention 

Non-essential  items  eliminated. 
Approved  washer-dryer;  food  mixer; 
meat  cutter;  sofas  and  a movie  screen 

DEPARTMEMT  LOG  CABIN'  RANCH  SCHOOL 


INDEX_ 


187 


POSITION  JUSTIFICATION 


CLASS 

TITLE 

NO.  OF 
POSITIONS 
REQL'ESTED 

NO.  OF 
POSITIONS 
ALLOWED 

FUNCTION 
TO  WHICH 
ASCRIBED 

JUSTIFICATION 

7524 

Institutional  Utility 

1 

1 

Housekeeping 

Thera  are  numerous  handy-man  main- 
tenance jobs  which  need  to  be  done. 
This  position  should  prove  cost- 
effective  in  reducing  contractual 
services  for  minor  maintenance 

Worker 

3321, 

Counselor 

1 

1 

Suoervision 

To  maintain  CYA  ratio  and  reduce 
temoorarv  salaries  outlav. 

DEPARTMENT, 


LOG  CABIN’  RANCH  SCHOOL 


INDEX  187 


REO.L'ESTED 


WORK  PROGRAM 
FUNCTION  TO 
WHICH  ALLOCATED 


REASON  FOR  REDUCTION 


CETA  empLoyment  recorrmended  on  a 
part-time  basis--30  hours  a week 
at  most. 


Food  Service 


Housekeeping 


Temp.  Salaries-Crafts 


first  half  of  CY. 


■Administration 


To  attend  CPPCA  Conference 


i experience 


Other  Contractual 


rst  half  of  CY 


:eriaLs  & Supplies 


DEPARTMENT  LOG  C.ABIN  R.ANCH  SCHOOL  INDEX  18  7 


DEPARTMEMT_ 


HTDDEM  VALLEY  RANCH  SCKOOL 


INDEX  133 


NEW  POSITION  JUSTIFICATION 


CLASS  TITLE 


7524  Institutional  Utility 
Worker 


NO.  OF 
POSITIONS 
REOL'ESTED 


NO.  OF 
POSITIONS 
ALLOtVED 


FUNCTION 
TO  WHICH 
ASCRIBED 


JUSTIFIC.ATION 


There  are  numeorus  handy-man  main- 
tenance jobs  which  need  to  be  done 
This  position  should  prove  cost- 
effective  in  reducing  contractual 
services  for  minor  maintenance. 


DEP.ARTMENT  HIDDEN  VALLEY  RANCH  SCHOOL I NT)  EX  1-38 


O.E. 

POSITION  OR 
ACCOUNT  TITLE 

REOL'ESTED 

•ALLOWED 

WORK  PROGRAM 
FUNCTION  TO 
WHICH  .ALLOCATED 

REASON  FOR  REDUCTION 

112 

Holiday  Pay 

S 9333 

S 6500 

'Overall 

Holiday  start  of  4 Counselors 
deemed  sufficient 

120 

Temporary  Salaries 

21936 

12000 

Overall 

Departmentaj.  explanation  did  not 
suPDOrt  hizher  level 

20001 

Temp.  Salaries-Crafts 

2435 

1100 

Overall 

Departmental  explanation  did  not 
support  hizher  level 

206 

Travel 

500 

180 

Overall 

Departmental  explanation  did  not 
support  hizher  level 

219 

■Maint/Reoair  Equip. 

900 

500 

Overall 

Departmental  explanation  did  not 
support  higher  level 

232 

Teleohone 

3500 

2300 

Overall 

Departmental  explanation  did  not 
support  higher  level 

233 

Postaze 

600 

300 

Overall 

Experience  for  first  half  of  CY 

243 

Other  Rentals 

1500 

1200 

Overall 

Experience  for  first  half  of  CY 

256 

Pest  Control 

750 

300 

Overall 

Experience  for  first  half  of  CY 

267 

Medical  Contract 

4800 

3600 

Overall 

Experience  for  first  half  of  CY 

_il8. 

_0th.er  Cont.  Sen/jces 

2000 

700 

Overall 

Experience  for  first  half  of  CY 

203 

Use  of  Emoloyees'  Cars 

1000 

300 

Overall 

Departmental  explanation  did  not 
support  higher  level 

300 

Materials  & Suoplies 

26135 

21750 

Overall 

Experience  for  first  half  of  CY 

400 

Equipment 

8845 

780 

Overall 

Pijrchase  of  a van  not  allowed 

312 

M & R Auto  Equip, 

2000 

1500 

Overall 

Departmental  explanation  did  not 
support  higher  level 

DEPARTMEN'T AGRICULTURE 


IMDEX_ 


211 


O.E.  POSITION  OR 

= ACCOUNT  TITLE 


REO.UESTED 


ALLOtvED 


WORK  PROGRAM 
FUNCTION  TO 
V'miCH  ALLOCATED 


111 


Overtime 


350  5 150 


Agricultural  Ins 


112 


Holiday  Pay 


825 ^ 


Agricultural  Ins 


REASON  FOR  REDUCTION 


;p.  Compensating  time-off  suggested 
in  lieu  of  premium  pay 


sp.  .Allow  2 inspectors  per  holiday 
rather  than  3 


206  Travel  Expense 


224-  Reproduction 


402 

I 


170 


Agricultural  Insp. 


Eliminate  all  mlleage--county  car 
I available.  Allow  i.  oificial  meetings 


100 


Agricultural  Insp. 


Experience 


for  first  half  of  CY 


233 

293 

203 


Postage 

Other  Contractual  3er. 


Use  of  Employees  Cars 


300 

326 


2663 


250 

300 


2500 


Agricultural  Insp. 
Agricultural  Insp. 


Agricultural  Insp. 


Experience  for  first  half  of  CY 
Departmental  explanation  did  not 

support  higher  level 

Departmental  explanation  did  not 
support  higher  level 


DEPARTMENT .ACADC-fY  OF  SCIENCES 


INDEX  213 


NT:V  POSITION  JUSTIFIC.ATION 


CLASS  riTL! 


NO.  OF 
POSITIONS 
.ALLCTvED 


FL-NCTION 
TO  WHICH 
.ASCRIBED 


Jl!STIFICATION 


and 


Cost  offset  by  reduction 
.Maintenance,  plus  increas 


in  Facilities 
ed  capability 


DEPARTMEMT_ 


AC-\JE^fY  OF  SCIENCES 


INDEX  213 


REQUESTED 


8226  Museum  Guard 
2708  Custodian 


■ aaporary  Salarla; 


WORK  PROGRAM 
FUNCTION  TO 
WHICH  ALLOCATED 


Bldg.  Oper. /Maine. 


203 

204111 

200112 

200120 


Hclldav  Pa-;- 


REASON  FOR  REDUCTION 


)sltion  r a commended. 


: possibla  beoausa 


■ -rirst  half  of  CY. 


Highar  levt-.l  not  possible  becau; 
- = budget  - ' 


200 


Higher  level  not  possible  bee. 
of  budget  constraint,  cunds 
CT  for  new  "Fish  Roundabout". 


Non-essential  Iteas  eliminated. 
Eliminated  ail  except  recurring 
maintenance  items.  Nev  employat 
of  painter  enabled  reduction  of 
318,500  here. 

CY  funding  plus  increasing  cost; 


Bldg.  Cper.,.'Maio 


Other  Prof. /Spec. 


DEPARTMENT  CHIEF  .ADNINISTR-iTIVE  OFFICER INDEX  221 


NEW  POSITION  .JUSTIFICATION 


CLASS 

1329 


iDt)°rations  Analyst 


NO.  OF 
POSITIONS 
REQUESTED 


NO.  OF 
POSITIONS 
ALLOWED 


FUNCTION 
TO  WHICH 
ASCRIB ED 


To  bring  teatn  of  analysts  back  to 
original  complement  of  S CAO 
Operations  Analysts.  Analysts  are 
responsible  for  recommending  ways 
to  reduce  cost  of  government  and 
for  improving  service  delivery 
levels . 


JUSTIFICATION 


259Q4C 

269060 


CHIEF  ADMINISTRATIVE  OFFICER 


WORK  PROGRAiM 
FUNCTION  TO 
WHICH  ALLOCATED 


REASON  FOR  REDUCTION 


in  .fees  .bu-f  deleted 


Travel  Expense-Routine 
Subscriptions 


Use  of  Employees'  Cars 


Leayae  of  Calif.  Ci' 


Central  Safety  Comm. 
igeon  Control  Prog;r3m 


^ .mients  for  new  headquarters 
office  building.  Amount  .budgeted 
reflects  recalculation  or  cost  ot 
building. 


Departmental  explanation  did  r 


support  higher  level 


Low  priority:  CIAC 


O.E. 

POSITION  OR 
ACCOUNT  TITLE 

DEI 

REO.UESTED 

PARTMENT  ' 

•ALLOWED 

CORONER 

WORK  PR0CR.AM 
FUNCTION  TO 
'WHICH  ALLOCATED 

INDEX  223 

REASON  FOR  REDUCTION 

110 

Toxicology 
AlOL  Trainee 

1 

d 

Toxicology 

CSTA  position  recommended 

Foren.sic 

AL02  Toxicolo<zi3t 

1 

0T 

Toxicology 

Hire  from  Grant  funds 

111 

Overtime 

6 7000 

3 5000 

Investisrative 

Departmental  explanation  did  not 
suDOort  higher  level- 

112 

HoLidav  Pav 

13770 

3900 

Investigative ' 
Forensic  Pathology 

Reduced  minimum  staffing  level  from 
13  to  9 

206 

Travel  Exoense 

575 

550 

Administration 

Approved  attendance  at  National 
Academy  of  Forensic  Sciences- 

218 

Maintenance  5.  Repair 
Office  Eauioment 

925 

750 

Administration 

Departmental  explanation  did  not 
suDDort  higher  level. 

219 

Maintenance  i Repair 
Laboratory  Equioment 

2500 

1200 

Forensic  Pathology 

Departmental  explanation  did  not 
suDOort  higher  Level. 

22S 

EDP  Data  Analysis 

4900 

0 

Administration 

Not  essential. 

232 

Teleohone 

3460 

3000 

Administration/ 

Overhead 

Exoerience  for  first  half  of  CY. 

298 

Other  Contractual 
Services 

3701 

2500 

Administration 

Includes  Grant  Match,  Pocket  Page, 
and  training  funds. 

203 

Use  of  Emplovees'  Cars 

50 

0 

•Administration 

Not  essential 

363 

ToxicoloT/  SuDolies 

3320 

4000 

Toxicology 

Departmental  explanation  did  not 
suoDort  higher  level. 

384 

Clothini  Indiv.  Supo, 

645 

400 

Investigative 

Departmental  explanation  did  not 
suoDort  higher  level 

393 

Other  materials 

810 

510 

Unallocated 

Includes  Tices  3250,  Cleaning  3200, 
Miscellaneous  360 

400 

Other  Eauioment 

27893 

5695 

Overall 

Only  essential  eauioment  aooroved 

423 

2 Van  S Radio 

19822 

9911 

Investigative 

Replace  1 ambulance  this  year 
Back-up  ambulance  is  serviceable 

360 

Librarv-Ref.  Books 

511 

366 

Administration 

Books  approved  from  list; 

Medical  Dictionary  5 23.00 

Health ^Safety  Code  260.00 

Potter  & Craig  65.00 

Gunshot  Wounds  18.50 

5366.50 

849  'Burial  of  Veterans 

1500  500 

Administration 

Experience  for  first  half  of  CY. 

DEPARTMENT  COL’N'TY  CLERK 


INDEX  225 


NFt'f  POSITION  JUSTIFICATION 


CLASS 

L4U6 


MO.  OF 
POSITIOlMS 
REOL'ESTED 


MO.  OF 
POSITIONS 
ALLaVED 


FUNCTION 
TO  WHICH 
ASCRIBED 


JUSTIFICATION 


No  steno  presently  available  to 
take  dictation  from  top  ad-ninistr 
tors  thus  requiring  expensive 
administrative  time  to  write  out 
Letters  in  longhand  for  copying. 
Function  presently  performed  by 
Sr.  Uegal  Proness  ripnU-  who  would 


Letal  Process  Clerk 


To  operate  microfilm  system  and 
equipment  at  Hall  of  Justice. 

Very  expensive  equipment  now  stand- 
ing idle,  due  to  lack  of  personnel. 
■All  criminal  cases  to  be  microfilmed. 


DEPARTMENT COUNTY  CLERK INDEX  ^25 


O.E. 

POSITION  OR 
.ACCOUNT  TITLE 

RE0.LD3TED 

allowed 

WORK  PROGRAM 
FU'NCTION  TO 
WHICH  ALLOCATED 

REASON  FOR  REDUCTION 

110 

Legal  Process 
8106  Clerk 

6 

1 

Overall 

Denied  4 Legal  Process  Clerks  requests 
to  operate  new  equipment  because  the 
equipment  was  denied.  Denied  1 Legal 
Process  Clerk  for  Hall  of  Justice  as 
function  can  be  handled  with  existing 
staff  as  result  of  approval  of  Clerk- 
Steno  position 

111 

Overtime 

3 6000 

3 1800 

Overall 

Experience  rdr  first  half  or  CY" and 
Prior  year's  experience 

120 

Tamoorar'/  Salaries 

4000 

0 

Overall 

CETA  employees  available  .and" 
Departmental  explanation  did  not 
support  higher  level 

206 

Travel  Exoense 

1790 

180 

Overall 

Allowed  only  official  annual 
conference 

213 

Maint/Reoair  Off.  Equio, 

1750 

1000 

Overall 

Departmental  explanation  did  not 
support  higher  level 

224 

Reoroduction  Seim/ices 

1200 

600 

Overall 

Experience  for  first  half  of  CY 

232 

Teleohone 

4500 

3800 

Overall 

Experience  for  first  half  of  CY 

233 

Postase 

14000 

13000 

Overall 

Rate  increase  not  expected 

234 

Bookbinding 

9000 

4500 

Overall 

Higher  level  not  possible  because 
of  budget  constraint 

241 

Rental  of  Cooier 

22000 

20000 

Overall 

Rate  increase  not  expected 

367 

Photographic  Supplies 

17932 

7190 

Overall 

Deleted  supplies  ror  untuned  new 
program 

375 

Office  Supplies 

29760 

25000 

Overall 

Mew  duties  for  Dept,  require  some 
increase.  Increased  output  for  Dept. 
Higher  costs  for  supplies. 

471 

Replacement  Desks,  Chrs 

850 

0 

Overall 

Low  priority 

472 

Cash  Register 

3500 

0 

Overall 

Funded  in  76-77  Budget 

DEPARTMEMT  COUNfTY  CLERK rOTEX__££^ 


O.E. 

POSITION  OR 
ACCOL'NT  TITLE 

REQUESTED 

ALLOWED 

WORK  PR0GR.A.M 
FUNCTION  TO 
WHICH  ALLOCATED 

REASON  FOR  REDUCTION 

473 

Rubber  Mats  C3) 

S 9C0 

S 300 

Overall 

Higher  level  not  possible  because 
of  budget  constraint 

474 

Manual  TvTjewriterfReol] 

1525 

0 

Overall 

Low  oriority 

U74 

Power  Filins:  Svste'n 

4100 

2 

Overall 

Will  become  available  from 
surnlus  at  D.S.S. 

474 

Electric  r/oewriter (3) 

2100 

400 

Overall 

2 Low  priority 

1 Funded  at  state  contract  price 

474 

Oracle  Microfil.-ner 

24935 

0 

Overall 

determined 

474 

Oracle  Reader  Printer 

20965 

0 

Overall 

No  specific  cost  benefit  could  oe 
determined 

474 

Calculator  Printer 

135 

0 

Overall 

Low  oriority 

474 

Letter  Ooener 

400 

0 

Overall 

Funded  in  76-77  budget 

476 

Librarv/Ref.  Books 

440 

300 

Overall 

Higher  level  not  possible  because 
of  budget  constraint 

315 

Miscellaneous  Insurance 

1600 

300 

Overall 

Service  insurance  on rew  equipment 
reduced  as  equipment  will  not  be 
available  entire  year 

DEPARTMENT  EIMANCE  & RECORDS  - DIRECTOR'S  OFFICE  INDEX  227 


O.E. 

POSITION  OR 
.ACCOUNT  TITLE 

REQUESTED 

ALLOWED 

WORK  PROGRAM 
FUrNCTION  TO 
WHICH  ALLOCATED 

REASON  FOR  REDUCTION 

206 

Travel  Expense 

$ 567 

S 60 

Overall 

Deleted  out-of-state  travel--not 
essential , 

213 

Maintenance  Off.  Epuin. 

50 

25 

Overall 

Departmental  explanation  did  not 
suoDort  higher  level. 

224  1 

Reproduction  Services 

535 

100 

Overall 

Departmental  e.xplanation  did  not 
supoort  higher  level. 

Telephone 

2023 

1300 

Overall 

Experience  for  first  half  of  CY. 

233 

Postage 

100 

70 

Overall 

Experience  For  first  half  of  CY. 

375 

S tat ionerv/Supo lies 

100 

90 

Overall 

Experience  for  first  half  of  CY. 

376 

Library  Hef.  Books 

56 

26 

Overall 

Departmental  explanation  did  not 
support  hig.her  level. 

DEPARTMEMT  ELECTRICITY 


I^^DEX_ 


2IL 


POSITION  JUSTIFICATIO^^ 


CLASS 


TITLE 


MO.  OF 
POSITIOMS 
REOUESTED 


MO.  OF 
POSITIOMS 
ALLO'rt’ED 


FUNCTIOM 
TO  WHICH 
ASCRIBED 


7123 


Machi.ae  Shop  and  Parki.gg 
Merer  Superincer.dent 


Mechanical  Serv; 
Parki.ng  Meters 


JUSTIFICATION  . 

Position,  deleted  in  last  year's 
budget  because  it  was  vacant. 

This  is  an  essential  middle  manage- 
ment position  which  oversees  the 
day-to-day  operations  of  Machine 


7367 


Radio  Technician 


Fire  & Police 
Conununications 


J, Fire  & Police 

Communications 


Part  of  core  crew  t-.->  cnorate  new 
command  and  control  system.  Mo 
increase  in  personnel  since  this 
is  a reclassification  from  323M-. 
Maintenance  of  expanded  Police 
and  Department  of  Public  -Health 
Radio  systems. 


DEP.ARTME.MT  ELECTRICITY INDEX  231 


O.E. 

POSITION  OR 
.ACCOUNT  TITLE 

REO.UESTED 

.ALLOWED 

WORK  PROGRAM 
Fl'MCTION  TO 
WHICH  .ALLOCATED 

RE.ASON  FOR  REDUCTION 

110 

Fire  Alarm 
8234  Disoatcher 

S 

7 

Fire  5.  Police 
Conmunications 

Reclassification  to  7366  Tele- 
communications Technician. 

Painter 

1242  Sucervisor  I 

1 

0 

Overall 

Position  .not  possioie  because  oi 
budget  constraint. 

Cable  Splicer 
7275  Suoer'/isor 

1 

0 

Fire  i Police 
Communications 

Position  not  possible  because  of 
budget  constraint. 

Maintenance 
7332  Machinist 

1 

0 

Mechanical  Services 

Position  not  possible  because  of 
budget  constraint. 

736’  Radio  Technician 

2 

1 

Fire  Police 

Communications 

Position  not  possible  because  of 
budget  constraint. 

111 

Overtime 

S 15528 

S 1522S 

.Administration 

Held  to  lower  level  due  to  general 
budget  constraint. 

120 

Temoorarv  Salaries 

23157 

95.39 

Overall 

Experience  for  first  half  of  CY 
plus  general  salary  increases. 

206 

Travel  Expense 

1615 

906 

Administration. 

Eliminated  non-essential  conference 

231 

Light,  Heat  & Power 

25026 

22520 

Overall 

Planned  citywide  energy  conserva- 
tion program. 

232 

Telephone  & Telegraph 

9051 

8620 

Overall 

Rate  increase  not  expected. 

326 

Tires  Tubes 

1150 

845 

Overall 

E.xperience  for  first  half  of  CY, 

347 

Pipe 

2200 

2000 

Overall 

E.xperience  for  first  half  of  CY. 

355 

Lumber  S Millwork 

1600 

1000 

Fire  & Police  Com- 
munications. Traffic 

Experience  for  first  half  of  CY 

356 

Aggregates  & Other 
Building  Materials 

3640 

3000 

Fire  & Police  Com- 
munications. Traffic 

Experience  for  first  half  of  CY, 

3?3 

Replacement  Parts  & 
Components 

5000 

5000 

Fire  & Police 
Communications 

Held  to  lower  level  due  to  general 
budget  constraint. 

m_ 

.Radio  .b'APBUgs 

22500 

16700 

Fire  ^ Police 
Communications 

Prior  year's  experience  plus 
general  orice  increase. 

3fil 

Wire  R Cable 

9600 

6000 

Fire  S.  Police 
Communications 

Prior  year's  e.xperience  plus 
general  orice  increase. 

3.£J_ 

Cable -Catastrophic 
Replacements 

5000 

?3on 

Fire  & Police 
. Communications 

Experience  for  first  half  of  CY. 

DEPARTMENT  ELECTRICITY INDEX  231 


O.E. 

POSITION  OR 
.ACCOUNT  TITLE 

REQUESTED 

.ALLOIVED 

WORK  PROGRAM 
FUNCTION  TO 
WHICH  .ALLOC.ATED 

REASON  FOR  REDUCTION 

363 

Alarm  & Signal 

S 3994 

S 2000 

Fire  & Police 
Communications 

E.xperience  for  first  half  of  CY 

563 

Traffic  Signal 

3.0.QQ 

1500 

Traffic 

Experience  for  first  half  of  CY. 

Stationery  and 

2790 

2000 

Overall 

Experience  for  first  half  of  CY. 

Decals,  Parking 

?ono 

16  00 

Traffic 

Experience  for  first  half  of  CY. 

Paint  li  Painters' 

2000 

1600 

Overall 

Experience  for  first  half  of  CY. 

395 

i Shapes 

1000 

600 

Communications , 
Parking  Meters 

E.xperience  for  first  half  of  CY. 

396 

Metals  5.  Casti.ncs 

4150 

2300 

900 

SERVICES  OF  ot:-ier  DEPAR' 

rXENTS 

Overall 

Only  essential  equipment  approved. 
All  ad  valorem  funded  autos  to  be 
included  in  314  index. 

400 

SauiDmer.t 

56878 

3913 

445 

Underground  Overhead 
Wirina -Central  Radio 

93900 

0 

Overall 

Low  Priority:  CI.AC 

Station 

au5 

Motorized  Driveway 

49  00 

3 

Overall 

Low  Priority:  CIAC 

.Alarm  Station 

U.45 

Garage  for  Fire  Com- 
■nunications  Van 

15200 

0 

Overall 

Low  Priority:  CI.AC 

445 

provide  Additional 
Parkins  Area 

4900 

0 

Overall 

Low  Prioritv:  CI.AC 

D E PARTME NT  F.ARMER'S  MARKET 


INDEX 


24L 


O.E,  POSITION  OR 

= ACCOUNT  TITLE 


REO.UESTED 


ALLOiED 


WORK  PROGRAM 
FWCTION  TO 
WHICH  ALLOCATED 


REASON  FOR  REDUCTION 


LL2 


Holiday  Pay 


429  s 


303 


Ovei 


Denied  holiday  pay  for  clerk-- 
not  essential.  


120 

299 

Jli 

445 


Ternoorarv  Salaries 


Other  Contractual  Svcs 

Office  Fuoolies 

Capital  Imorovementa 


S4Q 

340 

375 

9900 


650 

170 

320 




Overall 

Overall 


Overall 


Overall 


Deniea  ternporary  salaries  tor 
sick  leave 


Denied  local  fares 

Departmental  explanation  did  not 
support  higher  level. 

A.  Denied  street  lighting--not 
essential 

B.  Denied  traffic  control--low 
orioritv 


O.E, 

POSITION  OR 
.ACCOUNT  TITLE 

DE 

REQUESTED 

=ARTMENT 

ALLOWED 

PUBLIC  ADMINISTRATOR 

WORK  PROGRAM 
FUNCTION  TO 
WHICH  .ALLOC.ATED 

INDEX  243 

REASON  FOR  REDUCTION 

111 

Overtime 

3 300 

S d 

Administrator 

Compensating  time-off  suggested  in- 
lieu  of  premium  pay 

120 

Temooraim/  Salaries 

2000 

0 

Overall 

Lepartmenrai  explanation  aiU  not 
suDDort  higher  level 

206 

Travel  Expense  - OFCL 

310 

250 

-Administrator 

Mileage  not  ailowed--depr . vehicle 
available 

224 

Reproduction 

1000 

700 

Overall 

Experience  for  first  half  of  CY 

232 

Teieohone  S.  Telesraoh 

6350 

5305 

Overall 

calls'’nap"be  charged  to  cases*'" 

234 

Printing  & Piublishing 

1413 

1233 

Overall 

ExDerience  for  first  half  of  CY 

293 

Other  Cont.  Ser'/ices 

724 

460 

■O'/ e rail 

Denied  daily  newspaper  subscription-- 
not  essential 

325 

Tires  and  Tubes 

425 

0 

Overall 

Item  purchased  in  CY  after 'budget 
was  oreoared 

375 

Stationerv  R Off.  Suop. 

4500 

LL200 

Overall 

Experience  for  first  half  of  CY  and 
Prior  Year’s  Exnerience 

376 

Books 

1025 

600 

Overall 

Experience  for  first  half  of  CY  and 
Prior  Year's  Experience 

391 

Fuels,  etc. 

1200 

1050 

Overall 

Departmental  explanation  did  not 
suooort  higher  level 

423 

Automobiles  C31 

15500 

0 

Overall 

.All  ad  valorum  funded  autog  included 
in  index  314 

474 

Adding  Machine 

308 

56 

-Administrator 

Reduced  to  state  contract  price 

474 

Calculator 

29  3 

209 

Administrator 

Reduced  to  state  contract  price 

471 

Storage  Bin 

150 

0 

Overall 

Not  essential 

312 

Maintenance/ .Autos 

2000 

800 

Ch/erali 

New  cars  will  require  less  main- 
tenance 

DEPARTMENT  REl 

NEW  POSITI 
NO.  OF  NO.  OF 

AL  EST.ATE  DEPARTMENT  INDEX  243 

ON  JUSTIFIC.ATION 
FlfNCTION 

JUSTIFICATION 


4143 


Prlncioal 
'iay  Agar.t 


of 


Administration 

Airport 

Water  Department 


This  is  a reclassification  of  three 
4142  Senior  Right  of  Way  Agent 
positions  to  new  4143  classification. 
Department  has  been  given  increased 
responsibility  and  additional  duties, 
which,  in  large  part,  are  being 
carried  out  by  these  three  Senior 
Right  of  Way  Agents.  Reclassifica- 
tion is  recognition  of  the  higher 
level  of  responsibility  and  super- 
visory nature  of  these  three  posi- 
tions . 


DEPARTMENT  REAL  ESTATE 


WORK  PROGRAM 
FUNCTION  TO 
WHICH  ALLOCATED 


REASON  FOR  REDUCTION 


It. /Repair- -Civic 
■°r  Plaz?  — 


DEPARTMENT  R£AL  ESTATE  - CIVIC  AUDITORIUM  & BROOKS  HALL  INDEX  247 
REOJj’ESTED  ALLOWED  FUNCTION  TO  REASON  FOR  REDUCTION 


WORK  PROCR.AM 
FUNCTION  TO 
WHICH  ALLOCATED 


lllQOI 

120001 


rioiiaay  and  overtime 


ince  for  first  hal: 


: Dossible  because 


Recroduction  Ser'/ices 


Experience  for  first  half  of  CY 


-ill 


Light,  Heat  S,  Power 


Telephone  S Telegraph 


Experience  for  first  half  of  CY 


Scavenger  Sem/ice 


Rate  increase  not  expected 


Experience  for  fii 


Other  Contr.  Services 


Electrical  Supplii 


Experience  for  first  half  of  CY. 
Departmental  explanation  did  not 
support  highier  level 


Experience  for  first  half  of  CY. 
uepartmental  explanation  did  not 
support  higher  level 


Experience  for  first  half  of  CY. 
Departmental  explanation  did  not 
upport  higher  level 


Experience* for  tirst  halt  ot  CY. 
Departmental  explanation  did  not 
support  higher  level 


DEPARTMEMT  REAL  ESTATE  - CIVIC  AUDITORIUM  & BROOKS  HALL  r>TOEX  247 


O.E. 

POSITION  OR 
.ACCOUNT  TITLE 

RE0.UE3TED 

ALLOWED 

WORK  PR0CR.AM 
FUNCTION  TO 
WHICH  ALLOCATED 

REASON  FOR  REDUCTION 

401 

Metal  Folding  Chair 

S 1598 

5 0 

Overall 

Low  priority  . _ 

815 

14500 

12500 

Overall 

uepartmentai  e.xpianation  diC  not 
support  higher  level  

312 

M/R  Auto  Equipment 

950 

475 

Overall 

Departmental  explanation  did  not 
support  higher  level 

445 

Public  Works  Project 

182000 

3 

Overall 

Low  priority:  CIAC 

, 

D EPART>!EN'T R£CCRDER 


INDEX_ 


251 


MEW  POSITION  JUSTIFICATION 


CLASS 


TITLE 


1410  Chief 


MO.  OF 
POSITIONS 
REOL'ESTEO 


MO.  OF 
POSITIONS 
ALLOWED 


FL’NCTION 
TO  WHICH 
.ASCRIBED 


JUSTIFICATION 


Clerk 


1 1 Overall 


Aside  from  Registrar-Recorder  the 
highest  ranked  errrployees  in  the 
current  structure  are  2 1408 
Principal  Clerks.  Office  needs 
full- tire  employee  higher  than 
1408  Principal  Clerk  to  assume 
responsibility  for  daily  operations 
Approval  of  this  new  position 
creates  a needed  mid-management 
level  in  the  Recorder's  Office. 


DEPARTMENT RECORDER I!TOEX__2^ 


O.E. 

POSITION  OR 
.ACCOUNT  TITLE 

REQUESTED 

ALLOWED 

WORK  PROGRAM 
FUNCTION  TO 
WHICH  ALLOCATED 

REASON  FOR  REDUCTION 

Ill 

Overtime 

S 1200 

$ 2 

Overall 

R_ecpmmend  Flex  T_ime  instead  of 

nvpr+-imp. 

120 

Temoorarv  Salaries 

4500 

1000 

Overall 

Deparrmentai  explanation  did  not 
suDDort  higher  level 

206 

Travel  Exoense 

250 

150 

Overall 

Departmental  explanation  did  not 
supoort  higher  level 

213 

Maint/Reaair  Off.Eouio. 

900 

800 

Overall 

Experience  for  first  half  of  CY 

233 

Postage 

4200 

4000 

Overall 

Departmental  explanation  did  not 
suDDort  higher  level 

234 

Printing,  Bookbinding 

7800 

3500 

Overall 

Departmental  explanation  did  not 
suoDort  higher  level 

375 

Off.  SuoD.  & Devices 

4500 

4000 

Overall 

Higher  level  not  possible  because 
of  budget  constraints 

376 

Books.  Maos 

350 

100 

Overall 

Experience  for  first  half  of  CY 

4Q0 

PeolaceTent  Eouioment 

5625 

2350 

Overall 

Onlv  essential  eduioment  approved 

FINANCE  & RECORDS -RECORDS  CENTER 


Travel  Expense 


WORK  PROGRAM 
REOJJE3TED  ALLOWED  FlfNCTION  TO 

WHICH  ALLOCATED 


REASON  FOR  REDUCTION 


Not  essential. 


DEPARTMENT  FIN'ANCE  & RECORDS  - REGISTRAR  OF  VOTERS 


INDEX  255 


NgN  POSITION  JUSTIFICATION 


DEPARTMENT  FIM.AN'CE  \ RECORDS  - RFr,T?!rR.AR  OF  VOTERS  INDEX  2S5 


O.E. 

POSITION  OR 
ACCOUNT  TITLE 

REQUESTED 

ALL.DWED 

WORK  PROGR.VI 
FUNCTION  TO 
WHICH  .ALLOCATED 

REASON  FOR  REDUCTION 

UO 

1408  Principal  Clerk 

1 

3 

Administration  - 
E lections 

Departmental  explanation  did  not 
supoort  new  position. 

Senior  Clerk 

I 

Administration  - 
Elections 

Departmental  explanation,  did  not 

Sr.  Managexeat 

iqua  i«;s!^  = -=lr^ 

1 

a 

Administration  - 
Elections 

Departmental  explanation  did  not 
support  new  position. 

1 1 1 

S 75000 

S 60000 

Overall 

Experience  tor  rirst  hair  or  cV 
doubled  to  reflect  ”t^vo -elect ion.’'  y 

L20 

Temporary  Salaries  - 
Seasonal  Clerks 

220000 

155000 

Administration  - 
Elections 

Departmental  explanation  did  not 
support  hig.her  level. 

L20 

Temporary  Salaries  - 

155000 

150000 

Precincts  and 
Logistics 

Experience  for  first  half  of  CY 
doubled. 

.Machine  Serviceman 

Precincts  and 
Losistics 

Departmental  explanation  did  not 
supoort  higher  level. 

140 

Janitors  - 
Polling  Places 

4500 

0 

202 

Delivery  of  Voting 
Supolies 

7000 

5100 

Precincts  and 
Logistics 

Experience  for  first  half  oi  CY 
doubled . 

202 

Delivery  of  Voting 
Machines 

117600 

100000 

Precincts  and 
Logistics 

Departmental  explanation  did  not 
supoort  higher  level. 

204 

Rental  of  Autos 
and  Trucks 

3100 

2500 

Precincts  and 
Logistics 

Experience  for  first  half  of  CY 
doubled. 

206 

: Travel  Expense 

.550 

350 

.Administration 

Allowed  funds  for  routine  travel 

213 

Maintenance  and  Repair 
Office  Eouinment 

300 

0 

Overall 

Item  funded  in  OE  298 

232 

Telephone  & 
Teleeraoh 

5500 

5000 

Overall 

Departmental  explanation  did  not 
support  higher  level. 

234 

Pamphlets,  Candidates 
-St.atexgnts 

180000 

150000 

■Administration  - 
Elections 

Experience  for  first  half  of  CY 
doubled. 

234 

Election  Officers 
Guide 

3000 

2500 

Administration  - 
Elections 

Experience  for  first  half  of  CY 
doubled. 

U'i.... 

■ Advertising 

i=.oon 

lonnn 

Administration  - 
Elections 

E.xperience  for  first  half  of  CY 
doubled . 

n: 

■=inavengp."  ^.»rvine 

1 ?nn 

pon 

Precincts  and 
Logistics 

Departmental  explanation  did  not 
support  higher  level. 

2Q1,. 

l!se...g£..  £.tploy'aes-,.C3rs_ 

?non 

■ 1 finn 

Precincts  and 
Logistics 

Departmental  explanation  did  not 
support  higher  level. 

DEPARTMENT  FIN'ANCE  & RECORDS  - REGISTR.^R  OF  VOTERS 


INDEX  2S5 


O.E. 

POSITION  OR 
ACCOUNT  TITLE 

REO.UESTED 

ALLOWED 

WORK  PR0GR.AM 
FUNCTION  TO 
WHICH  .ALLOCATED 

REASON  FOR  REDUCTION 

216 

Maintenance  & Repair 

S 12S0 

S 0 

Precincts  and 
Logistics 

New  station  wagon  not  approved; 
1946  truck  is  bevond  repair. 

335 

1500 

1000 

Precincts  and 
Logistics 

Departmental  explanation  did  not 
suDDort  higher  level. 

Electrical  and 

1200 

800 

Precincts  and 
Logistics 

Departmental  explanation  did  not 
suDDort  higher  level. 

375 

Office  Supplies 

2300 

2100 

Overall 

Experience  for  first  half  of  CY. 

393 

rn-her  viaper-ials  a"d 

24.50 

1900 

Overall 

supplies;  deleted  tires  end  ti^o;^ 
fuels,  and  City  Directory 

OE  399) 

400 

13630 

P 

Overall 

Not  essential. 

930 

Rental  of 
Pollinm  Places 

42000 

39700 

Precincrs  and 
Logistics 

Allowed  funds  to  rent  / 14  polling 
places  per  election.  For  balance, 
recommend  obtaining  free  space  in 
tax-exe.mpt  properties  in  accordance 
with  Revenue  and  Taxation  Code, 

445 

Ae-oustir  Treatment 

2200 

0 

Overall 

Low  Prioritv  - CIAC 

449 

49  700 

0 

Overall 

Low  Prioritv  - CIAC 

243 

Rental  of  Other 
Pcuioment  - New  Votina: 

200000 

Overall 

Budget  was  written  to  include  funds 
for  both  the  existing  and  a new  vot- 
ing system.  Funds  in  OE  243  were 
deleted  because  specific  new  system 
has  not  been  decided  and  because 
funds  budgeted  for  existing  system 
can  be  transferred  and  used  for  new 
system  when  it  is  determined.  Once 
a vendor  of  new  equipment  is  selected, 
a supple.mental  appropriation  will  be 
submitted  to  appropriate  money  for 
ourchase  and  to  make  corresponding 
reductions  in  this  budget  request. 

System 

DEPARTMENT  TAX  COLLECTOR  - GENERAL  OFFICE 


INDEX 


261 


NEW  POSITION  JUSTIFICATION 


CLASS 


TITLE 


U33R 


Investigator 

f.nnprror 


NO.  OF 
POSITIONS 
REODESTED 


NO.  OF 
POSITIONS 
ALLOWED 


FL'NCTTON 
TO  WHICH 
ASCRIBED 


JUSTIFICATION 


Delinquent  Revenues 


The  increase  in  diversity  and 
number  of  taxes  and  charges  imposed 
by  the  City  and  County  has  increased 
the  responsibilities  and  activities 
of  the  Tax  Collector's  compliance 
unit.  An  additional  Senior  Investi- 
gator, vitally  needed  to  work  with 
businesses  in  order  to  ensure  com- 
pliance; will  generate  substantial 
increased  revenues. 
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DEPARTOENT  TAX  COLLECTOR  - GE^:ERAL  OFFICE 


IMDEX  251 


O.E. 

POSITION'  OR 
ACCOUNT  TITLE 

REQUESTED 

ALLOWED 

WORK  PROGRAM 
FI.fNCTION  TO 
WHICH  .ALLOC.ATED 

REASON  FOR  REDUCTION 

110 

Sr.  Payroll  and 

1 

a 

Administration 

Departmental  explanation  did  not 
supoort  higher  level 

1424  Clerk  TvTJist 

1 

0 

Delincuent  Revenue 

CET.A  Dosition  recomnended 

1424  Clerk  Tvoist 

2 

0 

Business  Tax 

Not  essential 

111 

OvertL-ne 

7982 

S 3000 

Cashier;  Business  Tax 

New  equipment  purchased  in  CY  should 
reduce  amount  of  overtime  necessary 

lie 

Ternoorarv  Salaries 

57875 

50000 

Overall 

New  eouipment  purchaspd  in  CV  shcjld 
reduce  temporary  help  necessary 

201 

Local  Pares 

4500 

1500 

Investigation; 
Business  Tax 

Reflects  actual  need 

206 

Travel  Exoense.  Otficia 

1250 

446 

Administration 

Higher  level  not  possible  because 
of  budget  constraint 

203 

Travel  Expense,  Routine 

5860 

100 

Administration 
Business  Tax 

To  allow  for  trips  to  3acr_a.mento . • 
For  audits  outside  State,  recommend 
cooperative  audit  program 

213 

M/R  Office  Equioment 

5500 

4500 

Overall 

Higher  level  not  possible  because 
of  budget  constraint 

22U 

Renroduction  Ser'/ices 

3500 

3000 

Overall 

Departmental  explanation  did  not 
support  higher  level 

232 

Telenhone  3.  Telesraoh 

19306 

11130 

Overall 

Higher  level  not  possible  because 
of  budget  constrai.nt 

234 

Off.  Printins  & Advt. 

31574 

24000 

Overall 

Higher' level  not  possible  because 
of  budget  constraint 

235 

Subscriotions 

1020 

350 

Overall 

Departmental  explanation  did  not 
supDort  higher  level 

240 

Teleohone  Oi rector/  3r/ 

950 

810 

Overall 

Departmental  explanation  did  not 
support  higher  level 

241 

Rental  Ecp.jio-^er.c 

' 4300 

3500 

Overall 

Items  purchased  in  CY  after  budget 
was  prepared 

263 

Ser/ices  of  Real  Estate 
Deoart.-ienC 

2100 

1000 

Overall 

Departmental  explanation  did  net 
supoort  h’gher  level 

293 

Ot.her  ContT.  Ser/ices 

4500 

2300 

Overall 

Emergency  rental  of  van  trucks  and 
moving  costs  not  essential , Funds 
for  folding  and  inserting  tax 
bills  reduced 

OE 

PARTMENT  TA.X  COLLECTOR  - GENERAL  OFrICE  j^toEX  261 

O.E. 

POSITION  OR 
.ACCOUNT  TITLE 

REOU'ESTED 

ALLOWED 

WORK  PROGRAM 
FIjNCTION  TO 
WHICH  .ALLOCATED 

REASON  FOR  REDUCTION 

20  3 

Allowance  for  Use  of 
ETiDlovees’  Cars 

3 3550 

3 2500 

Business  Tax 

Departm.ental  explanation  did  not 
support  higher  level 

376 

Socks  & Other  P’obl . 

1500 

374 

Overall 

Departmental  explanation  did  not 
support  higher  level 

Sadses.  Indiv.  Ecnoio. 

1800 

1300 

License 

Departmental  explanation  did  not 
supoort  higher  level 

)V 

Fuels,  Ill'ofninants  St 
. Lubricants 

1600 

1250 

Parking  -Meter; 
Investigation 

Higher  level  not  possible  because 
of  budget  constraint 

3<33 

Other  Materials  S juoo. 

375 

500 

Overall 

Departmental  explanation  did  not 
supoort  higher  level 

29° 

Oog  Tags  Sc  Jitney 
.Plates 

5350 

4900 

License 

Higher  level  not  possible  because 
of  budget  constraint 

4or 

Eouioment 

59552 

2434 

Overall 

Higher  level  not  possible  because 
of  budget  constraint 

12<J 

Controller  EDP 

269378 

264470 

Overall 

To  reflect  reduction  in  EDP  budget. 

124001 

Controller  EOP-ICWO 

18500 

18130 

Overall 

Higher  level  not  possible  because 
of  budget  constraint 

312 

M/R  Auto  Equioment 

3000 

2100 

Parking  .Meter; 
Investigation 

Departm.ental  explanation  did  not 
support  hiafier  level 

DEPARTMENT  TAX  COLLECTOR--HOTEL  TAX  DIVISION INDEX  263 


O.E. 

POSITION  OR 
ACCOUNT  TITLE 

REO.UESTED 

ALLOtvED 

WORK  PROGRAM 
FUNCTION  TO 
WHICH  ALLOCATED 

REASON  FOR  REDUCTION 

224 

Reoroduction  Sstvices 

S 300 

3 225 

Hotel  Tax 

Departmental  explanation  did  not 
suDOort  hisrher  level 

375 

Stat'-onerv  & Off.  Suoa . 

800 

550 

Hotel  Tax 

Departmental  explanation  did  not 
supDort  hiaiher  level 

DEPARTMENT  WEIGHTS  AND  MEASL'RES INDEX  25!i 


O.E. 

POSITION  OR  REQUESTED 

.ACCOUNT  TITLE  | 

ALLOWED 

WORK  PROCR.AM 
FUNCTION  TO 
WHICH  ALLOCATED 

REASON  FOR  REDUCTION 

uq 

6620  Insoectors 

2 

■3 

Overall 

(1)  New  submeter  program--not  esser 
(1)  Work  program  outputs  do  not 
justify  additional  position 

III 

Overti.me 

S 247 

5 3 

Overall 

Compensating  time-off  suggested 
in-lieu  of  premium  pav 

20L 

Local  Fares 

50 

30 

Overall 

Experience  for  first  half  of  CY. 

206 

Travel  E.xoense 

392 

190 

Overall 

■Allowed  per  diem  and  registration 
at  official  conferences  onlv 

213 

Maint.  Office  Epuio . 

150 

100 

Overal 1 

Experience  first  half  of  CY. 

233 

Postage 

113 

90 

Overall 

Experience  first  half  of  CY. 

375 

Office  Supol . /Devices 

608 

550 

Overall 

Experience  first  half  of  CY. 

389 

Foodstuffs 

200 

50 

Overall 

Experience  first  half  of  CY. 

423 

Repl.  Equip -Trucks  (2) 

11600 

3 

Overall 

All  ad  valorem  funded  autos  to  be 
included  in  index  314 

459 

Electric  Meter  Test  Kil 

3900 

3 

Overall 

New  submeter  test  program--not 
essential 

451 

Electric  Meter  Test  Kit 

150 

3 

Overall 

New  submeter  test  program--not 
essential 

DEPARTMENT  PURCHASING  - MAIM  OFFICE  S.  GEN’ES.\L 


INDEX  3U 


NPV  POSITION  JUSTIFICATION 


CLASS 

TITLE 

NO.  OF 
POSITIONS 
REO.UESTED 

NO.  OF 
POSITIONS 
ALL»'/ED 

FL^NCTION 
TO  WHICH 
ASCRIBED 

JUSTIFICATION 

1904 

Clerk 

2 

1 

Invoicing 

Clerk  will  assist  in  processing 
purchase  order  payments.  This  will 
expedite  payment  of  bills  thereby 
enabling  City  & County  to  obtain 
additional  cash  discounts. 

19  34 

Storekeeper 

3 

2 1 

Stores  S Bquipmpnt 

ihese  two  new  storekeepers  have 
been  requested  and  will  bs  funded 
by  the  Municipal  Railway  The 

positions  are  vital  to  operations 
at  the  new  Woods  storeroom.  Duties 
will  include  receiving  and  dispensing 
equipment:  supply  parts, ’and  mater- 
ials at  two  of  the  dispensing  coun- 
ters located  in  the  new  1/2  block 
long  building. 

1936 

Senior  Storekeeper 

3 

3 

Stores  & Equipment 

Two  "of  the  new  Sr.  storekeepers 
approved  have  been  requested  and 
will  be  funded  by  the  Municipal 
Railway  for  the  new  Woods  storeroom. 
The  third  position  will  be  funded 
by  the  Airport.  Duties  of  all  three 
include  supervision  of  storeroom 
activities,  ordering  eq’uipment  a.nd 
supplies  and  inventory  control. 

1940 

Stores  S,  Ecruioment  Suoer- 

1 

1 

Stores  & Equipment 

This  position  will  supervise  16 
storerooms  with  an  average  daily 
inventory  in  excess  of  34  million. 
Because  this  position  controls  the 
City  & County's  equipment  inventory 
and  directs  the  m.aterials  and 
supplies  functions,  it  is  essential 
to' efficient  and  economical  opera- 
tion of  the  maintenance  operation 

visor 

D E P ARTME NT  PI.TIC HAS  INC -MAIN  OFFICE  & GEMER.AL 


INDEX 


311 


CLASS  TITLE 


L95i^  Ser.ior  Purchaser 


NEW  POSITION  JUSTIFICATION 


NO.  OF 
POSITIONS 
REOLEISTED 


NO.  OF 
POSITIONS 
ALLavED 


FUNCTION 
TO  WHICH 
ASCRIBED 


lOWO)  1 l_ 


Buying 


JUSTIFICATION 


To  be  funded  by  work 
Municipal  Railway 
exists  in  the  Railwa 


order  from 
This  position 
y budget  and 


as  of  July  1,  1977  will  be  trans- 
ferred to  the  Purchasing  Depart- 
ment's  budget. 


DEPARTMENT  P'JRCHASIN'G  - M^IM  OFFICE  S GEN'ERAL INDEX  311 


O.E. 

POSITION  OR 
ACCOUNT  TITLE 

REO.UESTED 

ALL0^-/ED 

WORK  PROGRAM 
FUNCTION  TO 
WHICH  ALLOCATED 

REASON  FOR  REDUCTION 

LLO 

2 

1 

Buvins: 

Low  orioritv 

Senior  Clerk 
1U26  T'ypist 

1 

0 

Buying 

CETA  oosition  recommended 

Assistant 
1950  Purchaser 

1 

0 

Buvinz 

Low  orioritv 

1952  Purchaser 

1 

0 

Buying 

1 

Recommend  aepartment  find  non-ad 
valorem  monies  to  fund  this  position 
and  submit  rp- 

quest  to  this  effect. 

. . 

1 

Purchaser  - 
L954  Printing: 

1 

0 

Buyina 

Departmental  explanation  did  not 
supoort  new  oosition. 

1920  Inventory  Clerk 

1 

0 

Stores  St  Eouioment 

Position  not  possible  because  of 
budset  constraint. 

1934  Storekeeoer 

3 

2 

Stores  & Equioment 

Position  not  possible  because  of 
budcet  constraint. 

Automotive  Service 
7410  Worker 

1 

0 

Central  Shoos 

CET.A  position  recommended. 

Automotive  Service 
7410  Worker 

1 

0 

Central  Shoos 

CET.A  oosition  recommended. 

111 

Overtime  - Purchasinz 

S 2000 

3 300 

Stores  S,  Ecuioment 

Experience  for  first  half  of  CY. 

112 

Holiday  Pay  - 
Purchasin'! 

3350 

2143 

Stores  & Eouioment 

Higher  level  not  possible_ because 
of  budtet  constraint. 

112 

Holiday  Pay  - 
Municioal  Railwav 

1939 

1249 

Scores  5 Eouioment 

Higher  level  not  possible  because 
of  budset  constraint. 

112001 

Holidav  Pav  - Crafts 

3293 

1703 

Central  Shoos 

Higher  level  not  possible  because 
of  budset  constraint. 

111001 

Holiday  and  Overtime  - 
Crafts 

4840 

2368 

Central  Shoos 

Departmental  explanation  did  not 
sunoort  hisher  level 

UO 

Temoorarv  Salaries 

2500 

2000 

Overall 

Experience  for  first  half  of  CY 

120(1Q1 

Temporary  Salaries  - 
C rafts 

3556 

5899 

Central  Shoos 

Experience  for  first  half  of  CY. 

SOfi 

Travel  Exoense 

1250 

350 

Overall 

Hig.her  level  not  possible  because 
of  budset  constraint. 

21±- 

Maintenance  i Repair 
Office  "c?-iioment 

2400 

1500 

Overall 

Experience  for  first  half  of  CY. 

DEPARTMENT  PURCHASING  - ^lAIN  OFFICE  & GENERAL INDEX  311 


O.E. 

POSITION  CR 
.ACCOUNT  TITLE 

REO.UESTED 

.ALLOWED 

WORK  PROGRAM 
FUNCTION  TO 
WHICH  ALLOCATED 

REASON  FOR  REDUCTION 

219 

Maintenance  S Repair 
Ot.her  Ecuioment 

S 750 

S 0 

Overall 

Not  essential. 

234 

Official  Advertising 

7000 

5750 

Overall 

Departmental  explanation  did  not 
supDort  higher  level 

235 

Subscriptions 

1307 

560 

Overall 

Departmental  explanation  did  not 
suooort  higher  Level. 

233 

Janitorial  Services 

3000 

0 

Stores  & Equipment 

Not  essential 

265 

Sn^irLeerin^r  Services 

1250 

500 

Stores  St  Equipment 

Experience  for  first  half  of  CY. 

293 

other  Contractual 
Services 

965 

765 

Overall 

Deleted  window  washing  service- - 
citv-wlde  water  conservation  orogra 

207 

Transportation -Airport 

643 

0 

Stores  & Equioment 

Departmental  explanation  did  not 
suooort  higher  level. 

269 

Business  Forms 
Control  .Analvsis 

75000 

0 

Overall 

Not  possible  because  of  budget 
constraint. 

375 

office  Supplies  & 
Devices 

19000 

16000 

Overall 

Departmental  explanation  did  not 
support  higher  level. 

423 

Replacement  Equipment 
1 Truck.  Vton  pickup 

5200 

0 

Stores  & Equipment 

All  ad  valorem  funded  autos  include 
in  314  index. 

474 

Replacement  Equipment 
1 Typewriter 

425 

398 

.Administration 

Reduced  to  State  contract  price. 

474 

Replacement  Equipment 
3 Electronic  Calculator 

5 780 

209 

.Administration 

Higher  level  not  possible  because 
of  budget  constraint. 

854 

Membership  Dues 

1241 

800 

Overall 

Higher  level  not  possible  because 
of  budget  constraint. 

445 

Purchaser's  Central 
Shoos -Automot-'ve  Shoo 

113700 

0 

Central  Shops 

Low  Priority:  CIAC 

Ventilation 

Central  Shops-Install  F 
Hvdrant'51  Water  Li.ie 

.re 

29800 

0 

Central  Shoos 

Low  Priority;  CT.AC 

Toilet  Facilities  for 
Building  "B'' 

4900 

0 

Central  Shoos 

Low  Priority;  CI.AC 

446 

Central  Automotive  Shop 
Install  New  Gasoline 

759nn 

0 

Central  Shops 

Low  Priority;  CIAC 

Tanks 

DEPARTMENT  PLTICK.^STN'G  - >tATN  OFFICE  & GENEPyAL 


INDEX  311 


O.E.  POSITION  OR 
= ACCOUNT  TITLE 

Various  Locations  - 

niPCjgl  E,,Pl  Tanks 

Misc.  Improvenents 
gg;  pnroHagop ' ^ centraL 


REQUESTED  ALLOWED 


5 241000 S _2 

34QQ 2_ 


WORK  PROGRAM 
FUNCTION  TO 
WHICH  ALLOCATED 


REASON  FOR  REDUCTION 


Central  Shoos Low  Priority:  CIAC 

Central  Shops  Low  Priority:  CIAC 


Shops 


DEPARTMENT  PUFCHASING  - CENTRAL  SHOPS 


NFW  POSITION  JUSTIFICATION 


CLASS 


TITLE 


NO.  OF 
POSITIONS 
REQUESTED 


NO.  OF 
POSITIONS 
ALLOWED 


FUNCTION 
TO  WHICH 
ASCRIBED 


Machinist 2 2_ 


Machinery  Repair 
and  Maintenance 


Truck  Driver  Medi'jr 


JUSTIFICATION 


Th.ese  two  positions,  funded  by  DPW, 
maintain  and  repair  mechanical 
street  sweepers.  Currently  funded 
through  temporary  salaries,  they 
have  been  declared  permanent  by 
Civil  Service  Commission  and 
should  be  funded  through  OE  110. 


Reclassification  of  existing 
chauffeur  position  to  Truck  Driver 
position  in  order  to  reflect  m.ore 
accurately  the  natiure  of  the  job. 


DEPARTMENT  PURCHASING  - CECTRAL  SHOPS INDEX  312 


O.E. 

POSITION  OR 
.ACCOUNT  TITLE 

REQUESTED 

.ALLOtVED 

WORK  PROGRA.M 
FUNCTION  TO 
WHICH  .ALLOC.ATED 

REASON  FOR  REDUCTION 

Ill 

Overtime 

S 2091 

S 3 

Overall 

Not  essential 

112 

Holidav  Pav 

387 

0 

Overall 

Not  essential 

LlOOl 

Holiday  and  Overtime-- 
Crafts 

19699 

10416 

Overall 

Departmental  explanation  did  not 
suoport  higher  level 

206 

Travel  Exoense 

365 

■2 

Overall 

Not  possible  because  of  budget 
constraint 

216 

M/R  Auto  Ecru i ament 

S4U0 

4500 

Overall 

Experience  for  first  half  of  CY 

226 

Reoroduction  Services 

1400 

1000 

Overall 

Experience  for  first  half  pf  CY 

233 

Janitorial  and  W'i.ndow 
Washin?  Ser/ices 

1300 

1500 

Overall 

Departmental  explanation  did  not 
suDoort  higher  level 

269 

Other  Professional  and 
Soecial  Ser'/ices 

25000 

2 

Overall 

Not  possible  because  of  budget 
constraint 

323 

Automotive  Parts 
and  Suoolies 

489500 

475000 

'Overall 

Departmental  explanation  did  not 
supDort  higher  level 

326 

Tires  and  Tijbes 

68000 

55000 

Overall 

Higher  level  not  possible  because 
of  budget  constraint 

342 

Hisc.  Fire  Fighting 
Suoolies 

30000 

25000 

Overall 

Departmental  explanation  did  not 
support  higher  level 

375 

Office  Suoolies 

3000 

2000 

Overall 

Experience  for  first  half  ’of  CY 

391 

Fuels.  Lubricants 

3191 

7300 

Overall 

Higher  level  not  possible  because 
of  budget  constraint 

0 E PARTME  NT PTO  CHARING 


REPRODUCTION  BUREAU 


INDEX, 


313 


O.E.  POSITION  OR 
i ACCOUNT  TITLE 


REO.UESTEO 


ALLOWED 


WORK  PROGRAM 
FUNCTION  TO 
WHICH  ALLOCATED 


REASON  FOR  REDUCTION 


Budget  approved  as  submitted  except 
for  elimination  of  Uaemplojrmenc 


Insurance . 


DEPARTMENT  PUBLIC  WORKS  - ACCOUNTS IlVDEX 


O.E. 

POSITION  OR 
.ACCOUNT  TITLE 

REQUESTED 

.ALLOWED 

WORK  PROGRAM 
FUNCTION  TO 
WHICH  .ALLOC.ATED 

REASON  FOR  REDUCTION 

Ill 

Overtime 

S 726 

S 0 

Overall 

Compensating  time-off  suggested 
in-lieu  of  oremium  oay 

218 

M/R  Office  Ecuioment 

1525 

1000 

Overall 

Experience  for  first  half  of  CY 

203 

Use  of  Emoloyees  Cars 

216 

100 

Overall 

Experience  for  first  half  of  CY 

375 

Stationery  and 
Office  SuDolies 

1822 

1612 

Overall 

Experience  for  first  half  fo  CY 

4.7  M. 

frinting  uaicuiators 

o2u 

26U 

Overall  1 

Higher  level  not  possible  because 
of  budget  constraint 

■ 

1 

! 

D E PARTMENT  PUBLIC  WORKS  - ARCHITECnjRE 


I^rDEX_ 


413 


O.E.  POSITION  OR 

= ACCOUNT  TITLE 


REO.UE3TED 


ALLOVv-ED 


WORK  PROGRAM 
FUNCTION  TO 
WHICH  ALLOCATED 


REASON  FOR  REDUCTION 


206 

2^ 

Jli. 

il£L 


Travel  Expense 

Architectural  Services 

Caairal  ..s.Adagt 

Stationery  and 

Office  Suoolies 

Copier,  Diazo — 

’.Vhite  Printer 


963 


700 


Overall 


Held  to  lower  level  due  to  general 
budget  constraint 


1700 

1300 


7500  Overall 


500  Overall 


_0 Overall 


Experience  for  first  half  of  CY 
Experience  for  first  half  of  CY 

and  prior  year's  experience 

Held  to  lower  level  due  to  general 
budget  constraint 


BUILDING  INSPECTION 


NPV  POSITION  JUSTIFICATION 


CLASS 

TITLE 

MO.  OF 
POSITIONS 
REO.LESTED 

NO.  OF 
POSITIONS 
ALLOWED 

FUNCTION 
TO  WHICH 
ASCRIBED 

JUSTIFICATION 

l«u 

Clerk  Tvoist 

5 

2 

1-Residential  Record 
Rpts . 

1 -Apartment  & Hotel 
Insoection 

To  handle  basic  service  to  the 
public.  Record  handling  to  free 
inspectors . 

L864 

Senior  Svstems  X 

1 

1 

Administration 

To  increase  Bureau  efficiency  nor 

other  departments  (over  100  forms 
are  now  in  use) . Complexity  of 
codes,  activities  and  procedures 
means  that  the  benefits  should  pay 
for  this  analyst  several  times  over 

Procedures  Analyst 

1 

5179 

-.sst.  SuDt.  Bldz.  Insoec- 

1 

1 

Administration 

Central  administration  for  120-man 
force  plus  50  others  under  grants 
and  5 to  10  CET.A  employees  is  too 
thin  in  terms  of  (a)  needs  of  the 
Bureau  or  (b)  comparison  to  private 
industry  operations.  The  180  per- 
manent, temporary  and  grant  funded 
positions  operate  through  eleven 
subdivisions.  The  larger  sections 
have  a supervisor.  Three  offices 
under  Property  Conservation  are 
headed  by  an  .Assistant  Superindent. 
The  Bureau  Chief  will  have  overall 
assistance,  however,  from  only  two 
people  at  the  professional  level: 
Deputy  Superintendent  and  .Assistant 
Superintendent  for  .Administration. 

c ion --Adniai strati on 

6238 

3r.  Boiler  Insoector 

1 

1 

Boiler  Inspection 

Annual  boiler  inspections  require  at 
least  two  full-time  inspectors  This 

approval  brings  the  staff  back  to  two 
and  avoids  the  risks  from  not  provid- 
ing inspection.  The  work  load 
(continued  next  oaae) 

DEPAROENT  BUILDING  INSPECTION  INDEX  415 

NEW  POSITION  JUSTIFIC.ATION 

CLASS 

TITLE 

NO.  OF 
POSITIONS 
REO.LESTED 

NO.  OF 
POSITIONS 
.ALLOWED 

FL^NCTION 
TO  WHICH 
ASCRIBED 

JUSTIFICATION 

6238 

Sr.  Boiler  Inspector 

includes  approximately  560  air  tanks 
(building  compressor  units) , 265 
high  pressure  and  355  low  pressure 
boilers,  and  an  estimated  100  new 
■units  next  year.  On  top  of  this, 

230  air  tanks,  20  high  pressure  and 
900  low  pressure  boilers  are  not 
getti.ng  regular  inspection  on  the 
required  one,  two  or  three  year 
basis.  Adding  the  Sr.  Boiler  In- 
spector will  allow  a slow  reduction 
of  backlog  over  a number  of  years, 
starting  with  the  most  serious 
situations. 

(continued) 

5272 

Sr.  Residential  Environ- 

1 

1 

Apartment  & Hotel 

Most  essential  new  position. 
Division  is  still  short  of 
inspectors  to  meet  required 
workload. 

mental  Inspector 

Inspection 

6333 

3r.  Buildinz  Insoector 

1 

1 

.Abatement 

Improve  quality  of  work  in  the 
Division  as  a whole  and  bring  about 
some  reduction  in  backlog. 

O.E. 

POSITION  OR 
ACCOUNT  TITLE 

DE 

REQUESTED 

5ARTMENT 

ALLCUvED 

BUILDING  INSPECTION 

WORK  PROGRAM 
FUNCTION  TO 
WHICH  .ALLOCATED 

INDEX  415 

REASON  FOR  REDUCTION 

110 

14-02  Jr.  Clerk 

u 

0 

Overall 

CET.A  position  recommended. 

1424  Clerk  T'/uist 

5 

2 

Building  Inspection 
D.AHI 

Plumbing  Inspection 

Held  to  lower  level  due  to  general 
budget  constraint. 

Senior  Clerk 

2 

0 

Administration 

Held  to  lower  level  due  to  general 
budget  constraint. 

Assoc.  Civil 

. 

,1 

.Administration 

Handle  disaster  preparedness  orogram 
seoaratelv  from  this  budget. 

Suilaing  Coae 
S217  A.nalvst 

1 

0 

Administration 

Held  to  lower  level  due  to  general 
budget  constraint. 

Sr.  Electrical 

1 

0 

Electrical  Insoectior 

Held  to  lower  level  due  to  general 
budget  constraint. 

5242  °l"iT’bin<t  Tnsoectcr 

1 

0 

Plumbing  Insoection 

Held  to  lower  level  due  tg  general 
budget  constraint. 

Se.nior  Electrical 
6 24^  ’•nscector 

1 

0 

Electrical  Insoectior 

Held  to  lower  level  due  to  general 
budget  constraint. 

Residential  Envi- 
8570  rnnfLer.tal  T.nsopcto 

r 2 

0 

DAHI 

Held  to  lower  level  due  to  general 
budget  constraint. 

6331  Building  Inspector 

1 

0 

Building  Inspection 

Held  to  lower  level  due  to  general 
budget  constraint. 

3 

0 

Abatement 

Held  to  lower  level  due  to  general 
budget  constraint. 

62U2  Pl'cirbirs  I-'soector 

, 

n 

Abatement 

Held  to  lower  level  due  to  general 
budget  constraint. 

8331  Buildint  T"soect-or 

2 

0 

.Abatement 

Held  to  lower  Level  due  to  general 
budget  constraint 

LlOOOl 

1 Overtime  -N-oist 
1 Abatement 

3 2000 

S 3 

Abatement  i 
DAKI 

Compensating  time  off  suggested  in- 
lieu  of  oremium  oav. 

201 

Local  Pares 

4790 

1200 

Overall 

Prior  vear's  exnerience. 

218 

Maint  Oleoair . Cff.Ecuio 

23  38 

600 

'Overall 

Reoair  as  needed 

?19 

■Maint  'Repair 
Other  Piuioment 

3300 

750 

Overall 

Held  to  lower  level  due  to  general 
budget  constraint. 

21L. 

10730 

iiJii 

. Overall 

CY  budget  olus  increase. 

DEPARTMENT  BUILDING  INSPECTION INDEX  4L5 


O.E. 

POSITION  OR 
.ACCOUNT  TITLE 

REOL'ESTED 

.ALLOWED 

WORK  PR0GR.AM 
FLiNCTION  TO 
WHICH  .ALLOCATED 

REASON  FOR  REDUCTION 

264 

Court  Reporters 
Transcriotions 

3 1500 

S 1000 

.Abate.ment 

Prior  year’s  e.xoerience 

263 

Services'Title  Co. 

25000 

1500 

Abatement 

Handle  title  checks  primarily  by 
City  Attorney  (e  g , could  hire  one 
person  for  less) 

259 

Computer  Services 
Data  Processing 

22000 

12000 

DAHI  and 
.Abatement 

Held  to  lower  level  due  to  general 
budget  constraint. 

298 

Other  Contractual 
Services 

4380 

1960 

Overall 

Held  to  lower  level  due  to  general 
budget  constraint. 

203 

Use  of  Emolovees  Cars 

34776 

22000 

Overall 

Omit  amount  for  new  employees  not 
approved  and  take  80%  on  basis  that 
some  new  cars  will  be  available. 

326 

Tires  and  Tubes 

2000 

300 

Overall 

E.xoerience  for  first  half  of  CY. 

351 

Hand  Tools  - 
Disaster  Preoaredness 

10505 

0 

Administration 

Re.move  disaster  program  from  this 
budget  and  review  for  future  funding 
needs. 

375 

Stationery/Office 

Supplies 

13000 

10000 

Overall 

Prior  year's  e.xperience  plus 
general  orice  increase. 

391 

Fuels,  etc. 

45152 

21600 

Overall 

Experience  for  first  half  of  CY  plus 
general  orice  increase. 

400 

Eouipment 

274945 

7017 

Overall 

.All  ad  valorem  funded  autos  included 
in  314  index.  Desks  and  chairs 
relate  primarily  to  new  positions, 
both  permanent  and  CETA.  Reductions 
reflect  general  budget  constraint. 

476 

Library  and  Reference 
■fio.oks 

1210 

650 

Overall 

Experience  for  first  half  of  CY  and 
orior  vear's  exaerience. 

lit. 

Jllgmb°rsb,ip  Dues 

10^11 

600 

Overall 

Experience  for  first  half  of  CY  and 
orior  vear's  experience. 

890 

Rental  of 

■Q££ice,  jpAcg 

14230 

inon 

Overall 

Held  to  lower  level  due  to  general  . 
budget  constraint 

312 

Maintenance  3.  Repair 
Auto  Eauioment 

32650 

20000 

Overall 

Held  to  iower  level  due  to  general 
budget  constraint. 

445 

Renovations  of  Office 
at  450  McAllister 

12100  0f 

.Apartment  & Hotel 
Insoection 

Low  Prioritv  CI.AC 
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DEPARTMENT, 


BUILDING  REPAIR 


INDEX  417 


NgN  POSITION  JUSTIFICATION 

NO.  OF  NO.  OF  FUNCTION 
POSITIONS  POSITIONS  TO  WHICH 
REO.UESTED  ALLOWED  ASCRIBED 


JUSTIFICATION 


Building  Haines 


To  properly  scarf  high  pressure  steam 
facility  maintenance.  Develop  replace- 
ment force  and  reduce  costs  where 
apprentices  can  handle  work  instead 


DEPARTMENT BUILDING  REPAIR INDEX 


O.E. 

POSITION  OR 
ACCOUNT  TITLE 

REO.UESTED 

ALLOWED 

WORK  PROGRAM 
FUNCTION  TO 
WHICH  .ALLOCATED 

REASON  FOR  REDUCTION 

Ill 

Overtime 

S 2200 

3 750 

Overall 

Experiance  for  first  half  of  CT. 

ni 

Various  Crafts 

2326 

2000 

Overall 

Experience  for  first  half  of  CT. 

733 

Overtime  - 
Stacionar/  Enaineer 

17078 

14000 

Building  Maintenance 

Experience  for  first  half  of  CY. 

723 

Holiday  Pay  - 
Stationary  Engineer 

36888 

34000 

Building  Maintenance 

Experience  for  first  half  of  CY. 

L2Q02 

Cvertime  - Painters 

20000 

13000 

Traffic  Painting 

Held  to  lower  level  due  to  general 
budget  constraint. 

733 

Temporary  Salaries  - 
Stationary  Engineer 

830S8 

75000 

Building  Maintenance 

Experience  for  first  half  of  Ci . 

12Q 

Temporary  Salaries  - 
Painters 

3000 

0 

Traffic  Painting 

Held  to  lower  level  due  to  general 
budget  constraint. 

206 

Travel  Expense 

300 

200 

Overall 

Prior  year's  experience 

216 

-Recapping  Tires 

700 

300 

Overall 

Experience  for  first  half  of  CY. 

21') 

Maintenance  of  Special- 
ized Eouiomenc 

650 

600 

Building  Maintenance 
and  Repair 

Experience  for  first  half  of  CY . 

268 

Traffic  Line 
-Removal 

5000 

1600 

Traffic  Painting 

Held  CO  lower  level  due  to  general 
budget  constraint. 

202  ■■ 

Use  of  ^molovees  Cars 

1000 

700 

Overall 

Experience  for  first  half  of  CY. 

326 

-Tices  6 Tubes 

1800 

1000 

Overall 

Departmental  explanation  did  not 
support  higher  level. 

3il 

Air  Condlcioning 
^ 3 up  p Lias 

4300 

3000 

Overall 

Experience  for  first  half  of  CY. 

379 

Cleaning  6 Janitorial 
■Snpp1  i^s 

53473 

33000 

Overall 

Departmental  explanation  did  not 
support  higher  level. 

399 

General  Building 
Reoafrs 

95944 

75000 

Building  Maintenance 
and  Repair 

Departmental  explanation  did  not 
suDDorc  higher  level. 

3.90 

Paint  and  Painter's 

30000 

62000  j 

Building  Maintenance 
and  Repair 

E.xperlence  for  first  half  of  CY. 

oaL 

V, T.nnr-l.-snre 

5500 

5000 

Overall 

Departmental  explanation  did  not 
supoorc  higher  level. 

200  ... 

Far!  1 i Mas  Me1nren:.nr^ 

1690550 

U-73-3JQ_^ 

. Overall 

Low  prioritv. 

DEPARTMENT  PUBLIC  WORKS  - CENTRAL  PERMIT  BUREAU 


INDEX  419 


NFN  POSITION  JUSTIFICATION 


CLASS  TITLE 


NO.  OF 
POSITIONS 
REQUESTED 


NO.  OF 
POSITIONS 
ALLOIVED 


FUNCTION 
TO  WHICH 
ASCRIBED 


JUSTIFICATION 


New  duties  for  department  and 
increased  workload  require 
additional  staff. 


DEPARTMENT  PUBLIC  WORKS  - CENTRAL  PERMIT  BUREAU INDEX  4-19 


O.S.  POSITION  OR 

= ACCOUNT  TITLE 


RECL'ESTED 


ALLOWED 


WORK  PROCR.AM 
FUNCTION  TO 
WHICH  ALLOCATED 


REASON  FOR  REDUCTION 


110 


Jr. 


Clerk 


1750  Photostat  Operator ^ 


213 

219 

475 


M/R  Office  Eouioment 


M/R  Microfilm  Equip. 
4 Numbering  Machines 


613  S 

4150  

232 


_0 


Overall 


Overall 


580 


Overall 


Higher  level  not  possible  because 
of  budget  constraint.  Continue 
CETA  employments. 


Held  to  lower  level  due  to  general 
budget  constraint.  Combine  duties 
where  possible. 


Experience  for  first  half  of  CY 
and  prior  year's  experience 


3200 


Overall 


0 


Overall 


Experience  for  first  half  of  CY 
Held  to  lower  level  due  to  general 
budget  constraint 


PUBLIC  WORKS  - ENGINEERING 


INDEX 


421 


NBV  POSITION  JUSTIFICATION 


CLASS 

I4Q6 


NO.  OF 
POSITIONS 
REQUESTED 


NO.  OF 
POS ITIONS 
ALLOWED 


FiJNCTION 
TO  WHICH 
ASCRIBED 


JUSTIFICATION 


1406  Sr.  Clerk  to  provide  an 
appropriate  coverage  of  duties. 
Reclassification  approved  by 
Civil  Service  Corpmission. 


DEPARTMENT  PUBLIC  WORKS  - ENGINEERING ‘*^1 


O.E. 

POSITION  OR 
ACCOUNT  TITLE 

REO.UESTED 

ALLOWED 

WORK  PROGRAM 
FUNCTION  TO 
WHICH  ALLOCATED 

REASON  FOR  REDUCTION 

201 

Local  Fares:  Rec  & Park 
Engineering 

3 210 

3 120 

Overall 

-lela  to  lower  level  due  to  general 
audget  constraint 

201 

Local  Fares 

1463 

850 

Overall 

ield  to  lower  level  due  to  ge.neral 
budget  constraint 

206 

Travel  Exoense 

1000 

400 

Overall 

Experience  for  first  half  of  CY 

206 

Travel  Expense: 
Rec  Si  Park 

200 

50 

Rec  & Park 
Engineering 

^ior  year's  experience 

206 

Tuition  and 
Seminars 

500 

175 

Overall 

Experience  for  first  half  of  CY 

218 

M/R  Office  Eouioment 

3550 

2000 

Overall 

Held  to  lower  level  due  to  general 
budget  constraint 

224 

Reproduction  Services: 
Blueprints  & Maos 

5000 

1500 

Overall 

Prior  year's  experience 

224 

Reproduction  Services: 
Rec  S,  Park 

1000 

500 

Rec  & Park 
Engineering 

Held  to  lower  level  due  to  general 
budget  constraint 

235 

Subscriptions 

826 

666 

Overall 

Deleted  local  newspapers 

235 

Subscriptions : 
Rec  & Park 

50 

0 

Rec  & Park 
Engineering 

Not  essential 

265 

Auxiliary  Water  Supply 
Maps/Records  Fire  Dent. 

3000 

2400 

Surveys  & Mapping 

Held  to  lower  level  due  to  general 
budget  constraint 

265 

Auxiliary  Water  Supply 
Ensr.  Studies  Fire  Deot 

3000 

1700 

Engineering  Studies 

Experience  for  first  half  of  CY 
and  general  price  increase 

265 

Preliminaimy  Planning- 
Proi. /Budget  Preoaratio 

i 74200 

0 

Engineering  Studies 
and  Design 

Not  possible  because  of  budget 
constraint 

265 

Engineering  Investigatii 
Complaints  & Review 

r 

Held  to  lower  level  due  to  general 

Plans  of  Others 

37100 

0 

Overall 

budget  constraint 

265 

Noise  Pollution  Control 

56090 

26000 

Overall 

Higher  level  not  possible  because 
of  budget  constraint 

265 

Engineering  Ser'/ices- 
Off-Street  Parking 

17500 

7000 

Overall 

Higher  level  not  possible  Pecause 
of  budget  constraint 

00001 

Contractual  Sst"/ices- 
Parking  Meters 

4000 

2800 

Engineering  btudies 
and  Design 

Higher  level  not  possiPle  Pecause 
of  budget  constraint 

265 

Engineering  Services 

18590 

0 

Engineering  Studies 
and  Design 

Not  possible  because  of  budget 
constraint 

DEPARTMENT  PUBLIC  WORKS  - ENGINEERING 


IMDEX  ^21 


O.E. 

POSITION  OR 
ACCOUNT  TITLE 

REQUESTED 

ALLOWED 

WORK  PROGRAM 
FUNCTION  TO 
WHICH  ALLOCATED 

REASON  FOR  REDUCTION 

203 

Use  of  E.-nployees  Cars: 

3 1160 

S 600 

Overall 

Higher  level  not  possible  because 
,of  budast  constraint 

203 

Use  of  Employees 
Cars;  Other 

3190 

2200 

Overall 

Experience  for  first  half  of  CY 

355 

Engineering  Suoolies 

2100 

1300 

Overall 

Prior  year's  experience 

375 

Stationery  and 
Office  SuDolies 

3300 

2200 

Overall 

Held  to  lower  level  Que  to  general 
budget  constraint 

39i 

Fu^'s.  LuOricants 

13440 

3400  1 

1 Overall 

Exoerience  for  first  half  of  CY 

^■21 

Autos — 4 rciass  9) 

15600 

0 

1 

Overall 

All  ad  valorem  funded  autos 
included  in  314  index 

Auto — 1 (Class  73 

4450 

0 

Station  wagon 

6000 

0 

Heav'/  duty  Van 

7500 

0 

471 

Draftsman  Posture  Chair 

270 

0 

Overall 

Held  to  lower  level  due  to  general 
budget  constraint 

476 

Librair/  & Ref.  Books 

350 

250 

Overall 

Prior  year's  experience  less  amo'unt 
now  related  to  Sanitarv  Engineering 

DEPARTMENT  SA.SITARY  EMGINEERING 


REQUESTED 


WORK  PROGR.AM 
FUNCTION  TO 
WHICH  ALLOCATED 


REASON  FOR  REDUCTION 


oved  cravel  only  co  meeciags  of 
Association  of  Metropolitan  Sewerage 
Agencies  and  Water  Pollution  Control 


Reproduction  Services 


Approved  only  Xerc 


i Runoff 
i Program 


Approved  the  following; 

Acquisition  System 
Two  6106  Sanitary  Engines 
Technicians 
Repairs  i Service  of 
Equipment 
Training  travel 
PT  6 T Leased  Telephone 
Lines 

Replacement  Equipment  6 
Parts 

Other  items  approved  as  i 


265001 

265003 


Held  to  lower  level  due  to  general 
budget  constraint.  Approved  in  the 
following  amounts: 

IDWO  Salaries  $135470 

Deleted  four  6106  Sani- 
tary Engineer  Technicians, 
one  5204  Assistant  Civil 
Engineer 

Overhead  46640 

al  of  Autos  4000 


Semi 


, Confi 


Rental,  word  processor 
Office  Repair  & Maintenance 
Other  items  approved  as 
requested 


DEPARTMENT  S.\N'ITARY  ENGIN'EERING IMPEX  422 


O.E. 

POSITION  OR 
•ACCOUNT  TITLE 

REO.UESTED 

ALLOWED 

WORK  PROGRAM  1 

FUNCTION  TO 
WHICH  ALLOCATED 

REASON  FOR  REDUCTION 

5004 

Wasce  Water  Program 

36743 

S 63000 

Waste  Water  Treatment 

Deleted  one  5202  Jr-  Civil  Engineer — 
not  essential  position 

CQuailty  Control) 

259 

Other  Protessional  i 
Special  Seir/ices  - 

3000 

2 

Overall 

Item  was  based  on  anticipated  charge 
from  Engineering  (Index  421)  which, 
however,  was  not  requested. 

Engineering  Services 

355 

Engineering  Sunplicc 

2500 

: •35,3 

Overall  1 

Held  CO  lower  level  due  co  general 
buQ'gec  Gonscraxac. 

375 

Stationer/  and  Ociice 
SuDolles 

13890 

9890 

Overall 

Held  to  lower  level  due  to  general 
budget  constraint. 

391 

Fuels,  Lubricanta 

2300 

1300 

Overall 

Allowed  an  amount  sufficient  for 
8 vehicles 

423 

2 New  •Autos 

3900 

^ 

Overall 

Not  essential. 

400 

Total  Eauicment 

21265 

3400 

Overall 

Low  priority. 

312 

.Naintanance  i Repair 
Auto  Eauioment 

2300  . 

1600 

Overall 

Held  to  lower  level  due  to  general 
budget  constraint. 

DE?ART>(E.NT  PUBLIC  WORKS  - G£^^ERAL  OFFICE 


POSITION  JT-STIPICATION 


CLASS 


TITLE 


1426  Sr.  C: 


NO. ‘OF 
POSITIONS 
REO.UESTED 


NO.  OF 
POSITIONS 
.ULOWED 


FLECTION 
TO  WHICH 
•ASCRIBED 


JUSTIFICATION 


_1 1 O'/erall 


Reclassification  (delete  one 
1446  3r.  Clerk  Steno) , no  net  chang 


DEPARTMENT  ?IJBLIC  WORKS  - GENERAL  OFFICE IOTEX_^ 


O.E. 

POSITION  OR 
ACCOUNT  TITLE 

REQUESTED 

ALLOVvED 

WORK  PROGR.AM 
FUNCTION  TO 
WHICH  ALLOCATED 

REASON  FOR  REDUCTION 

Ill 

Overtime 

S 500 

3 400 

Overall 

Exoerience  for  first  half  of  CY 

112 

Holidav  Pav 

2759 

2200 

'Overall 

Plan  for  less  holiday  telephone 
coverage 

120 

Temoorarv  Salaries 

5000 

3000 

Overall 

Experience  for  first  half  of  CY 

233 

Postage 

9308 

3000 

Overall 

Prior  year's  exoeriance 

Printing  .-vinuai  Peoort 

2000 

1000 

, 'jveraii 

Held  to  lower  level  due  to  general 
budget  constraint 

231 

Printing  Telenbone 
Directorv 

2687 

2500 

Overall 

Held  for  lov.’er  ievol  due  to  general 
budget  constraint 

269 

Other  Professional  Svcs 

16450 

12000 

Overall 

Experience  for  first  half  of  CY 

299 

0t±ier  Contr.  Services 

1278 

1000 

Overall 

Prior  year's  experience  and  experier 
for  first  half  of  CY  plus  Small 
Increase. 

375 

Office  Suoolies 

2700 

2000 

Overall 

Experience  for  first  half  of  CY 
and  prior  vear's  axoerience 

312 

M/R  Auto  Eauioment 

750 

675 

Overall 

Held  to  lower  level  due  to  general 
budget  constraint 

900 

Equipment — 

Caoital  Imorovements 

238200 

185075 

Overall 

Low  Priority;  CI.AC 

DEPARTMENT  DP'N -PERSONNEL  ADMINISTRATION INDEX  424 


O.E. 

POSITION  OR 
.ACCOUNT  TITLE 

REQUESTED 

.ALLOWED 

WORK  PROGRAM 
FUNCTION  TO 
'WHICH  .ULOC.ATEO 

.REASON  FOR  REDUCTION 

Ill 

Overtime 

S 2226 

S 1300 

Overall 

Experience  for  first  half  of  CY 
and  prior  vear's  experience. 

213 

Maintenance  5 Repair 
Office  Eouiomer.t 

1251 

300 

Overall 

Experience  for  first  half  of  CY 

224 

Reproduction  Services 

500 

200 

Overall 

Departmental  explanation  did  not 
support  higher  level. 

375 

Stationery  and 
Office  Suoolies 

’50 

450 

Overall 

Experience  for  first  half  of  CY 
and  prior  vear's  experience. 

391 

Fuels  5 Lubricants 

1704 

1200 

Overall 

Experience  for  first  half  of  CY. 

471 

12  Posture  Chairs 

900 

0 

Overall 

Held  to  lower  level  due  to  general 
budget  constraint. 

312 

Maintenance  5 Repair 
Auto  Eauioment 

1200 

350 

Overall 

Experience  for  first  half  of  CY. 

DEPART^ENT  PUBLIC  WORKS  - WATER  POLLUTION  CONTROL 
PLT-IPING  AND  TREATMENT 


INDEX 


NEW  POSITION  JUSTIFICATION 


CLASS 


TITLE 


NO.  OF 
POSITIONS 

reolt:sted 


NO.  OF 
POSITIONS 
ALLOV'/ED 


FL^NCTION 
TO  WHICH 
ASCRIBED 


JUSTIFICATION 


Water  Oualitry  Chemist 


Necessary  for  bay  and  ocean 
monitoring  programs.  Recommended 
permanent  position  rather  than 
continuation  of  work  in  contractual 
services . 


ill  Overtime 

IllOOl  iHoliday/O.T.-Cr; 


IStationarv  fnair 


ISr.  Stationary  Engineer 

•time 

Stationary  Engineer 


112001  Temp.  Salaries-Craf ts 
|Ch.  Stationary  Enginee] 


[Truck  Driver 

219  Im/R  Other  Equipment 


I of  Employees  Cars 
269  Self-Monitoring  Program 


DEP.ARTME.NT  HJBLIC  WORKS  - WATER  POLLUTION  CONTROL  INDEX  426 

PUMPI.NG  & TREATMENT  DIVISION 

WORK  PROCR.AM' 

FL-NCTION  TO  REASON  FOR  REDUCTION 

WHICH  ALLOCATED 

Experience  for  first  half  of  CY 
Overall and  prior  year's  experience 


ALLOWED 


1000 


Treatment  Plant 

Ooer.  E''-''aint. I 

Treatment  Plant 
Oper.  & Maint. 
Treatment  Plant 


Treatm.ent  Plant 


Treatment 


Treatm.ent 


Monitoring  & Control 


Monitoring  & Control 


Experience  for  first  half  of  CY 
prior  year’s  e.xjerience 

erlence  for  first  half  of  CY 
Experience  for  first  half  of  CY 


Experience  for  first  half  of  CY 


Experience  for  first  half  of  CY 
Experience  for  first  half  of  CY 


Reduction  in  contract  services 
possible  because  four  new  sewage 
treatment  chemis ts  approved  for 

permanent  staff. 

Department  to  submit  supplemental 
request  when  sufficient  informatioi 
is  available. 

Allowed  30-s  overhead  instead  of 
455o.  Deleted  estimates  for  salary 
increases  and  10?^  contingency. 


Overrlow  Monitoring 

System 

Parts , 


DEPARTMEN'T  PUBLIC  WORKS  - WATER  POLLUTIOM  CON'TRCL 
PUMPI.s'C  6.  tRc,ATMEN’T 

WORK  PROGRAM 

LCWXD  FUNCTION  TO  REASON  FOR  REDUCTION 

WHICH  ALLOCATED 


'lonitoring  & Control 


Experience  for  first  half  of  CY 


Replacement  Parts 


363001 

368002 

368003 


Disinx'ection  and  ddoi 

Control  Chemicals 

Effluent  Detoxification 
Chemicals 


Treatment 


Treatment 


I actual  supply 


391 


Fuels,  Lubricants 


Some  items  funded  i 


Plant  & Shoo  Supplies 


Experience  for  first  half  of  CY 


Ickup  Truck  Reol. 


Treatment 


Low  priority 


Low  priority 


DEPARTMENT  PUBLIC  WORKS  - SE;^/ER  REPAIR  DIVISION  lypEX  ^+29 

WATER  POLLUTION  CONTROL 


NTW  POSITION  JUSTIFICATION 


CLASS 

1425 


Sr,  Clerk  Typist 


71148 

7449 


Sewer  Cleaner 


Sewer  Ser/iceman 


NO.  OF 
POSITIONS 
REQUESTED 


NO.  OF 
POSITIONS 
.ALLOWED 


FUNCTION 
TO  WHICH 
ASCRIBED 


_1 1 Administration 


_1 1 Sewer  Cleaning 


1 1 


JUSTIFICATION 

To  meet  increase  workload  and  free 
general  laborer  to  perform  reg’ular 
duties . 


One  more  team  required  to  perform 
additional  and  mandated  cleaning 
and  control  functions  on  diversion 
and  overflow  structures. 


DEPARTMENT  PUBLIC  WORKS  - SCTER  REPAIR  Or/ISION INfPEX  429 


O.E. 

POSITION  OR 
ACCOUNT  TITLE 

REQUESTED 

.ALLC'vVED 

WATER  POI 

WORK  PROGRAM 
FUNCTION  TO 
WHICH  ALLOCATED 

-LUTION  CONTROL 
REASON  FOR  REDUCTION 

110 

7307  Bricklayer 

1 

0 

Main  Sewer  Recair 

Positions  not  oossible  because  of 
budget  constraint 

7355  Tr-jck  Driver 

1 

0 

Main  Sewer  Repair 
and  Catchbasins 

7422  Cribber 

1 

0 

Main  Sewer  Repair 

7423  Cribber  Asst.  Sua. 

1 

0 

7U2a.Hn<1 

1 

0 

7514  Ge.i.  Laborer 

6 

0 

Catchbasin  Cleanins 

in 

OvertiTie 

S 64S9 

S 4534 

Overall 

Experience  for  first  half  of  CY 
and  non-essential  General  Foreman 
overtime  eliminated. 

111001 

Ho  1 i day- Ov  e rt  iiTie 

40623 

31792 

Overall 

Allow  for  90  rather  than  113 
O.T.  days 

206 

Travel  Exoer.se 

450 

200 

Overall 

Prior  year’s  experience 

216 

Tire  Recaooins; 

683 

500 

Overall 

Experience  for  first  half  of  CY 
and  prior  year's  experience 

232 

Teleohore 

1200 

1900 

O'/erall 

Experience  for  first  half  qv 

2'42 

Rertal  Ecrjicment 

9000 

4000 

Overall 

Allow  40  hours  rather  than  30 

204 

Ti"jck  Hire 

101277 

30000 

Overall 

Experience  for  first  half  of  CY 

337 

Corrpressor  Tools 

1743 

1400 

.Main  bewer  Repair 
Side  Sewer  Repair 

Experience  for  first  half  of  CY 

342 

Safet"/  Suaplies 

16436 

14000 

O'/erall 

Experience  for  first  half  of  CY 

356 

Sewer  Reoair  Materials 

67045 

38160 

Overall 

Experience  for  first  half  of  CY 

356 

Catchbasir  Erares 

9390 

3600 

Catchbasin 

Held  to  lower  level  due  to  general 
budget  constraint 

374 

Statiorerv  X Off.  Suool 

1109 

700 

O/erall 

Experience  for  first  half  of  CY 
and  prior  year's  experience 

O.E. 

POSITION  OR 
ACCOUNT  TITLE 

DE 

REQUESTED 

PARTME.vr  PUB 
.ALLOWED 

iLIC  'WORKS  - SrWER  REP.a 
WATER  POLL 
WORK  PROGRAM 
FUNCTION  TO 
WHICH  ALLOCATED 

JR  DIVISION  INDEX  429 

,utiOn‘  control 

REASON  FOR  REDUCTION 

391 

Fuels,  etc. 

S 29319 

S 27000 

Overall 

Held  to  lower  level  due  to  general 
budget  constraint 

399 

Miscellaneous 

12396 

7000 

Overall 

Held  to  lower  level  due  to  general 
budget  constraint 

423 

Replacement  .Autos 

7950 

0 

Overall 

■All  ad  valorem  f'unded  autos 
included  in  314  index 

49Q 

Total  Ecuipment 

551227 

163447 

Overall 

Only  essential  eauioment  approved 

31? 

.M/R  Auto  Ecruipment 

71300 

65000 

Overall 

Held  to  lower  level  due  to  general 
budget  constraint 

DEPART^^ENT  3TR£ET  CLEANING 


INDEX  431 


NFt\f  POSITION  JUSTIFICATION 


CLASS 


TITLE 


Z2Li_£i 


NO.  OF 
POSITIONS 
REQUESTED 


NO.  OF 
POSITIONS 
ALLO.'ED 


FITNCTION 
TO  WHICH 
ASCRIBED 


JUSTIFICATION 


.Laboi 


Reclassification  of  two  - 7215 
Sr.  Laborer  Foreman  positions, 
no  net  increase.  Two  employees 
in  disability  classification  are 
no  looker  with  the  Bureau,  and 
positions  are  being  returned  to 
regular  status. 


DEPARTMENT STREET  CLEANING INDEX 


O.E. 

PCSniON  OR 
ACCOUNT  TITLE 

r£o.le:sted 

ALLOWED 

work  PR0CR.AM 
FUNCTION  TO 
WHICH  ALLOCATED 

REASON  FOR  REDUCTION 

1 in 

7Sin  grr«r  f’ ,,npr 

1 18 

113 

Manual  Street  Cleaning 

Reorganization,  including: 

A.  Add  6 motor  brooms 
3.  Reduce  blockmen 

C.  Install  intermediate  transfer 
station 

D.  Contract  large  portion  of  can 
pick-up  to  a scavenger  company. 

General  Laborer 

1 

7155  Tr-it-'t  nr1./pr 

3 

7514  General  Laborer 

60 

56 

7514  Laborer  - New 

a 

ni 

.Overtime 

S 3340 

S 2 500 

Overall 

Prior  year's  experience 

112 

Holiday  Pay 

1496 

816 

Overall 

Delete  one  foreman  10  holidays. 

132 

Temporary  Salaries  - 
Crafts 

129665 

10000 

Overall 

Hlfher  level  not  require^  because 

-ngu  wo.rk^_  gorrp  

216 

Tire  Recapoing 

5000 

4000 

Overall 

Experience  for  first  half  of  CX. 

219 

Maintenance  4 Repair  - 
Other  Equipment 

3200 

1700 

Overall 

Experience  for  first  half  of  CY. 

342 

Safety  Items 

1800 

500 

Overall 

Experience  for  first  half  of  CY. 

375 

Stationery  and  Office 
Supplies 

700 

600 

Overall 

Experience  for  first  half  of  CY. 

379 

Streetbrooms , etc. 

20304 

17500 

Overall 

Held  to  lower  level  due  to  general 
budget  constraint. 

?81 

Waste  Receptacles 

20250 

5000 

Overall 

Reduce  amount  of  reolacements . 

381 

Litter  Bags 

58750 

53000 

Manual  Street  Cleaning 

Held  to  lower  level  due  to  general 
budget  constraint. 

?87 

Agricultural  Suoplies 

1504 

500 

Off  Street  Cleaning 
and  Maintenance 

Held  to  lower  level  due  to  general 
budget  constraint. 

39 1 

Fuels.  Lubricants 

97752 

90000 

Overall 

Reduced  use  of  equipment  because  of 
reorganization. 

398 

Other  Materials  S Supplis 

s 3619 

0 

Overall 

Purchase  of  items  approved  in  ocher  C 

423 

AuC03 

8j.9Q.,  . 

a 

, Overall 

All  ad  valorem  funded  autos  included 
in  314  index. 

STREET  CLE.^;iNG 


WORK  PROGR.A.M 
FUNCTION  TO 
WHICH  ALLOCATED 


REASON  FOR  REDUCTION 


Replace  1 Mechanical 


D E PARTMENT  PUBLIC  WORKS  - CAPITAL  I^-tPROVE^iENTS 


WORK  PROGRAM 
FUiNCTION  TO 
WHICH  ALLOCATED 


REASON  FOR  REDUCTION 


Low  priority;  CIAC 


700 1 Facilities  Mainter.ance 


1977-78  BUDGET 


DEPART>ENT  OF  PUBLIC  HEALTH 


INDEX  510  to  533 


The  fiscal  conscrainc  on  Che  1977-78  budget  has  required  Chat  particular  attention  be  paid 
CO  Chose  departments  capable  of  generating  non-ad  valorem  tax  revenues.  The  first  Cask  in 
reviewing  the  requested  budget  for  the  Department  of  Public  Health  was  Co  assess  non-local 
revenues  in  relation  to  the  1976-77  ad  valorem  requirement  in  order  to  determine  minimum  reduc- 
tions, In  Chose  cases  where  non-local  revenues  substantially  increased  in  Che  1977-78  proposed 
budget,  further  attention  was  paid  to  the  potential  for  reducing  past  the  ad  valorem  contributions. 

The  line  item  budget  analysis  was  aided  this  year  by  the  addition  of  work  program  statements 
displaying  orogram  exnenditure’ data  in  relation  to  program  revenues  as  well  as  workload  data.  The 
additional  information  available  during  the  budget  review  allowed  specific  analyses  of  increased 
workloads,  declining  grant  situations,  and  potentials  for  revenue  generation. 


the  1976-77  budget,  as  indic.aced  helo 


CENTRAL  OFFICE 
Aoministration 
Accounting 
Jail  Medical 


S 1.523 
1.795 
.479 


S 1.393 
2.113 
1.134 


S4-.370 
+ .318 
+ .655 


1977-78 

Mayor's 

Recommendation 


$ .906 

1.731 
.534 


Recommended 
(Compared  to  76/77 
Budget) 

$ -.617 
-.014 
+ .055 


CENTAL  KEAJ.TH 
Mental  Health 
Alcohol/Drug  .Abuse 


INSTITUTIONS 

Emergency  Hospitals 
Hassler  Hospital 
Laguna  Honda  Hospital 
San  Francisco  General  Hos? . 


2.861 

.046 

21.704 

45.136 


2.991 

.012 

21.959 

43.389 


TOTAL 


+ .130 
-.032 
+ .255 
+3.253 
+2.678 


1977-73  BUDGET  DEPARTMENT  OF  PUBLIC  HEALTH 


INDEX  510-533 


CENTRAL  OFFICE/ PUBLIC  HEALTH 


The  highest  priority  in  Che  Mayor's  Budget  review  was  Che  establishment  of  a management 
capacity  within  the  Department  of  Public  Health.  Consistent  with  our  view  that  increases  in 
the  Department  of  Public  Health  could  only  be  approved  with  no  increase  in  ad  valorem  dollars, 
expenditures  in  the  Central  Office  and  Public  Health  sections  of  Che  Department  have  been  held 
CO  last  year's  approved  budget.  The  exceptions  to  that  general  policy  were  in  Venereal  Disease 
Control  due  to  dramatically  high  workloads  and  in  Jail  Medical  Services  where  the  City  con- 
tinues CO  expand  its  financial  support.  The  management  capacity  for  the  Director  of  Public 
Health  is  contained  in  a supplemental  budget.  That  management  capacity  should  provide  the 
planning  and  implementation  staff  to  develop  revenue  generation  with  Public  Health  programs. 


COMMUNITY  MENTAL  HEALTH  SERVICES 

The  ^!ayor's  budget  review  of  CMHS  determined  that  expenditures  should  be  held  within  the 
prior  year's  budget.  No  expansion  of  resources  should  take  place  prior  to  a management  review 
of  current  expenditures  and  a possible  reorganization  of  often  costly  services.  To  effectuate 
this  mandate  of  review  and  reorganization  of  services  within  CMHS,  the  Mayor's  Office  has 
recommended  funding  of  City  operated  mental  health  centers  in  two  portions;  (One  eight  month 
increment,  and  a second  four  month  installment.  The  second  4-month  increment  is  shown  as 
available  for  a new  configuration  of  service  delivery  based  upon  a review  of  consultants  reports 
available  to  the  new  CAO  and  new  Director  of  Public  Health.  Thus,  while  full  funding  for  the 
entire  twelve  month  period  is  available  in  the  budget,  the  department  will  be  required  to  make 
some  directional  decisions  within  the  first  eight  months  of  the  budget  year.  This  action  in  no 
way  puts  the  Short/Doyle  formula  funding  in  jeopardy.  The  State  of  California  concurs  that  a 
mandate  is  in  order  at  this  time. 


AD  VALOREM  SUPPORT  OF  DEPARTMENT  OF  PUBLIC  HEALTH 

Central  Office  Total 
-Operating  Revenue 
Ad  Valorem 


1976-77  Budge 
S n.'844 
1.793 

— 


Mayor ' s 

1977-78  Recommendation 
5 13.829 

1.733 


Commxinity  Mental  Health  Total 
-Operating  Revenue 
Ad  Valorem 


25.590 
22.368 
3.222  ■■ 


S 69.747 
33.886 
S 35.861 


$ 73.347 
40.192 
$ 33.155 


Institutions  Total 
-Operating  Revenue 
Ad  Valorem 
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1977-78  BUDGET 


583 


DEPARTMENT  0?  PUBLIC  HEALTH 


INDEX  510  CO 


ad  valorem  support  of  DEPARTMENT  OF  PUBLIC  HEALTH  (CONTINUED) : 

1976-77 


Mayor ' s 

1977-78  Recommendation 


TOTAL  PUBLIC  HEALTH 
-Operating  Revenue 
Ad  Valorem 


! 109.582 
55.636 
! 53. '94“ 


SUPPLEMENTAL  BUDGETS 

The  Departoienc  of  Public  Hea] 
CO  no  Large  increase  in  coses  buc^ 
charging  posicions  and  concraccuaj 
ac  S.F.G.H.).  While  che  increase 
original  budgets  are  closely  tied 


,:h  has  initiated  tiar.y  supplemental  budgets.  _ The  effect  amounts 
racher  a reorganization  of  programs  within  indexes  (i-®-_ 

. ser'/ices  in  CMHS  to  a contract  for  D«par tment  or  Psycn.tai.r> 
in  costs  is  minimal  overall,  the  program  decisions  within 
to  reorganization  actions  within  che  supplementals . 


NOTH:  Ooes  aoc  Include  salary  standardization,  ad  valorem  increase. 


DEP.i\RT''EN'T LAGUNA  HCND.A  HOSPITAL 


POSITION  JTJSTIFIC.ATION 


CLASS 

TITLE 

NO.  OF 
POSITIONS 
REO.LESTED 

NO.  OF 
POSITIONS 
.ALLOWED 

FL'NCTION 
TO  WHICH 
.ASCRIBED 

JUSTIFICATION 

A102 

Asst.  Director  - 

L 

L 

Rehabilitation 

Activities 

This  position  will  increase  super- 
vision of  the  hospital’s  7-day-per- 
week  volunteer  progra.m.  Currently 
only  one  person  is  supervising  5 700 
volunteers.  L.H.H.  has  been  criti- 
cized for  Lack  of  coordinated  acti- 
vities for  patients  A suppleTental 

budget  requesting  20  "activity  lead- 
ers" has  been  prepared  but  we  support 
continued  use  of  volunteers  on  a 
more  organized  basis  in  lieu  of 
oaid  workers. 

Volunteer  Activities 

2409 

Pharmaev  Technician 

1 

Patient  care 

New  duties  for  department  require 
some  increase.  Increased  revenues 
will  be  generated. 

2542 

Speech  Therapist 

1 

1 

Patient  care 

Many  older  patients  require  speech 
therapy  and  current  workload  is 
beyond  the  capability  of  1 therapist. 
Some  patients  are  being  denied 
treatment. 

7254 

1 

1 

Maintenance 

Workload  justifies.  Decrease  in 
temporary  salaries  will  be  possible. 
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DEPARTMENT  LAGUNA  HONDA  HOSPITAL INTIEX, 


O.E. 

POSITION  OR 
ACCOL'NT  TITLE 

REQUESTED 

ALLOtVED 

WORK  PROGRAM 
FUNCTION  TO 
WHICH  ALLOCATED 

REASON  FOR  REDUCTION 

110 

1630  Account  Clerk 

1 

0 

Administration 

CETA  oosition  recommended. 

Senior 

L6S2  Accountant 

1 

0 

Administration 

Low  orioritv. 

Rehabilitation 
2566  Counselor 

1 

0 

Rehabilitation 

Low  orioritv. 

Supply  Room 
2508  Attendant 

1 

0 

Housekeeping 

CET.A  oosition  recommended. 

Food  Service 

1 

jr 

cuou  Servicii 

cleduced  parienr  census 

Assistant -General 
2735  Services  Manager 

1 

0 

Housekeeoing 

TThis  is  a duplication. 3 

Institutional 
8204  Police 

2 

0 

Security 

Present  staffing  deemed  adeauate. 

Food  Service 
2604  Worker 

2 

0 

Food  Service 

Reduced  patient  census. 

Central  Suooly 
2506  Aide 

3 

0 

Patient  Care 

CETA  position  recommended 

2736  Porters 

4 

0 

Housekeeping 

Management  contract  to  improve  clean- 
ing should  reduce  total  costs,  with 
improved  service  and  higher  standard 
of  cleanliness. 

111 

Overtime 

3 10910 

3 4000 

Overall 

Compensating  time -off  suggested  in- 

112 

HoLidav  Pav 

42280 

25000 

Administration 

Only  personnel  engaged  in  care  of 
sick  should  be  brought  in  on  holi- 
days. Staffing  should  be  kept  to 
minimum  based  on  essential  services 
Administrative  and  clerical  personnel 
should  observe  a Sunday  schedule 

112007 

Kolidav  Pav  - Crafts 

5799 

4080 

Maintenance 

112006 

Holidav  Pav  - Nurses 

99259 

90000 

Nursing 

112003 

Holiday  Pay  - 
Food  Service 

57451 

40000 

Food  Service 

11200(1 

Holidav  Pay  - 
Orderlies 

172-08 

140000 

Orderlies 

112005 

Holidav  Pav  - Porters 

3U.234 

2 0000 

, Porters 

DEPART-tEMT  LAGUNA  KONDA  HOSPITAL INDEX  555 


O.E. 

POSITION  OR 
.ACCOUNT  TITLE 

REQUESTED 

ALLCivED 

WORK  PROGRAM 
FL^ICTION  TO 
WHICH  .ALLOCATED 

REASON  FOR  REDUCTION 

U3 

Extended  Work  Week 

S 10021 

5 0 

Food  Service 

Not  essential. 

115 

1500 

0 

Nursing 

Not  essential. 

I2Q., 

Temporary  Salar-'es 

■»6nnn 

1 nooo 

Administration 

Replacement  daring  short-term 
absences  such  as  vacation  and 

120007 

Temporary  Salaries  - 
..Crafts 

154-3 

0 

Trsf-nc: 

sickness  is  not  approved.  Temporal 
salaries  must  be  restricted  to 

12Qriafi... 

Te.mporary  Salaries  - 
.Ci.ursas 

52170 

5onno 

Nursing 

extended  absences,  usually  30  days 
or  more,  and  only  for  key  positions 

IZQQ'Ii 

Temporary  Salaries  - 
.food.  Sarvicas 

97471 

35000 

Food  Service 

12Q.QQ4 . 

Temporary  Salaries  - 
Orderlies 

109673 

0 

Orderlies 

1 ?nnn9 

Temporary  Salaries 
Porters 

3fi7Q7 

0 

Porters 

I4Q 

Fees/nther  Pomp 

Z22J0 

iaoD 

Patient  Care 

Experience  for  first  half  of  CY. 

2on 

. r.nntrart-ual  Service.s 

203591 

175610 

Overall 

Experience  for  first  half  of  CY. 

Other  Professional 
■Secvirp.s 

Z2L4Q 

a 

Administration 

Computer  system  not  essential  to 
oatient  care. 

■3QQ 

Meteriel  g ^Riinpl  i eg 

197500 

130420 

Overall 

Experience  for  first  half  of  CY 

i&i. 

Hospital.-Xaboratory 
.Suopl  ie.s 

1 fiOfiOO 

140000 

Patient  Care 

Experience  for  first  half  of  CY 

nriig^,  rheminel.^ 

24.?.nnn 

200000 

Patient  Care 

Experience  for  first  half  of  CY. 

383 

Dry  Goods 

181500 

170000 

Patient  Care 

Experience  for  first  half  of  CY 

389 

Foodstuffs 

840000 

775000 

Food  Service 

Lower  patient  census  (down  from 
1300  to  11003 

390 

Meat 

330000 

300000 

Food  Service 

Lower  patient  census  (down  from 
1300  to  11003 

400 

Equipment 

302000 

108000 

Overall 

Only  essential  equipment  approved. 
No  laundry  equipment  aporoved. 

476 

Library  Tleference 
Books 

1000 

500 

Administration 

Experience  for  first  half  of  CY. 

DEPARTMENT  LAGUNA  HOMDA  HOSPITAL 


INDEX  55S 


O.E. 

POSITION  OR 
ACCOUNT  TITLE 

REO.UESTED 

ALLOWED 

WORK  PROGRAM 
FL-NCTION  TO 
WHICH  ALLOCATED 

REASON  FOR  REDUCTION 

312 

Maintenance  & Repair 

S 5250 

S 5000 

Overhead 

Experience  for  first  half  of  CV. 

'laintenance  & Repair 

2392215 

1406915 

Overhead 

Low  Prioritv:  CIAC 

312 

Canital  IrnDrove-Tients 

1 

DEPARTMENT  3AN  FRANCISCO  GENERAL  HOSPITAL INDEX  557 


NTN  POSITION  JUSTIFICATION 


CLASS 

TITLE 

NO.  OF 
POSITIONS 
REO.UESTED 

NO.  OF 
POSITIONS 
•ALLOWED 

FUNCTION 
TO  WHICH 
ASCRIBED 

JUSTIFICATION 

A1L9 

Unit  Manaeer 

3 

3 

Outpatient 

Phase-in-Outpatient  I,mprovement 
Program,  effective  1/1/78 

A122 

AppointTrent 
Registration  Clerk 

3 

3 

A124 

Clinical  Director 

1 

1 

A135 

Sr.  Audiologist 

1 

1 

Ear- Nose- Throat 

Increased  workload 

A138 

Clinical  Pharmacist 

1 

1 

Outpatient 

Phase-in-Outpatient  Improvement 
Program,  effective  1/1/78 

A139 

Cental  Director 

1 

1 

A140 

Deputy  Administrator 

1 

1 

Administration 

Improved  management  and  control 

•A141 

Health  Service  Director 

1 

1 

Outpatient 

t’hase-in-Outpatient  Improvement 
program,  effective  1/1/78 

A142 

Health  Care  Audit  Coord. 

1 

1 

A143 

Hosp.  Admin.  Asst. 

1 

1 

•Administration 

Improved  management  and  control 

.A145 

Sr.  Appointment 
Registration  Clerk 

1 

1 

Outpatient 

Phase-in-Outpatient  Improvement 
Program,  effective  1/1/78 

1424 

Clerk  Tvpist 

11 

1 

Administration 

Workload 

1424 

Clerk  Typist 

4 

4 

Outpatient 

Workload 

1428 

Ward  Clerk 

20 

5 

Inpatient 

New  wards  opened 

1444 

Clerk  Stenographer 

5 

2 

Administration 

Workload 

1344 

Sr.  Management  .Asst. 

1 

1 

Administration 

Improved  management  and  control 

1864 

Sr.  System  & Proc . Analys 

; 1 

1 

Administration 

Improved  m.anagement  and  control' 

2202 

Dental  Aide 

2 

2 

Outpatient 

Phase-in-Outpatient  Improvement 
Program,  effective  1/1/78 

D E PA RTf-IE NT  SAN  FRANCISCO  GENEEUL  HOSPITAL 


INDEX  557 


SB'I  POSITION  JUSTIFICATION 


CLASS 

TITLE 

NO.  OF 
POSITIONS 
REO.UESTED 

NO.  OF 
POSITIONS 
ALLO^i^ED 

FLECTION 
TO  WHICH 
ASCRIBED 

JUSTIFICATION 

2204 

Dental  Hvsienist 

1 

1 

Outoatient 

Phase-xn-Outpatient  Improvement 
Program,  effective  1/1/78 

2210 

Dentist 

1 

1 

Dental 

Workload 

2230 

Physician  Soec. 

1 

1 

Outoatient 

'•'orkle-d 

2409 

Pharmacv  Tech. 

3 

2 

Pharmacy 

Unit  dosage  requirement 

2450 

Pharmacist 

5 

2 

2536 

Health  Worker  II 

4 

4 

Outoatient 

Phase-in-Outpatient  Improvement 
Program,  effective  1/1/78- 

2613 

Pood  Sef/ice  3uo. 

3 

1 

Food  Service 

Workload 

2730 

Lau.ndrv  Suoer'/isor 

1 

1 

Laundrv 

Better  supervision,  increased 
oroductivity 

-UOl 

Critical  Care  Coordinator 

1 

1 

Nursing 

Workload 

2312 

Lie.  Vocational  Nurse 

24 

3 

Nursing 

Workload 

2320 

Registered  Nurse 

321 

3 

Nursing 

Workload 

2320 

Rasistered  Nurse 

1 

Outoatient 

Phase-in-Outpatient  Improvement 
Program,  effective  1/1/78 

2302 

Orderly 

2 

2 

Outoatient 

Phase- in-Outpatient  Improvement 
Program,  effective  1/1/78 

2909 

Hosp.  Eligibility  Sup. 

3 

1 

Social  Set/ices 

Better  management  and  control 

2920 

Medical  Social  Worker 

1 

1 

Outoatient 

Phase-in-Outpatient  Improvement 
Program,  effective  1/1/78 

3630 

Librarian 

1 

1 

U.’C.  Contract 

Better  control 

7335 

Sr.  Stationary  Engineer 

1 

1 

Maintena.nce 

New  buildings  reqiuire  maintenance 

7345 

Electrician 

2 

1 

Maintenance 

New  buildings  require  maintenance 

DEPARTMENT  3AN  FRANCISCO  GENERAL  HOSPITAL INDEX  557 


O.E. 

POSITION  OR 
ACCOUNT  TITLE 

REO.UESTED 

ALLOWED 

WORK  PROGRAM 
FUNCTION  TO 
WHICH  ALLOCATED 

REASON  FOR  REDUCTION 

110 

A119  Unit  Manager 

2 

0 

Administration 

Departmental  explanation  did  not 
support  higher  level 

•A131  Intern  Pharmacist 

2 

0 

Pharmacv 

Alj4  Otolaryngology 
Assistant 

1 

0 

Ear,  Nose,  Throat 

A137  Admin.  Resident 

2 

0 

Administration 

A144  Patient  Represent. 

1 

0 

Administration 

1426  Sr.  Clerk  Typist 

8 

0 

Administration 

1440  Medical 

Transcriber  Typist 

2 

0 

Medical  Records 

1446  Sr.  Clerk  Steno 

3 

0 

Administration 

1464  Medical  Clk  Steno 

1 

0 

Orthopedics 

1476  Sr.  Claims 

Process  Clerk 

4 

0 

Billing 

1630  Account  Clerk 

7 

0 

Purchasing 

storeroom 

1804  Statistician 

1 

0 

Accounting 

1853  Control  Clk  EDP 

6 

0 

EDP 

1853  Control  Sun.  EDP 

1 

0 

EDP 

1862  Systems  and 

Process  Analvst 

2 

0 

EDP 

1920  Inventory  Clerk 

1 

0 

Central  Supply 

2230  Physician  Soec. 

0 

Medical/Surgical 

2275  Asst.  Resident  I 

1 

0 

Neurology 

2277  Asst.  Resident  II 

1 

0 

Otolaryngology 

DEPARTMENT  SAN  FRANCISCO  GE>fERAL  HOSPITAL 
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O.E. 

POSITION  OR 
.ACCOUNT  TITLE 

REQUESTED 

.ALLOWED 

WORK  PROGRAM 
FUNCTION  TO 
IVHICH  .ALLOCATED 

REASON  FOR  REDUCTION 

2279  Asst.  Resident  III 

1 

0 

Dermatology 

Departmental  explanation  did  not 
support  higher  level 

22S3  Chief  Resident 

1 

0 

Pediatrics 

2428  Sup.  Radiological 
Technician 

1 

0 

Radioloey 

2556  Physical 
Theraoist 

1 

0 

Physical  Therapy 

2561  Ontometrist 

1 

0 

Ooh  thalmol oev 

2585  Health  Worker  I 

1 

1 

0 

1 

Nurs ing 

2586  Health  Worker  II 

2 

0 

Nurs ing 

2733  Porter  .Asst. 
Suovr.  I 

1 

0 

Housekeeping 

2740  Porter  Suovr.  I 

2 

0 

Housekeeoing 

L0003 

Special  Nurses 

3 391500 

5 5000 

Nurs ing 

Exoerience  for  first  half  of  CY 

111 

OvertiTie 

57399 

40000 

O/erall 

Prior  vear's  e.xoerience 

112 

Holiday  Pay 

507531 

437128 

Overall 

Prior  year's  experience 

113 

Extended  Work  Week 

10023 

3549 

Food  Sem/ice/Laundry 

Laundry  only 

115 

Sick  Leave  Repl . 

3000 

0 

Nursing 

Not  essential 

120 

Te-nporary  Salaries 

552522 

265000 

Overall 

.nigr.er  level  not  possioie  oecause 
of  budget  constraint 

200 

Contractual  Services 

2521669 

2123617 

Overall 

Exnerience  for  first  half  of  CY 

203 

Use  of  Employees  Cars 

100 

0 

Overall 

Not  essential 

267 

U.C.  Contract 

7601200 

5905159 

.All  Inpatient  Serves. 
Laboratorv- Radiology 

Higher  level  not  possible  because 
of  budget  constraint 

269lother  Prof.  Services 

411967 

350000 

Overall 

Departmental  explanation  did  not 
suoport  higher  level 

DEPARTMENT  SAN  FPANCISCO  GENERAL  HOSPITAL INDEX  557 


O.E. 

POSITION  OR 
.ACCOUNT  TITLE 

REQUESTED 

.ALLOWED 

WORK  PROGRAM 
FUNCTION  TO 
WHICH  .ALLOCATED 

REASON  FOR  REDUCTION 

300 

Materials  and  Supplies 

3 391314 

3 308500 

Overall 

Experience  for  first  ha.lf  of  CY 

365 

Hospital  and 
Laboratory  Supplies 

1354500 

1300000 

Patient  Care 

367 

X-Ray  Supplies 

336450 

320000 

Radiology 

368 

Drugs,  Chemicals, 
Gases 

1655400 

. 1500000 

Patient  Care 

368 

31ood 

268200 

250000 

Surgery 

63551 

Drugs,  Chemicals,  Gases 
Emergenev  .Hospital 

28000 

15000 

Emergency  Hospital 

375 

Stationery/Off . Suool. 

360000 

260000 

Administration 

383 

Dry  Goods 

154849 

125000 

Housekeeoing 

389 

Foodstuffs/Meat 

891000 

885000 

Food  Service 

400 

Epuipment 

1208394 

600000 

Overall 

Low  priority 

476 

Librarv/Reference  Books 

18000 

12000 

Prof.  Training 

Higher  level  not  possible  because 
of  budget  constraint 

312 

M/R  .Auto 

8700 

5000 

Overall 

Exoerience  for  first  half  of  CY 

445 

Building  .'■laintenance 
and  Construction 

3665631 

623857 

Overall 

Based  on  approved  CIAC  listing 

REQUESTED 


DEPARTMEN'T  rond  INTEREST  AND  REDEMPTION-GENERA.L 

CITY 

WORK  PROGRAM 
FUNCTION  TO 
WHICH  ALLOCATED 


ALLOWED 


ACTION  BY  MAYOR 


Budgi 


approved  as  submicced. 


DEPARTMENT  BONE  INTEREST  AND  REDEMPTION-PL^LIC  jv^DEX  603 

SERVICES  ENTERPRISES 


O.E.  POSITION  OR 

= ACCOUNT  TITLE 


REQUESTED 


ALLOWED 


WORK  PROGRAM 
FUNCTION  TO 
WHICH  .ALLOCATED 


ACTION  BY  MAYOR 


Budget  approved  as 


submitted. 


DEPARTME.VT_ 


OFF-STREET  PARKING 


I^JDEX  608 


O.E.  POSITION  OR 

i ACCOUNT  TITLE 


REQUESTED 


212 

231 

265 

259 


Maint.  & Operations 
Light,  Heat,  Power 
Engineering  Services 
Administration  Services 


$ 


57306 

3998 

17500 

64988 


ALLOWED 


WORK  PROGRAM 
FUNCTION  TO 
WHICH  ALLOCATED 


38000 

3598 

7000 

64761 


Overall 

Overall 

Overall 


REASON  FOR  REDUCTION 


General  price  increase 

Planned  city^vide  energy  conservation 

program 

Departmental  exolanation  did  not 

support  higher  level 

Reoresents  amount  transferred  to 
this  index  from  the  Parking  Authority 


D E PARTME NT  FINE  ARTS  >rUSEUM 


INDEX 


621 


NEW  POSITION  JTJSTIFICATION 


CLASS 


TITLE 


NO.  OF 
POSITIONS 
REQUESTED 


NO.  OF 
POSITIONS 
ALLOWED 


FUNCTION 
TO  WHICH 
ASCRIBED 


Clerk  Steno 


Administration 


Collections 


7335  Sr. 


Stationary  Engineer 


Administration 


3525 


Chief  Museum 

.er_eBacaj.(2r 


_1 1 Collections 


JUSTIFICATION 


Not  a new  position.  Reclass  from 

B408  for  no  net  increase. 

Increases  the  Library  Staff  from 
1 to  2,  for  the  maintenance  of 
libraries  at  the  deYoung  and  the 
Legion.  This  will  enable  the 
libraries  to  be  opened  for  public 

use . 

This  position  will  service  both  the 
Asian  Art  and  Fine  Arts  Museums  A 

recently  completed  S2.4  million 
dollar  renovation  has  added  sophis- 
ticated heating  and  ventilation 
equipment  which  requires  additional 
maintenance . 


This  position  is  required  to  pro- 
vide overall  supervision  of  prepara 
tor  activities  which  are  performed 
at  the  two  museums.  Much  of  this 
supervision  had  been  attempted  by 
other  museum  personnel  without  a 
preparator's  background  and  at  the 
expense  of  their  own  primary  duty 
assignments.  Also,  the  prepara - 
torial  workload  has  been  increasing 
with  the  undertaking  of  more 
sophisticated  exhibits. 


D E PARTME MT  FINE  ARTS  MUSEUM 


INPEX  621 


DEPARTMENT  FTME  ARTS  MUSEUM INDEX  62L 


D E PARTME  NT  FT  ME  ARTS  ML’SEl'M 


INDEX  621 


O.E. 

POSITION  OR 
.ACCOUNT  TITLE 

REQUESTED 

ALLOWED 

WORK  PROGRAM 
FUNCTION  TO 
WHICH  ALLOCATED 

REASON  FOR  REDUCTION 

203 

Use  of  Srrolovees  Cars 

$ 1922 

$ 880 

Non -Allocated 

Higher  level  not  possible  because 
of  budget  constraint. 

269 

Other 

Professional  Set^/ices 

29750 

27500 

Overall 

Full -tine  services  of  video 
ooerator  editor  not  essential. 

300 

Materials  5,  Suoolies 

23050 

14187 

Overall 

E.xperience  for  first  half  of  CY. 

400 

Ecuioment 

16150 

3500 

Overall 

Only  aoproved  essential  eauiornent 

470 

Library  and 

5000 

4200 

ColiecTions 

Higher  level  not  possible  because 
of  Dudget  constraint. 

3L2 

Auto 

1300 

1400 

Overall 

Dased  on  experience  for  first  Iialf 
of  CY  plus  costs  of  xiaintaining 
additional  donated  vehicle. 

301 

Legion  of  Honor  - 
Ultra  Violet  Protectior 

10000 

3 

Overall 

Low  orioritv;  CIAC 

502 

Legion  of  Honor  - 
Galleries  Lishtina 

15000 

3 

Overall 

Low  orioritv;  CI.AC 

503 

Legion  of  Honor  - 
Receotionist  Area 

43300 

3 

Overall 

Low  orioritv  CIAC 

550 

deYoung  - 
Handicanoed  Rairo 

34700 

0 

Overall 

Community  Development  Funds  avail- 
able to  develoD  plans  & specs. 

551 

deYoung  - Orientation 
Info  Canter 

24600 

0 

Overall 

Low  orioritv;  CIAC 

701 

Legion  of  Honor  - 
Ventilation  Center 

366000 

0 

Overall 

Low  orioritv  CI.AC 

DEPARTMENT  ASIAN  ART  >!USEUM 


INDEX_ 


622 


NEW  POSITION  JUSTIFICATION 

NO.  OF  NO.  OF  FUNCTION 
POSITIONS  POSITIONS  TO  WHICH 
REOLfESTED  ALLOWED  ASCRIBED 


JUSTIFIC.ATION 


Library  Tech.  .Asst.  I 


D E PARTME N'T ASIAN  ART  >?USEUM 


INDEX, 


522 


O.E. 


110000 

110000 


POSITION  OR 
ACCOUNT  TITLE 
"2703 

Custodian 

3502 

Packer-Preoarer 

3520 

Preoarator 

Isis 

Chief  Preoarator 
3541 


REQUESTED 


ALLWvED 


WORK  PROGRAM 
FUNCTION  TO 
WHICH  ALLOCATED 


1 0 Administration 


1 ■ 0 Preoarators 


1 0 Preoarators 


1 0 Preoarators 


REASON  FOR  REDUCTION 
Seeking  additional  CETA  Custodian 


Not  justified  by  workload  data 
Not  justified  by  workload  data 
Not  justified  by  workload  data 


202 

234 

235 
298 
203 
269 


3566 

Executive  Secretary 

7334 

Stationary  Engineer 

Freight,  Praying 

Printing 

Bookbinding 


Other  Cont.  Seir/ices 


Use  of  E-nolovaes'  Cars 


Professional  Contracts 


259 

273001 

273 

300 

400 


Prof  ^ Spec.  Ser'/: 


Scec.  Exhibitions 


Exhibitions 
Materials  & Suool: 
Equipment 


5000 

3531 

2140 

13765 

100 

47118 


0 

0 

4500 

2000 

833 

11500 

0 

46000 


Administration 


Administration 


Curatorial 

Overall 


Library 

Overall 


Administration 


Administration 


LOOOO 

15000 

10000 

18509 

12257 


2500 

lOQCO 

5000 

16475 

5004 


Curatorial 


Curatorial 


Curatorial 

Overall 


Overall 


Not  justified  by  workload  data 
Approved  in  Budget  of  Fine  Arts 
Museum  for  service  to  all  museums 
Departmental  explanation  did  not 

support  higher  level ;; 

Departmental  explanation  did  not 

support  higher  level 

'Departmental  explanation  did  not 

support  higher  level 

Departmental  explanation  did  not 
support  higher  level 


Not  essential ^ 

Amount  provided  will  allow  increases 
equivalent  to  salary  changes  for 
Civil  3ai"/ants 


Departmental  explanation  did  not 

support  higher  level 

Departmental  explanation  did  not 

support  higher  level 

Departmental  explanation  did  not 

support  higher  level 

Departmental  explanation  did  not 
support  higher  level 


To  provide  all  essential  epiuicment 


O.E.  POSITION  OR 

= .ACCOUNT  TITLE 


REO'JESTED 


ibran/  & Ref.  Books 


Rehabilitate  Elevator 


Freight  Elevator 


department  ASIAN  ART  >tUSrUM 

WORK  PROGRAM 
.ALLOWED  Fl-NCTION  TO 

WHICH  ALLOCATED 


S 6500  Library 

0 Overall 


0 Overall 


0 Overall 


INDEX  S22 

REASON  FOR  REDUCTION 

Departmental  explanation  did  not 
support  higher  level 

Low  priority:  CLAC 
Low  priority;  CIAC 
Low  priority:  CIAC 


O.E. 

IIDOQO 


3632  Librarian  II 


. 71^16  Book  Repairer 


Elevator  Opera 


9732  staff  Aide  II 
270a  custodian 


WORK  PROGRAM 
FUNCTION  TO 
WHICH  ALLOCATED 

Public  Services 

Administration 

_ Technical  Services 
Technical  Services 


REASON  FOR  REDUCTION 


sibie  because 


CETA  position  recommended. 
CETA  position  recommended. 


CETA  nosition  recommended, 

Higher  level  not  possible  because 
of  budget  constraint. 


of  budget  constraini:. 

Higher  level  not  possible  because 
of  budget  constraint. 

Experience  for  first  half  of  CY. 


Experience  for  first  half  of  CY  and 
departmental  explanation  did  not 
support  higher  level. 

b.xperience  ror  cirst  r.ait  or  Uy  and 
departmental  explanation  did  not 
support  higher  level . 

Departmental  e.xplaoation  did  not 


734U  Carpenter 


111001 


Librarian  - 
3 as  -eeded 
Temporary  Salaries  ■ 


P’ublic  Services 


DEP.ARTME3JT  LIBRARY INDEX  5 31 


O.E. 

POSITION  OR 
.ACCOUNT  TITLE 

REQUESTED 

■U LOWED 

WORK  PROGRAM 
FUNCTION  TO 
WHICH  .ULOCATED 

REASON  FOR  REDUCTION 

218 

Maintenance  i .<epair 
Office  Etuioment 

$ 2500 

S 2000 

Support 

Experience  for  first  half  of  CY 

21,9 

Maintenance  i Repair 
Other  Eauioment 

3000 

1390 

Support 

Experience  for  first  half  of  CY 

231 

Light.  Heat  S Power 

82401 

74160 

Suppor-r 

Planned  citywide  energy  conser- 
vation program. 

232 

Telephone  i Telegraoh 

34000 

30000 

Overall 

Prior  year's  experience 

233 

Postage 

23000 

24000 

Overall 

Experience  for  first  half  of  CY  and 
orior  vear's  experience. 

23U 

Print  Lag 

5000 

1500 

Tec.hnical  Services 

Explanation  does  not  relate  to 
expenditure  history 

236 

Laundry  and 
Towel  Services 

300 

700 

Support 

Experience  for  first  half  of  CY 

2?? 

Window  Washing 

4500 

3000 

Support 

Conservation  of  water. 

241 

Rental  of 
Office  Machines 

5000 

4500 

.Administration 

Higher  level  not  possible  because 
of  budget  constraint. 

-2i2_ 

. Pest  Control 

500 

400 

Support 

Experience  for  first  half  of  CY  and 
orior  vear's  experience. 

_223_ 

Other  Contractual 
Services 

2650 

2550 

Overall 

Departmental  explanation  does  not 
support  higher  level. 

_2aa_ 

Ballots  - 

■ Stanford  l.’niv. 

54600 

42000 

Technical  Services 

New  cost  data  allows  moderate  re- 
duction in  cost. 

-iOi. 

Use  of  Employees  cars 

1626 

300 

Support 

Experience  for  first  half  of  CY  and 
prior  year's  experience. 

■234 

Bookbindir.'^r 

55000 

50000 

Technical  Services 

Experience  for  first  half  of  CY  and 
departmental  explanation  does  not 
support  higher  level. 

23S 

..Subgcriptlnns 

200000 

165000 

P'ublic  Services 

Experience  for  first  half  of  CY  and 
increasing  cost  of  magazines. 

23S 

r.pa.«!P  Rnnk.s 

115000 

105435 

Public  Services 

Higner  level  not  possxhie  because 
of  budget  constraint. 

269 

Burclar  Alarm 

77680 

1900 

Administration 

Departmental  explanation  did  not 
support  higher  level. 

^62_ 

Planning  Services 

75000 

0 

Administration 

Low  priority. 

DEPARTMEOT_ 


LIBRARY 


INDEX  631 


CLASS 

TITLE 

NO.  OF 
POSITIONS 
REQUESTED 

fTN  POSITIO^ 

NO.  OF 
POSITIONS 
ALLOV^/ED 

I JUSTIFICATION 

FUNCTION 
TO  WHICH 
■ASCRIBED 

j JUSTIFICATION 

1240 

Asst.  Personnel  Analyst 

1 

1 

Administration 

1 

Not  a new  position.  This  is  a re- 
fclass  from  Class  1424,  The  Library 
pas,  at  present,  only  one  professional 
bersonnel  person  (Departmental  Par- 
ponnel  Officer)  handling  276  perma- 
|nent  positions,  200  part-time  paees 
land  over  100  Federal  and  State  funded 
[positions  . 

ia5.4, 

Principal  Accountant 

1 

1 

Administration 

|The  Library  has  only  one  1630  Account- 
ant. This  additional  position  is  re- 
quired to  meet  the  needs  of  budget 
evaluation  and  preparation,  and  expen- 
diture controls.  This  position  will 
bversee  seven  Public  Library  Grant 
projects  as  well  as  fiscal  activities 
[at  the  Main  Library  and  27  branches. 

19  29 

ODerations  Analyst 

1 

1 

Administration 

[This  position  will  enhance  manage- 
ment and  operations  through  evalua- 
ting staff  organizational  structure, 
development  of  better  technical  opera- 
tions, and  evaluating  public  service 
needs  and  deli'/erv  methods. 

r,ibrar<ap  T 

PU 

1 

Public  Services  - 

Increasing  de.mands  for  services  to 
the  blind  require  this  position.  A 
new  facility  is  being  developed  to 
provide  soace  for  audio-visual  oroerams 

Asst.  Citv  Librarian 

1 

1 

Administration 

This  position  will  provide  overall 
management  and  control  so  the  City 
Librarian  can  spend  more  time  on 
matters  relating  to  policy.  Current 
problems  including  failures  in  com- 
munication and  inadequate  supervision 
of  public  service  staff  should  be  re- 
solved thru  t.his  position. 

DEPARTMENT  LI3RAJIY INDEX  631 


O.E. 

POSITION  OR 
.ACCOUNT  TITLE 

REQUESTED 

.ALLOWED 

WORK  PROGRAM 
FL'NCTION  TO 
WHICH  .ALLOCATED 

REASON  FOR  REDUCTION 

LOOOO 

1202  Personnel  Clerk 

1 

0 

Administration 

CETA  position  recommended. 

1404  Clerk 

2 

<3 

Technical  Services 

CET.A  position  recommended. 

1424  Clerk  T'/pist 

6 

0 

Overall 

3 positions:  CETA  position  recom- 

mended. 

3 positions:  Higher  level  not  pos- 

sible because  of  budget  constraint 

1630  .Account  Clerk 

2 

0 

Overall 

1 position:  CETA  position  recom- 

mended. 

1 position:  Higher  level  not  pos- 

sible because  of  budget  constraini" 

3602  Library  Pase 

4 

0 

Public  Services 

CETA  Dosition  recommended. 

3602  Page  (Part  time) 

7 

0 

Public  Services 

Program  to  expand  services  to 
Sundays  not  within  bud<^et  constraint 

3610  Library  Asst. 

36 

0 

Overall 

20  positions:  CETA  position  recom- 

mended. 

16  positions:  Higher  level  not  pos- 

sible because  of  bud^'et  constraint 

Library  Asst. 
3610  Part  time 

2 

0 

Public  Services 

Program  to  expand  services  to  Sun- 

Library  Tech. 
3616  Assistant 

33 

0 

Public  Services 

positions;  CET.A  position  recom- 
mended. 

14  positions:  Higher  level  not  pos- 

Library  Tech. 
3616  Asst. -Part  time 

0 

Public  Services 

3 positions:  Program  to  expand 

services  to  Sunday  not  within  budget 
constraints. 

1 position;  Higher  level  not  pos- 
sible because  of  budget  constraint. 

3618  Tech.  Asst.  II 

5 

0 

Overall 

Higher  level  not  possible  because 
of  budget  constraint. 

Jbin  .Lihrapian  r 

Overall 

Higher  level  not  possible  because 
of  budget  constraint. 

Librarian  I 

3630  Part  time 

_ . 14 

PI 

Program  to  expand  services  to  Sun- 
days not  within  budo-et  constraints 
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DEPARTMENT  LIBRARY 


INDEX  631 


O.E. 

POSITION  OR 
ACCOUNT  TITLE 

REQUESTED 

ALLCAvED 

WORK  PROGRAM 
FUNCTION  TO 
WHICH  ALLOCATED 

REASON  FOR  REDUCTION 

3*7? 

Hardware  n Abrasives 

5 3000 

S 2250 

Suaoort  Services 

Prior  year’s  experience  and 
general  orice  increase 

300 

238 

SuDDort  Services 

Prior  year's  experience  and 
general  price  increase. 

762 

SOQQ 

4674 

SuDDort  Services 

Prior  year's  experience  and 
general  orice  increase. 

367 

Photo  ^!»onl  •! 

3500 

2593 

Technical  Services 

Departmental  explanation  did  .not 
suoDort  higher  level. 

36.3 

rHt»m-.>al  Prndurts 

500 

450 

CJorv-fooe 

nepa''n™ont?l  explanation  did  not 

375 

Office  SuoDlies 

35100 

33393 

Administrative 

Prior  year's  experience  and 
general  orice  increase. 

375 

Library  of  Congress 
Cataloc  Cards 

2500 

1000 

Technical  Services 

Current  stock  on  hand  is  hig.h. 

379 

Cleaning  SuooLies 

3000 

2440 

SuDoort  Services 

Prior  year's  experience  and 
general  orice  increase 

393 

Fabricated  Material 

3500 

2595 

Public  Services 

Prior  year's  experience  and 
general  orice  increase 

398 

Other  Materials  and 
SuDolies 

4325 

3360 

Overall 

Exoerience  for  first  half  of  CY 

100 

Eauioment 

448514 

301723 

Overall 

Equipment  approved  includes 
$236,535  for  the  new  circulation 
system  and  $65,193  in  other  items  ^ . 

of  equipment.  These  items  repre- 
sent the  highest  priority  equipment 
needs  identified  bv  the  Library 

U75 

Library  Books 

1000000 

725000 

P’oblic  Services 

Higher  level  not  possible  because  of 
budget  constraint.  Higher  cost  for  book; 

3513 

Membershio  Dues 

4000 

3500 

Administration 

Provided  for  prior  year  f'unding  level 
plus  $500  for  membership  in  Urban 
Libraries  Council  which  can  provide 
assistance  in  obtaining  Federal  Grants. 

380 

Rent 

70301 

57101 

Administration 

Rental  rate  increases  will  be  met 
later  in  the  year  when  actual  figures 
are  available. 

O.E. 

POSITION  OR 
.ACCOUNT  TITLE 

DEI 

REQUESTED 

RARTME.NT 

ULOWXD 

LIBRARY 

WORK  PROGRAM 
FIJNCTTON  TO 
WHICH  .ALLOCATED 

INDEX  631 

REASON  FOR  REDUCTION 

900 

Services  of  Other  Dept 
Gardeners 

S 30732 

B '4.89  6 2 

SuDport 

Per  reduction  in  Rec  & Park  Budget 
for  temporary  salaries  of  Gardeners 
due  to  lack  of  CY  expenditure  and 
boor  explanation. 

500 

Buildings,  Structures 
& Imorovements 

3 3900 

9900 

Overall 

Low  priority:  CIAC 

700 

Reconstruction  & 
Raolacement 

513500 

0 

Overall 

Elevator  reconstruction  and  renova- 
tion of  basement  storage  facility 
are  projects  of  low  priority. 

DEPARTMEN'T  & PARK  - >!ARINA  YACHT  HARBOR ^48 


O.E. 

POSITION  OR 
ACCOUNT  TITLE 

REQUESTED 

ALLOWED 

WORK  PROGRAM 
FUNCTION  TO 
WHICH  ALLOCATED 

REASON  FOR  REDUCTION 

Ill 

Overtime 

S 2747 

S 1500 

Overall 

Experience'  ror  tirst  hair  or  CY  and 
Prior  vear's  experience 

120 

Temooran/  Sa''  aries 

15591 

12500 

Overall 

Experience  for  first  half  of  CY  and 
Prior  year's  experience 

231 

Light,  Heat.  Power 

24705 

22235 

Overall 

Planned  citywide  energy  conservatio! 
program 

232 

Teleohone  & Telegraoh 

1300 

1200 

Overall 

Experience  for  first  half  of  CY  and 
Prior  year's  experience 

Postage 

1200 

500 

Overall 

Experience  for  first  half  of  CY  and 
Prior  vear's  experience 

237 

Scavenger  Service 

9300 

6000 

Overall 

Departmental  explanation  die  not 
support  higher  level 

203 

Use  of  Emolovees'  Cars 

756 

150 

Overall 

Trips  must  be  combined  in  a cost 
effective  manner 

300 

Materials  & Suoolies 

6595 

3385 

Overall 

Experience  for  first  half  of  CY. 
Departmental  explanation  did  not 
support  higher  level 

400 

Eouioment 

4500 

0 

Overall 

Borrow  equipment  from  Rec/Park 
as  required 

DEPARTMENT  RECREATION  .AND  PARK  - GENERAL  DIVISION INDEX  651 


NUN  POSITION  ■PJSTIFICATTON 


CLASS  TITLE 


1652  Sr.  Accountant 


3302 


Vendor 


NO.  OF 
POSITIONS 
REQUESTED 


NO.  OF 
POSITIONS 
ALLOWED 


FUNCTION 
TO  WHICH 
ASCRIBED 


_L 1 Administration 


.1 1 Administration 


JL'STIFICATION 

'To  provide  a new  capadiiity  tor 
continuous  audit  of  30  concession 
type  agreements  and  29  revenue 
producing  facilities.  This  position 
should  be  cost  effective  through 

increasing  revenues. 

This  position  is  not  a new  request 
but  reallocation  from  the  Special 
Zoo  Division  Budget,  Index  652. 

This  position  has  been  at  Coit 
Tower  rather  than  at  the  Zoo. 


D E PARTME NT  RECREATION  AND  PARK  - CE^:£RAL  DIVISION 


O.E. 

110 


Recreation  Coord, 


LU-24  Clerk  T;/pist 


3234  Recreation  Dir. 


3434  Tree  Topoer 


7347  Plurrlier 


7 355  Tr-ick  Driver 


WORK  PROGR.'iM 
FUNCTION  TO 
WHICH  ALLOCATED 


Adinini  strati' 


Corrmunitv  Sem/ice 


Other  Parks 


Other  Parks 


Structural  Maint. 


Structural  Maint. 
Structural  Maint. 


Strucfjral  Mail 


REASON  FOR  REDUCTION 

Position  ror  Visitation  Valley 
Neighborhood  Liaison  Specialist. 
Should  continue  under  personal 
sem/ice  contract. 


: possible  because 
of  bugger  constraint 


Reschedule  personnel  to  meet  these 
needs.  Insufficient  workload  data. 
120  Asst.  Gardeners  in  department. 

Low  priority;  3 positions  exist 

at  present 

Position  not  possible  because 
of  budget  constraint 


Insufficient  workload  data  provided 
in  explanantion;  29  truck  drivers 
in  department. 


Position  not  possible  because  of 
budget  constraint 


7370  Rigger 


Structural  Maint. 


7514  General  Laborei 


Struct?ural  Maint. 


27  laborers  ; 


Other  Parks 


Other  Parks 


DEPARTMENT  RECREATION  AND  PARK  - GENERAL  DIVISION 


reo.lt:sted  allowed 


WORK  PROGRAM 
FUNCTION  TO 
WHICH  .ALLOCATED 


REASON  FOR  REDUCTION 


lllOOJjOvertime  - Crafts 


Str'jctual  Maint. 


Experience  for  first  half  of  CY 
and  departmental  explanation  did 
not  support  higher  level 


Overtime-General  Div, 


Experience  ror  first  half  or  CY 
and  departmental  explanation  did 
not  support  higher  level 


0'/ertime-2oo  Division 


Zoo  General 


Experience  for  first  half  of  CY 
and  departmental  explanation  did 
not  support  higher  level 


Overtime- Rec . Unit; 


Golf  Divisioi 


Compensate  for  overtime  by  adjust: 
daily  working  hours 


112  Holidays-Rec.  Units 


Golf  Division 


Experience  for  first  half  of  CY 
and  departmental  explanation  did 
not  support  higher  level 


120  Temporary  Sal. -Zoo 


Zoo  General 


Departmental  explanation  did  not 
support  higher  level 


Golf  Division 


Experience  for  first  half  of  CY 
and  departmental  explanation  did 
not  support  hi^er  level 


Temporary  ialaries  - 
Special  Purposes 
Temporary  Salaries  - 
Commissary  Division 


bepartmental  explanatior 
support  higher  level 


Golden  Gate  Park 


Golf  Division 


Various  Recreatioi 


Frior  year's  experience 
departmental  explanation  did  not 
support  higher  level 

Prior  year's  experience  and 
departmental  explanation  did  not 
support  higher  level 


DEPARTMENT  RECR£ATIOM  AND  PARK  - GENERAL  DIVISION 


INDEX  651 


O.E.  POSITION  OR 

i ACCOUNT  TITLE 


REQUESTED 


ALLOWED 


WORK  PROGRAM 
FUNCTION  TO 
WHICH  ALLOCATED 


REASON  FOR  REDUCTION 


Salaries-Craf ts 


Overti.T.e -Gardeners 


Pianist- PTAN 


Travel  Expense 


"'/R  Office  Eouitment 


M/R  ether  Eauiament 


Light,  Heat  & Power 


Various  Parks 


ice 


' Experience  tor  tirst  hair  ot  UY 
and  departmental  explanation  did 
not  support  higher  level 

Experience  for  first  half  of  CY 
and  departmental  explanation  did 
not  support  higher  level 

Experience  for  first  half  of  CY 
and  departmental  explanation  did 
not  support  higiier  level 


Prior  year’s  experience  and  depart- 
mental explanation  did  not  support 
higher  level 


Prior  year's  experience  and 
departmental  explanation  did  not 
support  higher  level 


Not  essential ; 

Higher  level  not  possible  because 

of  budget  constraint 

Experience  for  first  half  of  CY 
and  departmental  explanation  did 
not  support  higher  Level 

Experience  for  rirst  hair  or  CY 
and  departmental  explanation  did 
not  support  higher  level 

Planned  citywide  energy 
consei-'/atlon  prograin 


Experience  for  first  half  of  CY 


DEPARTMENT  RECREATION  AND  PARK  - GENERAL  DIVISION  651 


O.E.  POSITION  OR 

i ACCa'NT  TITLE 


REQUESTED 


-ALLOWED 


WORK  PROGRAM 
FUNCTION  TO 
WHICH  -ALLOCATED 


Printing  S,  3ookbinding 


236 


Cleaning  Laundry 
and  Towel  Service 


4320 


2500 


Overall 


REASON  FOR  REDUCTION 

Prior  year's  experience  and 
departmental  explanation  did  not 
support  higher  level 


Experience  for  first  half  of  CY 
and  departmental  explanation  did 
not  support  higher  level 


Scavenger  Sei 


238 

241 

243 


'Window  'Washing 

Rental  of  Office 
Machines  & Equipment 
Other  Rental 
of  Ecruipment 


140000 


106000 


Overall 


2300 


1760 


Overall 


Experience  for  first  half  of  CY 
Funded  at  current  year  level  because 
of  water  conservation  program 


7000 

500 


6000  Administration 

400  Cultural  Activities 


Experience  for  first  half  of  CY 
Funded  at  same  level  as  current  year 
needed  for  spring  time  concerts 


265  Engineering  Services 
268.  Real  Services 


800 

1000 


400  Structural  Maint, 
400  Administrative 


Prior  year's  experience 

Experience  for  first  half  of  CY 
and  prior  year's  experience 


271  Concerts, 
298  Reletter 


, Park  Band 


Signs 


38500 


3750 


CONTRACTUAL  SERVICES  - 
ZOO  Or/ISION 


219 


M/R  Other 


Equipment 


231  Light,  Heat  & Power 
Cleaning  Laundry 
236  and  Towel  Service 


4000 

39425 

3250 


_0 Cultural  Activities 


1500 


Overall 


Department  will  request  from  Hotel 

Tax  Fund 

Experience  for  first  half  of  CY 
and  departmental  explanation  did 
not  support  higher  level 


1000 

36000 

3250 


Zoo  Division 
Zoo  Division 
Zoo  Division 


Prior  year's  experience 

Planned  citywide  energy 

conservation,  program 

Increased  trom  current  year  to  comply 
with  OSHA  directive  regarding 
Zookeepers  uniforms.  (Not  reduction, 
but  included  for  emphasis.) 


DEPARTMENT  RECREATION  AiMD  PARK  - GENERAL  Dr/ISION' 


IN'PEX  551 


O.E. 

POSITION  OR 
ACCOUNT  TITLE 

REO.UESTED 

ALL07VED 

WORK  PROGRAM 
FUNCTION  TO 
WHICH  ALLOCATED 

REASON  FOR  REDUCTION 

CONTRACTUAL  SERVICES  - 
C0M-1I3SARY  OH'ISION 

Golden  Gate  Park 

Exoerience  for  first  half  of  CY 

219 

500 

300 

231 

Lizht.  Heat  & Power 

6160 

5600 

Golden  Gate  Park 

Planned  citywide  energy 
conservation  orozram 

238 

740 

300 

Golden  Gate  Park 

Reduced  to  reflect  water  conservatioi 
program 

CONTRACTURAL  SERVICES  - 
RECREATIONAL  UNITS 
(Golf  Courses  and 
Rezar  Stadiuml 

Golf  Division 

Not  essential 

?07 

Transportation  to 
Assizrunents  Out  of  Town 

900 

3 

>!/R  Office  Ecuioment 

3262 

500 

Golf  Division 

Prior  year's  experience  and 
departmental  explanation  did  not 
support  higher  level 

27  9 

'r/R  San  irdr°as  Pumo 

1000 

350 

Golf  Division 

Funds  budgeted  in  prior  years, 
but  not  extended 

231 

Lizht,  Heat  & Power 

63449 

57000 

Golf  Division 

Pxannea  ciby’'<ide  energy 
conservation  orcgram 

234 

Printinz  & Bindinz 

750 

50 

Golf  Division 

Prior  year's  exterience 

298 

Other  Contr.  Services 

1639 

1000 

Golf  Division 

Exterience  for  first  half  of  CY 

Overall 

Exterience  for  first  half  of  CY 

203 

Use  of  Employees  Cars — 
General  Division 

31544 

25000 

203 

Use  of  Employees  Cars — 
Zoo  Division 

365 

300 

Zoo  General 

Prior  year's  axoerience 

203 

Use  of  Employees  Cars — 
Recreational  Units 

948 

800 

Golf  Division 

Prior  year's  exterience 

269 

Other  Prof.S  Special 
Svcs — Gen.  Division 

43  400 

38400 

Overall 

Weed  abatement  program  not 
funded 

259 

Other  Prof.i  special 
Svcs — Zoo  Division 

4000 

3000 

Zoo  General 

Exterience  for  first  half  of  CY 

DEPARTMENT  RECREATION  AND  PARK  - GENERAL  DIVISION  INDC<  651 


O.E. 

POSITION  OR 
ACCOUNT  TITLE 

REQUESTED 

ALLOWED 

WORK  PROGRAM 
FUNCTION  TO 
WHICH  ALLOCATED 

REASON  FOR  REDUCTION 

298 

Soecial  Sixmmer  Program 

S 30000 

S 40000 

Activities  and 
Commuinitv  Service 

Anticipated  additional  funding 
through  Manoower  Program 

300 

Materials  and  Supplies- 
General  Division 

515614 

400000 

Overall 

Federal  funds  expected  to  be  avail- 
able and  departmental  explanation 
did  not  support  higher  level 

300 

•Materials  and  Supplies- 
Zoo  Division 

83960 

52183 

Zoo  General 

Higher  level  not  possible  because 
of  budget  constraint  and  departmental 
explanation  did  not  support  higher 
level 

300 

Materials  and  Supplies- 
Recreational  Units 

70709 

30000 

Golf  Division 

Higher  level  not  possible  because 
of  budget  constraint  and  departmental 
explanation  did  not  support  higher 
level 

389 

Subsistance — General 
Division 

23000 

20000 

Overall 

Higher  level  not  possible  because 
of  budget  constraint 

389 

Subsistance--Animal 
Food--Zoo  Division 

200000 

125000 

Zoo  General 

Received  approximately  Siuu.uuu  last 
year  after  adjusting  for  non-specific 
reduction.  Higher  costs  for  animal 
feeds  this  year  necessitate  increase. 

400 

Equipment- -General 
Division 

194489 

74864 

Overall 

Only  essential  equioment  approved 

400 

Equipment- -Zoo 
Division 

7930 

1230 

Zoo  General 

Only  essential  eauinment  approved 

400 

Equipment- -Recreation 
Units 

80402 

633 

Golf  Division 

Higher  level  not  possible  because 
of  budget  constraint 

312 

M/R  Auto  Equioment 

255183 

227500 

Overall 

Departmental  explanation  did  not 
support  higher  level 

298 

Special  Services 
Handicaooed  Program 

223200 

211860 

Activities  and 
Community  Service 

Departmental  explanation  did  not 
support  higher  level 

511 

Fencingllvarious 

Locations 

15000 

0 

Structural  .Maint. 

Low  priority:  CIAC 

711 

M/R  Various  Locations 

411 350 

219900 

Structural  Maint. 

Low  priority:  CIAC 

713 

Resurface  Courts  and 
Play  Areas 

60000 

42500 

Structural  Maint. 

Low  priorit’/:  CIAC 

714 

Kesurrace  Walks,  Paths 
and  Parking  Areas 

50000 

42500 

Structural  Maint, 

Low  priority:  CIAC 

DEPARTMENT  RECRE.ATION  AMD  PARK  - GENERAL  DIVISIOM 


INDEX  651 


O.E, 

POSITION  OR 
ACCOUNT  TITLE 

REO.UESTED 

ALLCTvXD 

WORK  PROGR.AM 
FUNCTION  TO 
WHICH  .ALLOCATED 

REASON  FOR  REDUCTION 

715 

Rehab.  Lighting 
Svstem 

S 50000 

s g 

Structural  Maint. 

Low  oriority;  CIAC 

716 

cencing — Various 
Location 

15000 

0 

Structural  .Maint. 

Low  oriority:  CI.AC 

1 

DEPARTMENT  RECREATION  AND  P.ARK  - SPECIAL  ZOO  DIVISION  iNn)EX  652 


NTN  POSITION  JIJSTIFTCATION 

NO.  OF  NO.  OF  FUNCTION 

POSITIONS  POSITIONS  TO  WHICH 
REO.UESTED  .ALLOWED  .ASCRIBED 


Curator  of  Education 


This  position  will  coordinate  the 
docent  program  and  develop  a program 
of  public  education.  It  will  be 
funded  from  Zoo  admission  charges. 


JUSTIFICATION 


DEPARTMEN'T  RECREATION  & PARK  - ZOO  DIVISION 


WORK  PROGRAM 
FUNCTION  TO 
WHICH  ALLOCATED 


3320  Animal  Keeners 


) Ternporary  Salaries 
i Malnt. /Repair  Off .Equip 


REASON  FOR  REDUCTION 


CETA  position  recommended 

Experience  for  first  half  of  CY  and 
departmental  explanation  did  not 
support  higher  Level 

Experience  for  first  half  of  CY  and 
departmental  explanation  did  not 
support  higher  level. 


Low  Priority-  CI.AC 


DEPARTMENT  RECREATION  S PARK  - CANDLESTICK  DIVISION 


120 

120009 


Temporary  Salaries 


Temp.  Sal. -Asst.  Card. 


Gardners  Overtime 
Light,  Heat  & Power 


Other  Rental  Equipment 
Engineering  Seim/ice 


WORK  PROGRAM 
FUNCTION  TO 
WHICH  ALLOCATED 


REASON  FOR  REDUCTION 


fet  essential 


Experience  for  rirst  half  of  CY  and 
Prior  year's  experience 


irience  for  first  half  of  CY 
Water  conservation  program 


Experience  for  first  half  of  CY 


Other  Contr.  Services 


Funded  field  conversion  only 


Materials  S Supplies 


Experience  for  first  half  of  CY  and 
Departmental  explanation  did  not 
support  higher  level 


Not  essential 


Rental-Candle: 


urance  increase 


j/R  Auto  Eouii 


Misc.  Improvements 


Low  priority:  CI.AC 


Various  Maint/Repair 
Playing  Surface  Repl . 
Parking  Lot  Repairing 


Low  priority:  CIAC 


Lability  of  Bond 


Low  priority:  CIAC 


DEPARTMEMT  R£CR£ATION  S PARK  - OPEM  SPACE  ACQUISITION?  INDEX  °54 


O.E. 

POSITION  OR 
ACCOUNT  TITLE 

REQUESTED 

ALLOWED 

WORK  PROCR.AM 
FUNCTION  TO 
WHICH  ALLOCATED 

REASON  FOR  REDUCTION 

224 

Reoroduction  Services 

3 3300 

S 1600 

Overall 

Departmental  explanation  did  not 
suDDort  hiaher  level 

234 

Print ina 

3750 

1650 

Overall 

Departmental  explanation  did  not 
suooort  hia-her  level 

265 

Enzineerine  Services 

3000 

1000 

Overall 

Departmental  explanation  did  not 
suooort  hiaher  level 

203 

Use  of  E.-rolovees ' Cars 

iOOO 

810 

Overall 

Departmental  explanation  did  not 
suooort  hiaher  level 

367 

Photo  suDoiies 

750 

300 

Overall 

Departmental  explanation  rii'i  not 
suooort  hiaher  level 

375 

Office  Suuolies 

1500 

400 

Overall 

Deparrmenrax  explanation  aia  not 
suDDort  higher  level 

376 

Books , Maos  & Publ . 

1000 

400 

Overall 

Departmental  explanation  did  not 
supoort  hiaher  level 

DEPARTMEMT  RECREATION  & PARK  - MAINT.  OF  OTOER  DEPTS.  i>ide:x 
REQUESTED  ALLOWED  FUNCTION  TO  REASON  FOR  REDUCTION 
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DEPARTMENT  RECREATIOM  & PARK  - CAMP  MATHER 


WORK  PROGR.AM 
FUNCTION  TO 
WHICH  ALLOCATED 


Tg-Tporarv  Sal. -Crafts 


Transport  Out  of  Tow 


VR  Other  Eauioment 


Subsistance 


Other  Contr.  3et"/icas 


Chemical  Products 


REASON  FOR  REDUCTION 

Departmental  explanation  did  not 

support  higher  level 

"Experience  for  first  half  of  CY  and 

Prior  year’s  experience 

Experience  for  first  half  of  CY  and 

_ Prior  year's  experience 

Experience  for  first  half  of  CY  and 

Prior  year's  experience 

Departmental  explanation  did  not 

I support  higher  level 

Experience  tor  first  hair  or  CY  and 
Departmental  explanation  did  not 
support  higher  level 

■ Experience  for  first  half  of  CY  and 
Departmental  explanation  did  not 
support  higher  level 


Experience  for  first  half  of  CY  and 

Prior  year's  experience 

Experience  for  first  half  of  CY  and 
departmental  explanation  did  not 
support  higher  level. 


Experience  for  first  half  of  CY  and 
Departmental  explanation  did  not 
support  higher  level 

Experience  for  first  half  of  CY  and 
Departmental  explanation  did  not 
support  higher  level 


Higher  level  not  possible  because 
of  budget  constraint 


DEPARTNtENT  PUBLIC  WORKS  - SPECIAL  GAS  T.AX  IMPROVEMENT  INDEX  671 


O.E.  POSITION  OR 
- .ACCOUNT  TITLE 


REO.L^STED 


-ALLOWED 


I WORK  PROGRAM 
FUNCTION  TO 
WHICH  -ALLOCATED 


REASON  FOR  ACTION 


■'■1/R  Streets 


S29680Q0 


Street  Repair 


Amount  represents  gas  tax  revenue 
which  can  be  used  to  improve  non- 
select  system  sheets.  This  amount 
is  transfered  to  index  681  - Street 
Repair. 


DEPARTMENT  PUBLIC  WORKS  - SPECIAL  GAS  TAX  STREET  index  672 

IMPROV'EMENT  FUND  - CONSTRUCTION 
WORK  PROGRAM 

REQUESTED  ALLOIVED  FUNCTION  TO  REASON  FOR  REDUCTION 

WHICH  ALLOCATED 


; 956600 


S 537063 


Overall 


Lower  priorities  deleted. 


I Facilities  iMaintenance 


DEPARTMENT  PUBLIC  WORKS  - SPECIAL  GAS  TAX  IMPROVEMENT  INDEX  6^ 


O.E. 

POSITION  OR 
ACCOUNT  TITLE 

REO.L'ESTED 

.ALLOWED 

WORK  PROGRAM 
FUNCTION  TO 
'WHICH  .ALLOCATED 

REASON  FOR  -ACTION 

100 

Pa  r^anent 
3aiaries--Craf ts 

S 0 

S 660377 

Street  Cleaning 

Represents  3CFA  of  the  eligible 
costs  of  Street  Cleaning  (Index  431). 
These  funds  can  be  used  only  for 
the  select  system.  The  select 
system  represents  38?^  of  the 
streets . 

110 

Permanent  Salaries 

0 

537851 

111 

Overtime 

0 

750 

112 

Holidav  ?av 

3 

245 

120 

Terro.  Salaries-Crafts 

0 

3000 

200 

Contracrjal  Ser'/ices 

0 

74377 

300 

Materials  S Sunolias 

0 

51240 

dOO 

Eouioment 

0 

72000 

863 

Mandatory  Fringe 

0 

336817 

900 

Services  of  Other  Dept, 

0 

89347 

215 

Maint. --Street  Repair 

0 

907398 

Street  Repair 

Represents  2U%  ot  the  eligible  costs 
of  street  repair  (Index  681) . These 
funds  can  be  used  only  for  the 
select  system.  Street  Repair 
estimates  that  20%  of  its  work  is 
on  the  select  system. 

231 

81vd.  Lighting 

0 

402468 

Street  Lighting 

Represents  30Sb  of  tne  eligible 
costs  of  street  lighting  (included 
in  Index  595) . These  funds  can  be 
used  only  for  the  select  system. 

523681 

Evans  Ave.  sidewalk 
narrowing  Phelps  to 
Third 

13800 

0 

Overall 

Low  priority 

524676 

Duboce  Ave.  sidewalk 
narrowing  Church  to 
Belcher 

19700 

0 

727670 

Taylor  3t. , Reconstr-jc- 
tion  Columbus  to 
Francisco 

58900 

0 

DEPARTMENT  PUBLIC  WORKS  - STREET  REPAIR 


INDEX  631 


NPV  POSITION  JUSTIFICATION 


CLASS 

TITLE 

NO.  OF 
POSITIONS 
REQUESTED 

NO.  OF 
POSITIONS 
ALLO^v/ED 

FUNCTION 
TO  WHICH 
ASCRIBED 

JUSTIFICATION 

3207 

Building  S Grounds 
Patrolman 

1 

1 

Administration 

Replacement  for  one  security  guard 
position  (8202) . No  net  increase 
in  personnel. 

7404 

Asohalt  Finisher 

2 

1 

Street  Repair 

3 approved  of  the  11  requested  in 
order  to  put  on  another  crack-seal i r 
crew  and  asphalt- roving  crew.  The 
current  backlog  is  the  equivalent 
of  the  present  force  working  more 
than  three  vears. 

7=02 

Asphalt  V.’orksr 

2 

7514 

General  Laborer 

7 

3 

DEPARTMENT  PUBLIC  WORKS  - STREET  REPAIR INDEX  681 


O.E. 

POSITION  OR 
ACCOUNT  TITLE 

REQUESTED 

ALLOWED 

WORK  PROGR.Vi 
FUNCTION  TO 
WHICH  ALLOCATED 

REASON  FOR  REDUCTION 

Bridsre  tender 

12 

3 

Bridges  & Tunnels 

Reduce  operating  shifts  on  the 
bridges.  Institute  revised  schedule 
or  provide  sein/ice  ’’on-call". 

111 

Overtime 

S 1046 

S 300 

Bridges  & Tunnels 

Experience  for  first  half  of  CY 

111001 

Overtime  - Crafts 

2579 

0 

Bridges  i Tunnels; 
Street  .Reoair 

Compensating  time-off  suggested 
in-iieu  of  premium  oav 

Stationary  Sngr.  and 
Jri'isetender  Holiday  Pav 

18559 

0 

Bridges  & Tunnels 

Compensating  time-off  suggested 
in-lieu  of  premium  pay 

120001 

Temp.  Salaries-Crafts 
Bridge tender 

23368 

13000 

Bridges  & Tunnels 

.Reduce  operating  shifts  on  the  bridge. 
Institute  revised  schedule. 

231 

Light,  Heat  & Power 

29124 

26000 

Overall 

Planned  citywide  energy 
conservation  program 

242 

Eouipment  Rental 

5000 

500 

Overall 

Experience  for  first  half  of  CY 

_29S 

Other  Contr.  Services 

820 

600 

Overall 

Held  to  lower  level  due  to  general 
budget  constraint 

356 

Road  .'•laterials 

465449 

420000 

Street  Repair 

Experience  for  first  half  of  CY 
and  orior  year's  experience 

, 391 

Fuels.  Lubricants 

70390 

55000 

Overall 

Experience  for  first  half  of  CY 
and  prior  year's  experience 

398 

Gen. --Bridges,  Tunnels 
S<  Underpasses 

2527 

1000 

Overall 

Experience  lor  rirst  halt  of  CY 
and  prior  year's  experience 

423 

Replacement 
PickuD  Trucks 

22525 

8975 

Street  Repair 

Approve  one  3/4  ton  truck  with 
two-way  radio 

40C 

Other  Equipment, 
Reolacement  & new 

35420 

0 

Overall 

Low  priority 

801 

Accident 

Comoensation 

62000 

55000 

Administration 

Experience  for  first  half  of  CY 
and  prior  year's  experience 

312 

■M/R  Auto  Ecmiornent 

143000 

120000 

Overall 

Experience  for  first  half  of  CY 
and  prior  year's  experience 

700 

Facilities.  Maint. 

92718 

39327 

Street  Repair 

Low  prioritv 

DEPARTMENT  TRAFFIC  ENGINSERIMG 


INDEX  533 


NPV  POSITION  JUSTIFICATION 


CLASS 


TITLE 


NO.  OF 
POSITIONS 
REOL'ESTED 


NO.  OF 
POSITIONS 
ALLCTVED 


FITNCTION 
TO  WHICH 
ASCRIBED 


AIOI 


Principal  Traffic 
Engineer 


_1 ; L Administration 


Clerk  T'/pist 


_1 1 .Administration 


JUSTIFIC.ATION 


Scope  and  complexity  of  work  in 
the  Traffic  Division  supports  a 
Principal  Traffic  Engineer  posi- 
tion. A position  of  similar  salary 
is  vacant  in  the  Bureau  of  Engineer 
ing  ('5212')  and  is  eliminated  in  the 
19  77/8  recommendation  by  the  C.AO. 

Reclassification  from  3512  to  lower 
salary,  requested  by  Bureau  Head. 

No  net  increase  in  positions. 


DEPARTMENT  TRAFFIC  ENGIN'EERING INDEX  68  3 


0.£. 

POSITION  OR 
ACCOUNT  TITLE 

REO.UESTED 

ALLOWED 

WORK  ?R0GR:AM 
FUNCTION  TO 
WHICH  ALLOCATED 

REASON  FOR  REDUCTION 

LIO 

Civil  Engineer 
5360  Assistant  I 

1 

0 

Traffic  Operations 

Continue  to  fund  bv  IDWO 

Traffic  & Street 
7457  Sign  Maintenance 

1 

0 

Installation  & 
Maintenance  of  Signs 

Higher  level  not  possible  because 
of  budget  constraint. 

Worker 

111 

Overtime 

S 3400 

3 2500 

lOperations ; Design 

Experience  for  first  half  of  CY 

206 

Travel  Exoense 

1248 

400 

Overall 

Delete  Washington,  D.C.,  trip  and 
approved  only  3100  for  Santa  Clara 
trip. 

241 

Rental  Office  Machines 

364 

500 

Overall 

Experience  for  first  half  of  CY 
and  prior  year's  experience. 

26S 

Engineering  Services 

6000 

4400 

Operations;  Design 

Prior  year's  experience 

298 

Other 

Contractual  Services 

225 

25 

Overall 

Onlv  approved  subscriptions 

219 

Maintenance /Repair 
Other  Equipment 

600 

500 

Overall 

Experience  for  first  half  of  CY 
and  prior  year's  experience. 

326 

Tires  & Tubes 

600 

500 

Overall 

Experience  for  first  half  of  CY 
and  prior  vear's  experience. 

375 

Stationery  and 
Office  Supplies 

1100 

600 

Overall 

Experience  for  first  half  of  CY 
and  prior  year's  experience. 

398 

Other  .'•laterials 
and  Supplies 

350 

250 

Overall 

Experience  for  first  half  of  CY 
and  prior  year's  experience. 

423 

Replacement  Vehicles 
Cars 

11360 

0 

Overall 

All  ad  valorem  funded  autos  in- 
cluded in  index  314. 

451 

Replacement  Equipment 
Miscellaneous 

200 

0 

Design 

Low  priority. 

400 

New  EcRiipment 

55340 

4690 

Overall 

Held  to  lower  level  due  to  general 
budget  constraint. 

900 

ELC-Perm,  Salaries 

433.776 

426013 

Traffic  Operations 

New  position  not  approved  in 
Index  231. 

P’.^m-Holidav/Qvertime 

2Q0QQ 

1 sonn 

Traffic  Operations 

Experience  for  first  half  of  CY. 

BVR-Temoorarv  Salaries 

MIQ 

0 

Traffic  Operations 

Experience  for  first  half  of  CY 
and  prior  vear's  experience 

DEPARTMENT  TRAFFTC  F!\'nTMrRRT\'n INDEX  68  3 


O.E. 

POSITION  OR 
ACCOUNT  TITLE 

REQUESTED 

ALLOWED 

WORK  PROGRAM 
FUNCTION  TO 
WHICH  ALLOCATED 

REASON  FOR  REDUCTION 

900 

Contractual 

3 7 300 

3 UOOO 

Traffic  Ooerations 

Experience  for  first  half  of  CY 
and  prior  vear's  exoerience. 

34900 

ai4QIi 

Traffic  Operations 

Experience  for  first  half  of  CY 
and  orior  year's  experience 

r.HP-Rlectrlc  Power 

1L6000 

1.04UO0 

Overall 

Planned  citywide  energy  conserva- 
tion oroeram. 

350700 

3j2~QQ 

Ooerations;  Signs 

Low  prioritv. 

. . 



DEPARTMENT  PUBLIC  WORKS  - ROAD  COMMISSIONER  - ROAD  FUND  INDEX  684 


O.E. 

POSITION  OR 
.ACCOUNT  TITLE 

REQUESTED 

,U  LOWED 

GENERAL  M 

WORK  PROGRAM 
FUNCTION  TO 
WHICH  ALLOCATED 

AINTENANCE 
REASON  FOR  REDUCTION 

206 

Travel  Expense 

S 1100 

S 800 

Overall 

Experience  for  first  half  of  CY 

263 

Engineering  Set'/ices 
Streets  & Spec  1 Irnpr. 

37100 

34200 

Overall 

Prior  year's  experience 

265 

Engineering  Ser'/ices 
Maps,  Records,  Surveys 

335000 

233500 

Overall 

Prior  year's  experience 

265 

Engineering  Ser/ices 
Material  Samoling 

3000 

4400 

Overall 

Held  to  lower  level  due  to  general 
budget  constraint 

:69002 

operative 
My'R  Prooerties 

3000 

0 

Overall 

Charge  as  formerly 

282 

Tuition  & Seminars 

400 

200 

Overall 

Experience  for  first  half  of  CY 

326 

Tires  and  Tubes 

360 

200 

Overall 

|Heid  to  lower  level  due  to  general 
budget  constraint 

356 

Engineering  Supplies 

2100 

1000 

Overall 

Prior  year's  experience 

391 

Fuels,  etc. 

7200 

3000 

Overall 

Experience  for  first  half  of  CY 

423 

Replacement  Auto 

3900 

0 

Overall 

Ml  ad  valorem  funded  autos 
included  in  index  314 

466 

467 

New  Eqruipment--Mlsc. 

2070 

1405 

Overall 

Held  to  lower  level  due  to  general 
budget  constraint 

476 

Library  & Ref.  Books 

150 

0 

Overall 

Held  to  lower  level  due  to  general 
budget  constraint 

312 

M/R  -Autos 

4200 

3500 

Overall 

Held  to  lower  level  due  to  general 
budget  constraint 

997 

Facilities  Maintenance 

623650 

492600 

Overall 

Held  to  lower  level  due  to  general 
budget  constraint 

703 

Movable  bridges 

5000 

2500 

Overall 

Held  to  lower  level  due  to  general 
budget  constraint 

704 

County  Road  Structures 

37100 

18550 

Overall 

Held  to  lower  level  due  to  general 
budget  constraint 

706 

Street  Lighting 
Structures 

310000 

200000 

Overall 

Held  to  lower  level  due  to  general 
budget  constraint 

DEPARTMENT  PUSLIC  WORKS  - ROAD  COMMISSIONER  - ROAD 


•UND  - GENERAL  MAINTENANCE 

WORK  PROGRAM 
FUNCTION  TO 
WHICH  ALLOCATED 


REASON  FOR  ACTION 


31vd.  Lighting 


Budget  adjusted  to  reflect  avail- 
ability of  special  funds.  Money 
from  this  source  restricted  to 
street  and  road  use. 


E^S  Permanent  Salaries 


D E PARTME NT  STREET  CONSTRUCTION 


WORK  PROGRAM 
FUNCTION  TO 
WHICH  ALLOCATED 


ACTION  BY  MAYOR 


Budget  approved  as  submitted 


DEPARTMENT  PUBLIC  WORKS  - STREET  PLANTING 
(ROAD  FUND) 


INDEX 


686 


NTW  POSITION  JUSTIFICATION 


CLASS 


TITLE 


NO.  OF 
POSITIONS 
REOUESTED 


NO.  OF 
POSITIONS 
ALLOWED 


FUNCTION 
TO  WHICH 
ASCRIBED 


JUSTIFIC.ATION 


3410 

3416 

3422 


Assistant  Gardener 


Maintenance  of  Street 
Trees  and  Maintenance 
of  Landscaped  Areas 


In  the  past  20  years  the  trees  per 
gardener  ratio  has  increased  from 
around  350  to  over  800,  The  1977-78 
work  force  has  been  erj.arged  to 
meet  part  of  the  increased  workload. 
Higher  level  not  possible  because 
of  budget  conscrainr 


3416  Gardener 

3422  Park  Sec.  Suoerv. 


3410  Asst.  Gardener 


Overtime- Gardeners 

Temp.  Salaries-Crafts 


Repairs  S Sem/s 


Service  Tree  Toopei 


PUBLIC  WORKS  - STREET  PLANTING 
(ROAD  FL’ND) 

WORK  PROGRAM 
FUNCTION  TO 
WHICH  ALLOCATED 

Both  Maintenance  of 

Street  Trees  and 
Maintenance  of  Land- 
scaped Areas 


_Both  Maintenance  of 
Street  Trees  and 
_ Maintenance  of  Land- 
scaped Areas 


_Both  Maintenance  of 
Street  Trees  and 
_ Maintenance  of  Land- 
scaped Areas 

Both  Maintenance  of 
_ Street  Trees  and 
Maintenance  of  Land- 

_ scaped  Areas 

'Both  .'•laintenance  ot 
_ Street  Trees  and 
Maintenance  of  Land- 

_ scaped  Areas 

1 Maitenance  of 
Street  Trees  and 
Maintenance  of  Land- 
scaoed  Areas 


REASON  FOR  REDUCTION 


'Experience  for  first  half  of  CY 
and  prior  year's  experience.  New 
positions  approved  in  110  accounts 
instead  of  using  contractual  services 
position  approved  in  iiu  account 
instead  of  using  contractual 
services 


Experience  for  first  half  of  CY 


Agricultural  Supplies 


Trees  & Areas 


DE?ARTMEMT_ 


I>TOEX  686 


PUBLIC  WORKS  - STREET  PLANTING 
CR'OAD  rUMD) 


O.E. 

POSITION  OR 
.ACCOUNT  TITLE 

REO.UESTED 

ALLOWED 

WORK  PROGRA.M 
FUNCTION  TO 
WHICH  .ALLOCATED 

REASON  FOR  REDUCTION 

391 

Fuels,  etc. 

S 20000 

3 9000 

Overall 

Experience ■ tor  tirst  naif  or  CY 
and  prior  year's  experience 

399 

Misc.  SuDolies 

1000 

400 

Overall 

Experience  tor  first  halt  or  CY 
and  prior  year's  experience 

NEW  ECUIPMEOT 

Trees  and  Areas 

One  3/4  Ton  truck  aoproved 

42; 

Pic.VuD  Trucks  (9) 

51000 

7000 

458 

2-Wav  Radios 

6900 

0 

Trees  and  .Areas 

Held  to  Lower  level  due  to  general 
budget  constraint 

312 

M/R  Auto  Eouioment 

13000 

16500 

Trees  and  Areas 

Experience  for  first  half  of  CY 
and  orior  year's  experience 

1 

D E PARTME NT  WAR  MSIORI.AL— GENERAL 


INDEX  691 


NEW  POSITION  Jl'STIFICATION 


CLASS  TITLE 


C252  Opera  House  Attendent 


NO.  OF 
POSITIONS 
REOUE3TED 


NO.  OF 
POSITIONS 
ALLOWED 


FUNCTION 
TO  WHICH 
.ASCRIBED 


Ipart-time  1 part- time' 
20  hours  10  hours 


Opera  House 


JUSTIFIC.ATION 


To  conduct  tours  and  assist  patrons 
This  position  was  funded  in  FY  'S-7 
and  continued  at  part-time  level 


DEPARTMENT  MEiMORIAL--GENER.-\L 


INDEX 


691 


O.E.  POSITION  OR 

= ACCOUNT  TITLE 


REQUESTED 


ALLOWED 


WORK  PROGRAM 
FUNCTION  TO 
WHICH  ALLOCATED 


110200 

110002 


C252  Opera 

House  Attendant 

Class  7335  Senior 
Stationary  Engineer 


1 part-time 
20  hours 


1 part-time 
10  hours 


Opera  House 


Overall 


112 

111002 


Holiday  Pay 

Holiday  & Overtime— 
Cnafts 


79412 


40000 


Overall 


REASON  FOR  REDUCTION 


To  provide  essential  service  only 
No  additional  workload  projected 

beyond  current  level 

Prior  year  experience  plus  increasea 
coverage . 

Experience  tor  first  hair  ot  CY 
pitta— increased  covetagg, 


1 I ^ Extended  Work  Week 


120002 

113 


Term.  Salaris 
Haint/Repair 
SquiatTignt 


»s-Crafts 
of  Other 


5808 

1515 

11200 


231  Heat.  Light  & 
Other  Rentals 
243  aiPii.sfr.eas 


100440 

2100 


4000 

1200 


1000 

90396 

2000 


Opera  House 
Opera  House 


Opera  House 


Overall 


Overall 


Experience  for  first  half  of  CY 
Provided  4 weeTcs  vacation  and  sick 
relief  rather 'than  5 weeks  requested 
Did  not  fund  Che  overhaul  of  the 

paging  system 

Planned  cityviide  energy  cpnser'/ation 
program 


Experience  for  first  half  of  CY 


203  Use  of  Employees'  Cars 

,3,QQ,  >:aterl3l5  ^ Suaalias — 

‘tQol  


Enlarge  Rest  Room 


Opera  House  Rehab 


712  Lighting 

Opera  House  & ’/eterans 

713  3idg.. General  Rehab 


2ii 

716 


Maine,  and  Repair 

Opera  House 

Seat  Reupholsterlng 


425 

-iim. 

15902 

23383 

33000 

200000 

168700 

350000 

158000 

251000 


200 

20625 

3807 

22905 


59000 

g 


Opera  House 


Overall 


Overall 

Overall 

Veterans  Building 
Opera  House 


Opera  House 


Overall 


Overall 

Opera  House 


Experience  for  first  half  of  CY 
Prior  year's  experience  plus 
general  Cost  Increase. 

Only  essential  equipment  approved 
To  reflect  reduction  .made  in 
Rec  S Park  Budget 


Low  priority;  CIAC 


Low  priority:  CIAC 


Low  priority:  CIAC 


Low  priority;  CIAC 

, Only  .funded  essential,  items. 
Low  priority:  CI.AC 


O.E. 


111001 

112 

113 

231 

362 

379 

701 


POSITION  OR 
•ACCOUNT  TITLE 


Overtime-Custodian 


Holiday  Pay 


Extended  Work  Week 


Light,  Heat  & Power 


Lights  S.  Lamps 


Cleaning  Equip/Supp. 
facilities  .Maint. — 
Automate  Elevators 


REOL'ESTED 


S 3532 
1961 
937 
14960 
11600 
1418 
226000 


DEPARTMENT_ 

ALLCUVED 


5 1756 

1146 
512 
13564 
8250 
1300 
0 


WAS  MEMORIAL— AST  MUSEIM 


WORK  PROGRAM 
FUNCTION  TO 
WHICH  ALLOCATED 


REASON  FOR  REDUCTION 


Provided  4 hrs.  overtime  on  Sunday, 
rat.her  than  3 

Experience  for  first  half  of  CY. 

Custodial  duties,  should  be  performed 
on  the  next  shitt 


Experience  for  first  half  of  CY 
Low  priority:  CIAC 


DEPARTMENT  P.U.C.  - LTGHT.  HEAT  ,^ND  PqvER 


INDEX  695 


WORK  PROGRAM 
FUNCTION  TO 
WICH  ALLOCATED 


REASON  FOR  REDUCTION 


Lighting  of  Public 


Buildings -General  Fund 


r,i?hting  of  Public 


Buildings -Other  Funds 


Lighting-PG&E 


DEPARTMENT  RETIREMENT  SYSTEM INDEX  697 


O.E. 

POSITION  OR 
.ACCOUNT  TITLE 

REO.UESTED 

ALLOWED 

WORK  PROGRAM 
FUNCTION  TO 
WHICH  .ALLOCATED 

REASON  FOR  REDUCTION 

110 

AlOl  Subrogation  Off. 

1 

er 

Compensation 

Function  described  is  part  of 
regular  duties  of  other  classifi- 
cations already  in  budget 

.A102  Unclassified 
(to  be  funded  from 
dept.’s  trust  fund) 

1 

0 

Retirement 

Investments  Operation  Officer; 
Although  increased  revenues  would 
be  generated,  the  department 
requested  unclassified  position  at 
too  high  a level.  Civil  Service 
Class  4330  is  appropriate;  depart- 
ment to  submit  supplemental  budget 

111 

O’/ertime 

S 600 

$ 500 

Retirement 

Experience  for  first  half  of  CY 

120 

Temporary  Salaries 

6000 

4000 

Overall 

Experience  for  first  half  of  CY 

140 

Medical  Examiners 

1700 

1200 

Compensation 

Experience  for  first  half  of  CY 

140 

Hearing  Reporter 

2500 

1800 

Compensation 

Experience  for  first  half  of  CY 

200 

Travel  Expense 

3510 

650 

Overall 

Allowed  only  official  travel  to 
MFOA  convention  and  to  compensation 
hearings 

218 

M/R  Office  Equipment 

2225 

1500 

O’/e  rail 

Experience  for  first  half  of  CY 

224 

Reproduction 

1500 

1300 

Overall 

Experience  for  first  half  of  CY 

232 

Telephone 

15500 

14000 

Overall 

Rate  increase  not  expected 

233 

Postage 

27315 

21000 

Overall 

Experience  for  first  half  of  CY 

262.1 

■Actuarial  Services 

56000 

52000 

Retirement 

Reduced  amount  for  miscellaneous 
ser\'ices 

DEPARTMENT  R£TIR£MENT  SYSTEM 


IOTEX__69^ 


O.E. 

POSITION  OR 
ACCOUNT  TITLE 

REQUESTED 

ALLCf.M-ED 

WORK  PR0GRA.M 
FUNCTION  TO 
miCH  .ALLOCATED 

REASON  FOR  REDUCTION 

298 

Other  Contr.  Ser'/ices 

S 134173 

5 63768 

Retirement 

Deleted  334,uUU  ror  physicians 
services  at  Civil  Seir/ice  because 
no  specific  cost  benefit  could  be 
determined. 

Overall 

Denied  funding  for  additional 
attorney  and  legal  steno  not 
supported  by  work  output  figures. 

Overall 

Reduction  of  miscellaneous  items 

on  ayne'»':e^ce  for  ■■■'rst  half 

of  CY. 

203 

Use  of  E-nolovees  Cars 

3050 

1100 

Oi'erall 

Departmental  explanation  did  not 
suDDort  higher  level 

259 

Other  Prof.  Ser'/ices 

153500 

3050 

Compensation 

EDP  Study:  No  specific  cost  benefit 
could  be  determined,  and  not 
possible  because  of  budget 
constraint. 

367 

Photoeraohic  Suoolies 

5300 

2500 

Retirement 

Experience  for  first  half  of  CY 

375 

Office  Suoolies 

12000 

9500 

Overall 

Exoerience  for  first  half  of  CY 

398 

Other  Materials/Suoolis 

5 475 

3 

Overall 

S250  allowed  for  books  and 
oublications  in  OE  476. 

Reolacement  Ecruioment 

Retirement 

Item  purchased  in  CY  after  budget 
was  oreoared 

d71 

Secretary  Chairs  (3) 
Desks  '2) 

353 

2 

d71 

Office  Chair  rii 

106 

2 

Retirement 

Low  priority 

U74 

Calculators  f3'l 

1050 

209 

.Retirement 

Approved  1 at  State  contract  price; 
2 low  priority 

New  Equioment 

Overall 

.All  ad  valorem  funded  autos 
included  in  314  index 

123 

Autcmobila 

4580 

2 

47l|  Bookcases  T21 

240 

120 

Retirement 

1 needed;  1 not  essential 

DEPARTMENT  RETIREMENT  SYSTEM 


WORK  PROGRAM 
FUNCTION  TO 
WHICH  ALLOCATED 


REASON  FOR  REDUCTION 


Filas— H Drawer  fI2T 


Low  priority 


Deferred  until  next  year  due  to 
budget  constraint  and  won't  need 
til  camera  has  been  on  hand 
several  months. 


Microfiche  Viewers  r61 


Retirement 


Books  & Periodicals 


Low  priority 
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DEPARTMENT_ 


HEALTH  SERVICE  SYSTEM 


I>TDEX 69< 


POSITION  JUSTIFICATION 

NO.  OF  NO.  OF  FUNCTION 
POSITIONS  POSITIONS  TO  WHICH 
RE0UE3TED  ALLOWED  ASCRIBED 


JUSTIFICATION 


Sr.  Claims  Process  Clerk 


.Account  Clerk 


Both  of  these  positions  were  deleted 
in  the  76-77  budget,  but  were  re- 
stored by  supplemental  appropria- 
tion in  December  1975. 

Blue  Cross  will  be  dropped  7^1/77 
so  uity  system  expects  5000  new 
members,  including  dependents. 

This  is  a 20^^  increase  and  new 
positions  are  required  to  process 
transfer. 


DEPARTMENT  HEALTH  SERVICE  SYSTEM INDEX_^ 


O.E. 

POSITION  OR 
.ACCOUNT  TITLE 

REQUESTED 

ALLOWED 

WORK  PROGRAM 
FUNCTION  TO 
WHICH  .ALLOCATED 

REASON  FOR  REDUCTION 

HO 

1402  Jr.  Clerk 
existina 

1 

0 

Overall 

Position  has  been  vacant.  Workload 
covered  by  CETA  clerk — can  be 
assimilated  by  others 

I?*? 

. TemDorai"/  Salaries 

S 5000 

S 1500 

Overall 

Departmental  explanation  did  not 
suoDort  higher  level 

. 206 

Travel  S.xrense 

200 

0 

Overall 

Not  essential 

234 

Printing  Bookbindina 

1900 

1650 

Overall 

Prior  year's  experience 

299 

Other  Contr.  Services 

675 

500 

Overall 

Telephone  directory  service  denied 

SOI 

.Accident  Como. -EmDlv. 

100 

0 

Overall 

Retirement  System  states  this  is 
not  needed 

900 

. EOP 

190310 

176296 

Overall 

To  reflect  reduction  in  EDP  budget. 

DEPARTMENT  PUBLIC  UTILITIES  - GENERAL  OFFICE INDEX  705 


O.E. 

POSITION  OR 
.ACCOUNT  TITLE 

REO.UESTED 

ALLawED 

WORK  PROGRAM 
FUNCTION  TO 
WHICH  ALLOCATED 

REASON  FOR  REDUCTION 

Ill 

O'yertime 

S 750 

S HOO 

Overall 

Exnerience.  for  first  half  of  CY 

206 

Travel  Expense 

2000 

1000 

Overall 

Experience  for  first  half  of  CY 
and  orior  year's  experience 

216 

M/R  Auto  Equioment 

1000 

350 

Overall 

Experience  for  first  half  of  CY 

233 

Postage 

2000 

1500 

Overall 

Held  to  lower  level  due  to  general 
budget  constraint 

234 

Printing  and 
Advertising 

4300 

upon 

r>.-r=li 

Held  to  lower  level  due  to  general 

23h 

Official  Aovertising 

2000 

1750 

Overall 

Held  to  lower  level  due  to  general 
budset  constraint 

235 

Subscriptions 

750 

400 

Overall 

Held  to  lower  level  due  to  general 
budget  constraint 

251 

Subsistence  and  Care 
of  Persons 

1000 

250 

Overall 

Experience  for  first  half  -of  CY 

326 

Tires  and  Tubes 

300 

120 

Overall 

Experience  for  first  half  of  CY 

391 

Fuels  and  Lubricants 

1000 

700 

Overa’ 1 

Exneri'^ncs  for  first  half  of  CY 

DEPART>!ENT  PTOLIC  UTILITIES  - DATA  PROCESSING  CENTER  INDEX 


NFN  POSITION  JTJSTIFICATION 


CLASS 


TITLE 


NO.  OF 
POSITIONS 
REQUESTED 


NO.  OF 
POSITIONS 
ALLCT-jED 


FUNCTION 
TO  WHICH 
ASCRIBED 


JL'STIFICATION 


All  employees  are  shown  as  ’’new'’ 
since  this  Center- is  shown  as  a 
separate  Index  for  the  first  time. 
However,  only  one  position  is  an 


increase. 


1373 


Sof-fvare  Analyst 


1 1 Overall 


Required  by  TIMS  program  for 
and  the  new  computer 


the 


'-:yrro^_  >f.yt*w 


r? 


:.;jto;!2 


'»i«s:r^nR^“3rirr  ^ ^ , 


. 


w^sm 


JiL. 


*»nt  Wtctcrw  ' """ 


"nil  f^Uii^J 


_Oi2^ 


4m  •>  ,;^:. 


— 4-jto 


','Mimir-  '■*  »,y>i 


'4"*^ 


T,„ii 


:•'  < 


.<|4W: ' _-  - tfwm  y 


'■V ' 


f 


,..ftK'  ’>  ' 


<Kar5W?i| 

N:'  ;!■■  'Mai5a»  ct 

'■  ■■  , 

%t>  yO^' 

CSTCr^CP^ 

, ' ' ■ ifn'f^|io!5| 

:'  V.  .%'P 

j ^ " -sih  . ' 

C 

1 

r- "t  ^ • 



i 

i'"*^  — :ijH 

^W' 

;k:  ' L^H 

■ ,/.  ■ 

. ,4- ' 

*:i  ;■'  ^ riM 



.!■■  . j 

;',k  'iS 

« 'V  , '' 

.. . , ...  ,,ji 

< , te. 

V'.- ^ 

' ■■■  . t-' 

■:-..{■  ’v -- 

, xrj^l 

i 

f-  ■ 

" , ■ '"  ■ :' 

’ 

17 

; 

: . ■ 

D E PARTME NT  PUBLIC  UTILITIES  - DATA  PROCESSING  CEMTER 


INDEX  '06 


O.E. 

POSITION  OR 
.ACCOUNT  TITLE 

REQUESTED 

ALLCSVED 

WORK  PR0GR.AM 
FUNCTION  TO 
WHICH  ALLOCATED 

REASON  FOR  REDUCTION 

Ill 

■Overtime 

S 20000 

S 14000 

Overall 

Held  to  lower  level  due  to  general 
budget  constraint 

241 

Rental  of  Office 
>!achines  S Eauioment 

93505 

62922 

Overall 

Delete  fuel  management  system.  Try 
to  fund  from  MUNI  grant. 

293 

Other  Contr.  Services 

600 

200 

Overall 

Departmental  explanation  did  not 
suDDort  higher  level 

269 

Other  Prof.  Services 

20500 

13500 

Overall 

Reduced  allowance  for  system 
engineering  services  by  S2000 

Office  Cucpl.  1 Devices 

S4C00 

e.nn. 



Held  to  lower  level  due  to  general 
uulgei.  Lvaj.ut 

471 

Replace  2 Chairs 

350 

100 

Center 

Held  to  lower  level  due  to  general 
budget  constraint 

471 

New  Bookcase 

200 

0 

1 

DEPART>tENT  AIRPORT 


INDEX 


725 


NCT  POSITION  JUSTIPICATION 


TITLE 


NO.  OF 
POSITIONS 
REQUESTED 


NO.  OF 
POSITIONS 
ALLOWED 


FITNCTION 
TO  WHICH 
ASCRIBED 


1632 


Account  Clerk 


1 1 


Administration 


1658 


Chief  Accountant 


_1 1_ 


Administration 


2708 

1424 

7313 

7334 

7367 

7514 

9210 


Custodian 

Clerk  Typist 

Automotive  Machinist 
Stationary  Engineer 
Radio  Technician 


Gen.  Laborer 


Airport  Police 


Custodial  and 

.6 3 Maintenance 

_2 1 Engineering 

Custodial  and 

_1 1 Maintenance 

.1 1 Engineering; 

J: 1 Oper.  & Comm. 

Custodial  and 

2 Maintenance 

_Z 4 Oper.  & Comm. 


Airport  Police  Sergeant 


JUSTIFIC.ATION 

Reclassified  from  1630  .Account  Clerk 
according  to  nature  of  revised 
duties.  Approved  in  1976-77  by 
Civil  Service  Commission,  the  Mayor 
and  the  Board  of  Supervisors.  No 

net  increase  in  staff. 

Main  supervisory  position  required 
to  handle  expansion  and  complexity 
of  financial  operations.  Head 
Accountant  (1656)  position  estab- 
lished in  1955.  Revenues  and 
expenses  increased  over  ninefold, 
staff  doubled,  bond-funded  programs 
are  in  process,  and  there  is  no 
longer  accounting  support  from  the 

PUC  General  Office. 

Present  reduced  force  doesn't 
cover  workload 

Currently  insufficient  coverage 
Return  to  two  7313  positions  to 
handle  workload 

Additional  workload 

Deleting  one  Sr.  Radio  Tech.  (7367) 
Need  to  bring  class  back  to  previous 
level  of  14  to  handle  basic  workload 
There  has  not  been  sufficient  force 
to  handle  key  outdoor,  indoor,  and 
emergency  locations. 

Necessary  to  provide  field 
supeir/ision  of  police  details. 


N£W  POSITION  JUSTIFICATION' 

NO.  OF  NO.  OF  FUNCTION 

POSITIONS  POSITIONS  TO  WHICH 
REO.UESTED  XLLCH-iED  ASCRIBED 


Consolidate  and  assign  to  one 
super'/isor  the  updating  of  operations 
manuals  as  well  as  oversee  the 
.Airport  Shuttle  Bus  Operation. 
iManuals  relate  to  all  operations 
including  Airport  Master  Security 
Plan  and  Airport  Emergency 


JUSTIFICATION 


Air  Operations  Suaeir/isor 


Open.  & Comm. 


DEPARTMENT  AIRPORT INDEX  725 


O.E. 

POSITION  OR 
.ACCOUNT  TITLE 

REO.UESTED 

ALLOWED 

WORK  PR0GR.AiM 
FUNCTION  TO 
WHICH  .ULOCATED 

REASON  FOR  REDUCTION 

110 

5229  Assoc.  Tratric 
Engineer 

1 

0 

Oper.  & Comm. 

Crafts  are  back  to  1975-76  level 
and  miscellaneous  staff  is  up  11 
to  417,  compared  to  426  in  1975-76. 
Lower  priorities  ware  deleted  in 
line  with  general  policy  of  holding 

9210  Airport 

Policeman 

7 

U 

Security 

9311  Airport 

Police  Sergeant 

3 

1 

Securit'/ 

Airport  costs  down,  and  keeping  all 
City  departments  within  tight  budgets, 

2708  Custodian 

6 

3 

Custodial  and 
Maintenance 

Janitorial  Service 
2720  Asst,  Suoer'/isor 

1 

0 

Custodial  and 
Maintenance 

l'-A2i+  Cler.R  T'/oist 

2 

1 

Engineering 

9240  Airuort  Electricia 

I 1 

0 

Custodial  and 
Maintenance 

111 

Overtime 

$ 150000 

$ 125000 

Overall 

Experience  for  first  half  of  CY 

111001 

Overtime  - Crafts 

58060 

40000 

Overall 

Experience  for  first  half  of  CY 

112 

Holiday  Pav 

127090 

110000 

Overall 

Prior  year's  experience 

120 

Tenroorar"/  Salaries 

67902 

10000 

Overall 

Experience  for  first  half  of  CY 
and  prior  year's  experience 

120001 

Temp.  Salaries-Crafts 

40268 

25512 

Overall 

Experience  for  first  half  of  CY 

205 

Storage  of  Vehicles 

500 

450 

Overall 

Held  to  lower  level  due  to  general 
budget  constraint 

206 

Travel  Expense-Official 

12000 

11000 

Overall 

Experience  for  first  half  of  CY 
and  prior  year's  experience 

215 

M/R  Auto  Ecu i omen t 

35000 

32000 

Overall 

Experience  for  first  half  of  CY 

219 

M/R  Other  Eouipment 

42000 

35000 

Overall 

Held  to  lower  level  due  to  general 
budget  constraint 

219 

M/R  Other  Equio.-Fire 

2400 

1600 

Oper.  & Comm. 

Held  to  lower  level  due  to  general 
budget  constraint 

219 

M/R  Other  Ecuio. -Police 

1000 

750 

Security 

Held  to  lower  level  due  to  general 
budget  constraint 

DEPARTME?JT  AIRPORT im3EX  ^^5 


O.E. 

POSITION  OR 
ACCOUNT  TITLE 

REQUESTED 

ALLOWED 

WORK  PROGRAM 
FUNCTION  TO 
ITOCH  .ALLOCATED 

REASON  FOR  REDUCTION 

233 

Postasre 

S 6800 

S 6000 

Overall 

Experience  for  first  half  or  CY 
and  orior  year’s  exoerience 

235 

1300 

1595 

Overall 

Prior  Year’s  exoerience 

236 

Cleaning  and  Laundry 

34950 

31000 

Custodial  and 
Maintenance 

Experience  for  first  half  of  CY 
and  eeneral  orice  increase 

238 

Janitorial  and 
Window  Washing 

40000 

27000 

Custodial  and 
Maintenance 

Exoerience  for  first  half  of  CY 

Rental  Road  and 

1000 

700 

Overall 

Exoerience  for  first  half  of  CY 
aud  orior  year's  experience 

243 

Other  Rental  Eouioment 

500 

250 

Overall 

Experience  for  first  half  of  CY 
and  prior  vear's  exoerience 

266 

Claims  S.  Litigation 

9000 

7500 

Administration 

Exoerience  for  first  half  of  CY 

?Q3 

Use  of  Emolovees  Cars 

600 

200 

Overall 

Held  to  lower  level  due  to  general 
budset  constraint 

Shuttle  Bus  Service 

907000 

830000 

Administration 

Experience  for  first  half  of  CY 
and  orior  vear's  experience 

M/R  Auto  Etnaio  .-Fire 

45000 

36000 

Coer.  R Comm. 

Prior  vear's  experience 

211 

r.i’Tht.  Heat  Si  Power 

3795040 

3415000 

Custodial  and 
Maintenance 

Planned  citywide  energy 
conseim/ation  program 

251 

Conference  Expenses 

1400 

1200 

Overall 

Experience  for  first  half  of  CY 

259 

Revenue  Bonds 
Fees  Expense 

335000 

35000 

Administration 

3300,000  for  Bond  issue  in  November 
delated.  Bond  issue  not  expected. 

269 

Other  Prof.  Services 

200000 

100000 

Administration 

Departmental  explanation  did  not 
suDDort  hisbar  level 

2UQ 

Materials  5 Saoolies 

8211350 

665000 

Overall 

Experience  for  first  half  of  CY 
and  prior  year's  experience 

U23 

Crash- fire- Rescue 
Vehicle 

350000 

a 

Oper.  R Comm. 

Not  essential 

400 

Ecuioment-Miscellaneous 

513941 

330000 

Overall 

Only  essential  eouipment  aooroved 

804 

Judsments  & Clai.ms 

100000 

60000 

Administration 

Experience  for  first  half  of  CY 
and  orior  year's  experience 

DEPARTMENT  AIRPORT  - SPEC  LAL  AVIATION  FUND 


WORK  PROGRAM 
FUNCTION  TO 
WHICH  ALLOCATED 


ACTION  BY  MAYOR 


: approved  as  submitted 


DEPi^RTMEN'T_ 


MUNI 


INDEX  735 


NCT  POSITION  JUSTIFICATION 


CLASS 

TITLE 

NO.  OF 
POSITIONS 
REQUESTED 

NO.  OF 
POSITIONS 
.ALLOWED 

FUNCTION 
TO  WHICH 
ASCRIBED 

JUSTIFIC-ATION 

9173 

Transic  Pacrol 
Officer 

7 

7 

TransDorcacion 

This  is  a posicion  reclassif ica- 
Cion.  SixCeen  exiscing  funded 
posicions  are  abolished  co  creace 
chese  13  "new”  posicions  and  a 
dollar  saving  is  generaced. 

This  reclassificarinn  will  pro- 
vide a more  effeccive  cransic 
pacrol,  che  funccion  of  which 
is  CO  guard  Municipal  Railway 
prooercies . 

9175 

Senior  Transic 
Pacrol  Officer 

4 

4 

9176 

Supervising  Transic 
Pacrol  Officer 

1 

1 

Q’  77 

Cnier  Transic 

A''  02 

Fare  Equipment: 
Tac'-'nician 

3 

3 

Adminis  CraCion 

These  chree  new  employmencs  will 
replace  chree  ElecCric  Transic 
Mechanics  who  are  now  p'erforming 
chis  work.  The  work  co  be  done 
is  on  new  vacuum  fare  colleccion 
syscems  for  which  specialises 
are  needed.  The  exiscing  Transic 
Mechanics  will  recurn  Co  Che 
Maincenance  seccion  where  chey 
are  badlv  needed. 

72.51 

Track  Maincenance 
Suoervisor 

1 

1 

Maincenance 

Of  che  cocal  of  55  new  maincenance 
employmencs  auchorized,  25  have 
been  requesced  and  are  specifi- 
cally provided  co  reduce  overcime 
on  Che  pare  of  maincenance  per- 
sonnel. One  hour  of  work  per- 
formed by  chese  new  employmencs 
coses  one-and-a-half  Cimes  as 
much  if  performed  on  an  overcime 
basis  as  is  currenCly  che  praccice 
A subscancial  reduccion  in  auchor- 
ized  overcime  has  been  made  co 
offsec  chese  employmencs  (from 
$485,000  in  76/77  co  $200,000  in 
77/78).  The  balance  of  che  30 
(Concinued  nexc  oaae) 

7306 

Aucomocive  Body  & 
Fender  Worker 

5 

3 

7344 

Garner,  car 

4 

1 

7379 

Eleccrlc  Transic 
Mechanic 

30 

13 

7380 

Elaccric  Transic  Me- 
chanic. Assc.  Suoarv, 

5 

5 

•'331 

Auccciocive  Mechanic 

15 

jEleccric  Transic 
7409  ISer-zice  Worker 

12 

6 

lAucomocive 

7410  ISer^r.ce  Wocker 

S) 

1 

DEPARTMENT MUNI 


INDEX, 


735 


NEW  POSITION  JL'STITICATION 


CLASS 


TITLE 


Wire  S.ope  Cable 


NO.  OF 
POSITIONS 
REOLTISTED 


NO.  OF 
POSITIONS 
ALLOWED 


FUNCTION 
TO  i'miCH 
ASCRIBED 


7472 

7514 

7540 


Maincenance  Mechanic 


Genaral  Laborer 
Track  Worker 


Maincenance 


JUSTIFICATION 

(toncinued) 

employraencs  are  provided  Co  re- 
duce Che  race  of  repair  deferral. 
The  race  of  deferral  is  esci- 
maced  ac  62083  hours  annually 
which  is  che  equivalenc  of  30 
posicions  herein  provided.  The 
conf iguracion  of  Che  30  posicions 
was  selecced  by  Muni  Managemenc 
Co  provide  required  working  line 
supervision . 


DEPART^!^;^^T MUNI INDEX  735 


O.E. 

POSITION  OR 
ACCOUNT  TITLE 

REQUESTED 

.ALLOWED 

WORK  PR0GR.AM 
FUNCTION  TO 
WHICH  -ALLOCATED 

REASON  FOR  REDUCTION 

no 

7426  Elavator  Oaerator 

3 

er 

Administration 

Reorganization  plan.  These  positio 
have  been  eliminated  and  replaced  b 
the  new  transit  patrol  positions 

3202  'Security  Guard 

6 

0 

Building  & Grounds 
3207  Patrolman 

2 

<3 

Armored  Truck 
8222  Guard 

2 

0 

8226  Museum  Gua.d 

3 

Transportation 
A108  Engineer 

1 

0 

Transportation 

Higher  level  not  possible  because 
of  budget  constraint. 

1242  Personnel  Analyst 

2 

0 

■Administration 

Higher  level  not  possible  because 
of  budget  constraint 

1404  Clerk 

7 

0 

Maintenance 

Higher  level  not  possible  because 
of  budget  constraint. 

1424  Clark  D/tist 

1 

0 

Transoortation 

Higher  Level  not  possible  because 
of  budget  constraint. 

Transcriber 
1430  Tyoist 

2 

0 

Administration 

Higher  level  not  possible  because 
of  budget  constraint. 

Stenographic 
1452  Secretary 

I 

0 

Sr.  Offset  Press 
1762  Ooerator 

1 

0 

1304  Statistician 

1 

0 

Transit  Equipment 
7234  Shoo  Suoervisor 

1 

0 

Maintenance 

Higher  level  not  possible  because 
'of  budget  constraint 

7337  Uoholsterer 

1 

0 

Transit  Sc.hedule 
9104  Analyst 

1 

0 

Transoortation 

Higher  level  not  possible  because 
of  budget  constraint. 

2708  Custodian 

6 

0 

Administration 

Higher  level  not  possible  because 
of  budget  constraint. 

Custodial  Asst. 
2715  Suoervisor 

1 

0 

Electric  Transit 
7216  Shoo  Suoervisor 

2 

0 

Maintenance 

Hig.her  Level  not  possible  because 
of  budget  constraint. 

DEPARTMENT  >fUNI INDEX  ^35 


O.E. 

POSITION  OR 
.ACCOUNT  TITLE 

REQLDSTED 

ALLOWED 

WORK  PROGRAM 
FUNCTION  TO 
WHICH  .ULOC.ATED 

REASON  FOR  REDUCTION 

110 

Automotive 
7249  Mechanic  Sup. 

5 

0 

Maintenance 

Higher  level  not  possible  because 
of  budget  constraint. 

7305  Blacksmith 

1 

0 

Automotive  Body 
7306  and  Fender  Worker 

5 

3 

Car  and  Auto 
7309  Painter 

4 

0 

Electric  Motor 
7319  Repairer 

2 

0 

Maintenance 
7332  Machinist 

2 

0 

Stationary 
*334  Engineer 

2 

0 

7344  Carpenter 

4 

1 

7346  Painter 

2 

0 

Truck  Driver 
7355  rLightI 

1 

0 

Electric  Transit 
7379  Mechanic 

30 

18 

Automotive 
7331  Mechanic 

27 

15 

7390  Welder 

1 

0 

Electrical  transit 
7409  Service  Worker 

12 

6 

Automotive 
7410  Service  Worker 

8 

1 

Auto  Serv.  Work., 
7412  Asst.  Supervisor 

3 

0 

7514  General  Laborer 

5 

1 

7540  Track  Worker 

5 

1 

Transit  Car  Clean- 
9104  gr . Asst.  Suoerv. 

4 

0 

O.E. 

130001 


DEPARTMENT 

REOL'ESTED  ALLOWED 


WORK  PROGRAM 
FRICTION  TO 
WHICH  ALLOCATED 


REASON  FOR  REDUCTION 


Platform  Employees 


Transportation 


Reaaccion  trom  million  employee 

hours  to  4.3  million.  The  4.3 
figure  matches  the  present  number 
of  scheduled  runs  with  1S62  platform 
operator  positions.  Further  reduc- 
tion was  made  in  overtime  allowance. 


IDWO  Salaries 


irience  for  first  half  of  CY. 


■Reauced  to  ret  Leer 
maintenance  positioi 
approved. 


lUQQl.O-"- 


Maintenance 


Experience  for  fir: 
and  prior  year's  e: 


112 


112001 

120001 

130003 


Holiday  Pay-Craft: 


Transportati 


''s  expertence 


135 


?ravel  Expense 


Experience  ; 


.Maintenance 


nlarged  maintenance 


Planned  citywide  energy  conse; 

tion  program, 

Held  to  lower  Level  aue  to  ge 
budget  constraint. 


eleohone  & Talegr; 


O.E. 

POSITION  OR 
.ACCOUNT  TITLE 

DEI 

REO.UESTED 

PARTMENT 

.ALLOWED 

ML'NI 

WORK  PR0GR.AM 
FUNCTION  TO 
'WHICH  .U LOCATED 

INDEX  735 

REASON  FOR  REDUCTION 

233 

Postage 

5 12000 

S 9500 

Administration 

Experience  tor  rirst  nair  or  Li 
and  prior  vear's  experience. 

235 

Subscriptions 

4000 

1000 

Administration 

Held  to  lower  level  due  to  general 
budget  constraint 

237 

Scavenger  Service 

85300 

39000 

.Administration 

Held  to  lower  level  due  to  general 
budget  constraint. 

243 

Rental  of  Other 
Ecruioment 

4000 

38  00 

Overall 

CY  budget  olus  10”< 

29? 

..Special  Investigations 

77800 

40000 

Administration 

Experience  for  first  half  of  CY 
and  prior  vear's  experience. 

Use  of  Emplovees  Cars 

3000 

1500 

Overall 

Held  to  lower  level  due  to  general 
budget  constraint. 

Claims  S<  Litigation 
E.xnense 

200000 

150000 

.Administration 

Experience  for  first  half  of  CY 
and  orior  vear's  experience. 

.269 

Other  Professional 
..Services 

104035 

0 

■Administration 

Delete  prngrams  for  further 
consideration. 

Materials  & Suoolies 

3196077  . 

2695077 

Overall 

Non-detailed  reduction.'  Experience 
for  first  half  of  CY  and  prior  year' 
experience . 

334 

Clothing  & Individual 
-Eguiarngnt 

225000 

194660 

Overall 

Reduce  inventory  buildup  from 
360,340  to  330,000 

391 

Fuels,  Lubricants 

2279000 

2200000 

Overall 

Experience  tor  rirst  nait  ot  CY 
and  prior  vear's  experience. 

391 

Equipment 

271302 

30000 

Overall 

Low  priority. 

315 

Misc.  Insurance 

111774 

90000 

Administration 

Experience  for  first  half  of  CY 
and  prior  year's  experience. 

820 

Commissions 

50000 

40000 

Administration 

Experience  for  first  half  of  CY 
and  prior  vear's  experience. 

804 

Passenger  & Damage 
Claims 

3500000 

3100000 

AdminisTration 

Experience  for  first  half  of  CY 
and  estimate  backlog  of  cases  in 
process  such  that  the  1977  '3  expensf 
is  33,100.000 

?;2 

Maintenance  & Repair 
Auto  Equipment 

75000 

50000 

Overall 

Held  to  lower  level  due  to  general 
budget  constraint. 

706 

PUC  Data  Processing 
Center 

344000 

298383 

Administration 

Reduction  in  Center  costs  relating 
to  MUNI  programs. 

DEPARTMENT 


WORK  PROGRAM 
FUNCTION  TO 
WHICH  ALLOCATED 


REASON  FOR  REDUCTION 


Ml'Ni  Engineering 


Facilities  Main.-gaaBCg 


Temporary  Salaries 
Temp.  Salarias-Craft- 


Transportation  to 
Reg'jlar  Assignments 
'Out  of  Town  (Sunol) 


M/R  Other  Equipment 
Light.  Heat  S Power 


Telephone  & Telegraph 


Printing  & Advertising 


Laundry  S Towel  Servic* 

Scavenger  Service 
Janitorial  and  Window 

Washing  Service 

Subsistence  and  Care 


Other  Prof.  Services 


DEPARTMENT  PUBLIC  UTILITIES  - WATER  DEPARTMENT INDEX  745 

WORK  PROGR.AM 

REQUESTED  .ULOWED  FUNCTION  TO  REASON  FOR  REDUCTION 

WHICH  .ULOCATED 


Administration 

Administration 


Administration 


Administratioi 


Experience  for  first  half  of  CY 
Experience  for  first  half  of  CY 


Prior  year's  experience 

Experience  for  first  half  of  CY 


Experience  for  first  half  of 
and  prior  year's  experience 


Experience  for  first  half  c 
and  prior  year's  experience 


experience 


Experience  for  first  half  of  CY 

Prior  year's  experience 

Not  essential 

Experience  for  first  half  of  CY 

> general 

Delete:  Pattern  rehabilitation  S9,000; 
Rate  Study  330,000;  reduce  Brush 
abatement  $20,000  (remaining  35000 
will  cover  cost  of  county  jail  inmates 
clearing  brush) . 


DEPARTMENT  PUBLIC  UTILITIES  - WATER  DEPARTMEN’T 


INDEX  745 


O.E. 

POSITION  OR 
.ACCOUNT  TITLE 

REQUESTED 

.ALLCAVE  D 

WORK  PROGRAM 
FUNCTION  TO 
WHICH  ALLOCATED 

REASON  FOR  REDUCTION 

300 

Materials  & Supplies 

S1S17471 

S1500000 

Overall 

Experience  for  first  hair  ox  CY 
and  prior  year's  experience 

423 

Equipment  Replacement 
.Autos 

23000 

4600 

Overall 

Held  to  lower  level  due  to  general 
budget  constraint 

423 

Carr'/alls 

11500 

-0- 

Overall 

Held  to  lower  level  due  to  general 
budget  constraint 

423 

Trucks 

266800 

133400 

Overall 

Held  to  lower  level  due  to  general 
budget  constraint 

4o7 

Microfilm  Reader- 

hOGO 

0 

Adminis trarion 

Not  essential 

400 

Less  .Reduction 
Not  Detailed 

5000 

Overall 

Heii  ro  icwsr  level  cLue  ro  general 
budcret  constraint. 

Total  Equipment 

346750 

174450 

Overall 

Low  priority 

311 

Services  of  Purchaser 
Overtime 

937 

400 

Administration 

Experience  for  first  half  of  CY 

Holiday  Pay 

643 

0 

Administration 

Experience  for  first  half  of  CY 

705 

PL'C  - General 

456196 

423768 

Administration 

Keorganization  or  icc-uenerai  utrice 
per  Supplemental  Budget  in  process 

500 

Additions  & Betterments 

2197000 

582000 

Overall 

Held  to  lower  level  due  to  general 
budget  constraint 

700 

Facilities  Maintenance 

5031000 

2342000 

Overall 

Held  to  lower  level  due  to  general 
budget  constraint 

DEPARTMENT  HETCH  KETCHY 


INDEX 


755 


O.E.  POSITION  OR 

= ACCOUNT  TITLE 


RE0.UE3TED 


111 


111001 

112 

112001 

120 

120001 


205 

206 


III. 

III. 

232 

111. 

111. 

235 

243 

298 

203 

III. 


Overt  i;ne 


Overtime  - Crafts 


Koliday  Pay 

Holiday  Pay  - Crafts 
Temooraim/  Salaries 


Temp.  Salaries-Crafts 


Storage  of  Vehioles 

Travel  Expense 

M/R  Radio  System 

Light.  Heat  & Power 
Teleohone  & Telegraph 

-Po.s.t_3_s^e 

Photography 
Blueprinting 

Subscriptions 


Other  Rental  Equipment 
Other  Contr.  Services 


Use  of  Employees  Cars 
Subsistence  and 
Care  of  Persons 


S 


17000  $ 

232937 
3000 
20737 
57200 
208000 


5100 

2500 


8000 
3718 
29500 
3 300 
20000 
700 
6000 
2250 
1800 
4000 


.ULOWED 


WORK  PROGRAiM 
FUNCTION  TO 
WHICH  .ALLOCATED 


REASON  FOR  REDUCTION 


15000  Overall 


200000  Overall 


Experience  for  first  hair  ot  CY 
ana  prior  year's  experience 
Experience  for  first  half  of  CY 
and  prior  year's  experie.nce 


2500 


Overall 


Experience  for  first 


half  of  CY 


15000 

55000 

200000 


Overall 


Overall 

Overall 


Experience  for  first  half  of  CY 
Experience  for  first  half  of  CY 

and  prior  year's  experience 

Experience  for  first  half  of  CY 
and  prior  year's  experie.nce 


5000 

1000 


6000 

3346 

28000 

2500 

17900 

550 

2000 

2000 

1600 

3500 


Overall 


Overall 


Overall 

Overall 

Overall 


Overall 

Overall 

Overall 


Overall 


Adminis  tration 


Overall 


Overall 


Experience  for  first  half  of  CY 
Held  to  lower  level  due  to  general 
budget  constraint 
Experience  for  first  half  of  CY 

and  prior  year's  experience 

Planned  citywide  energy 

conservation  program 

Experience  for  first  half  of  CY 

and  prior  year's  experience 

Held  to  lower  level  due  to  general 

budget  constraint 

Experience  for  first  half  of  CY 

and  prior  year's  experience 

Held  to  lower  level  due  to  general 

budget  constraint 

Held  to  lower  level  due  to  general 

budget  constraint 

Approval  covers  expected  OSHA 

requirement 

Experience  for  first  half  of  CY 
and  prior  year's  experience 
Experience  for  first  half  of  CY 
and  prior  year's  experience 


DEPARTMENT  HETCH  HETCHY INDEX  755 


O.E. 

POSITION  OR 
ACCOUNT  TITLE 

REQUESTED 

ALLOWED 

WORK  PROGRAM 
FUNCTION  TO 
WHICH  ALLOCATED 

REASON  FOR  REDUCTION 

259 

Other  Prof.  Services 

S 366500 

S 64500 

Overall 

Delete  weed  abatement  S/,C00.  Handle 
weather  modification  separately  as 
a supplemental.  Allow  350,000  only 
for  additional  legal  services. 

Submit  supplemental  when  further 
costs  are  more  closely  known. 

300 

iMATERIALS  AND  SUPPLIES 

Overall 

Experience  for  first  half  of  CY 
and  prior  year's  experience 

Less  Reduction 

-3533 

Total  Materiaas/SuDOi . 

24»533 

240000 

400 

EQUIPMENT 

Overall 

Low  priority 

Less  Reduction 
not  Detailed 

-60000 

Total 

131^310 

124810 

354 

iMembership  Dues 

6566 

366 

Administration 

fieia  to  lower  level  due  to  general 
Budget  constraint 

856 

Maintenance  or  Roaas 
and  Trails 

25000 

15000 

Overall 

Not  essential 

PUC  - General  Office 

456196 

423769 

Administration 

Reorganization  or  FUG-Lienerai  Otrici 
per  supplemental  budget  in  process. 

:55 

he ten  Hecchy 
Engineering  Division 

719619 

665000 

Overall 

Experience  ror  rirst  hair  or  CY 
and  prior  year’s  experience 

500 

Additions  & Settervienta 

1157000 

419000 

Overall 

Low  priorit-y 

inq 

Facilities  Maintenance 

2010600 

860600 

Overall 

Low  priority 

D E PART>E  NT  PORT 


NEW  POSITION  JUSTIFICATION 


CLASS 

TITLE 

NO.  OF 
POSITIONS 
REQUESTED 

-NO.  OF 
POSITIONS 
ALLOWED 

FUNCTION 
TO  WHICH 
ASCRIBED 

JUSTIFICATION 

9390 

Executive  Assistant 
to  the  Port  Director 

1 

1 

Port  Administration 

To  provice  a new  middle  management 
position  at  the  Port.  This  individual 
will  work  on  special  projects  for 
the  Director  and  relieve  him  of 
some  day-to-day  duties  in  order 
that  the  Director  may  concentrate 
on  policy  matters.  This  is  part 
of  an  overall  program  to  increase 
San  Francisco's  middle  management 
capability. 

■■16S0 

Accountant 

1 

1 

Port  Administration 

Assist  in  processing  current  work- 
load, catch  up  on  existing  backlog 
of  accounts,  and  train  others  in 
procedures . 

1652 

Sr.  Accountant 

1 

1 

Port  Administration 

Assist  in  auditing  percentage  rent 
customers,  thereby  increasing  Port 
revenues,  and  work  on  other  property 
management  f'unctions. 

1656 

Head  Accountant 

1 

1 

Port  Administration 

No  increase  in  personnel.  Chiet 
Accountant  position  (1658)  is  vacant 
and  is  being  deleted. 

1202 

Personnel  Clerk 

1 

1 

Port  Administration 

Replaces  Clerk  Steno  (1444) . Handles 
basic  personnel  records,  processing, 
information  to  the  Civil  Service 
Comnission . 

9331 

Piledriver  Engine 
Operator 

1 

1 

Facilities  Maint. 

Reclassifies  a Truck  Crane  Oiler 
(9348)  to  properly  fill  out  the 
ttwo  water  base  piledriving  crews. 
They  have  one  permanent  piledriver 
engineman  and  need  two. 

DEPARTMENT  PORT INDEX  ^^5 


O.E. 

POSITION  OR 
ACCOUNT  TITLE 

REQUESTED 

ALLOWED 

WORK  PROCR.AM 
FUNCTION  TO 
WHICH  .ALLOCATED 

REASON  FOR  REDUCTION 

110 

1450  Princioal  Clk  Stenc 

1 

0 

Port  Administration 

Held  to  lower  level  due  ' to  general 
budget  constraint 

1530  Account  Clerk 

1 

0 

Port  Administration 

Held  to  lower  level  due  to  general 
budget  constraint 

9333  Marine  Patrol  Off. 

2 

0 

Prop.  Mgt. 

Port  currently  has  a part-time 
employee.  These  new  positions  are 
not  essential. 

9338  7H  Superintendent 
Tues  and  Dredaes 

1 

1 

I Maritime 

Retain  nosition  but  delete  mnnp-i;. 
Work  now  being  done  as  part-time 
by  a permanent  employee  in  anotner 
classification. 

7404  Asohalt  Finisher 

2 

0 

Facilities  Haint. 

Not  essential.  Asphalt  service  can 
be  purchased  from  the  Bureau  of 
Street  Repair. 

120 

Temoorar'/  Salaries 

S 80000 

3 65000 

Overall 

Experience  for  first  half  of  CY 

200 

Contr.  Services--Total 

1533100 

1545000 

Overall 

Experience  for  first  half  of  CY 
and  prior  year's  experience 

203 

Use  of  Emolovees  Cars 

1000 

0 

Overall 

Held  to  lower  level  due  to  general 
budget  constraint 

269 

Other  Prof.  Services 

180000 

113500 

Overall 

Held  to  lower  level  due  to  general 
budget  constraint 

400 

Ejui omen t-- Total 

84055 

70000 

Overall 

Held  to  lower  level  due  to  general 
budget  constraint 

311 

Workmans  Comnensation 

75000 

45000 

Overall 

Employees  changing  from  State  to 
Citv  svstem. 

854 

Membership  Dues 

20000 

14000 

Overall 

Held  to  lower  level  due  to  general 
budget  constraint 

711 

Reconst.  Piers  Damaged 
by  Ship  & Other  Causes 

110000 

50000 

Facilities  Maint. 

Held  to  lower  level  due  to  general 
budget  constraint 

,.i-4 


